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This annual report covers TMH’s activities for the following financial years:
e FY 19 which ended on 30" of September 2019

 FY 19/20 which ended on 30" of September 2020

This report aims to capture provide the information expected by its shareholders
and stakeholders. Itis also a mean for TMH to comply with the rules and notifications
issued by DICA and the Securities Exchange Commission of Myanmar.

This report combines financial and non-financial data. Our financial data were
audited by U Tin Latt and Associates according to the MFRS standards.
Non-financial data were collected and prepared by our team.
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TMH’s profile
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Vision:
To provide the best telecommunication service

and bring convenience to the lives of
Myanmar’s People.

Mission:

e to provide a high-quality service while
establishing a successful relationship with
our customers.

e to build trust and loyalty with our partners.
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Our business

We connect Myanmar to the world. TMH offers the technological solutions and expertise to
build, maintain, and operate better communications infrastructures.

As a result, Myanmar businesses can continue their operations, while Myanmar people can
enjoy digital contents and live their life fully.
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The COVID-19 pandemic impacted our ability to grow, but our prudent management

approach safeguarded the profitability of our business
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e According to the World Bank, the

economic growth for Myanmar is
projected to drop from 6.8 % in FY18/19
to just 0.5 % in FY19/20.

Compared to the MMK 8,940 million
generated by TMH in FY18/19, our
business generated MMK 5,629 million
in FY19/20.

We managed to improve the profitability
of our operations: our profit margin
went from 7.1% in FY18/19 to 9.6% in
FY19/20.

We successfully diversified our revenue
streams: they are now more balanced,
which contributes to the resilience of

o ¢ our business model.
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Evolution of TMH'’s income (Billion MMK) and profit margin (%)
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capitalisation of FMI, MTSH, MCB, FPB
and TMH lost 8% on average, and 10%
for TMH.
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TMH’s strategy bore fruits: after building key infrastructures in Kayin, Mon and
Tanintharyi, we diversified our activities in these regions
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e TMH already has a strong track record
in Ayeyawady, Bago, Sagaing, Shan and
Yangon.

* In FY19/20, TMH expanded its operations
in these three states and regions.
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TMH invests in its people to grow their skills so that they will be able to develop

new infrastructure such as a 5G network.
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e We are training more people: 43% of
our workforce was trained in FY19/20
compared to 33% in FY18/19.

e Each trainee received more training hours:
5.5 last year versus 4.3 in FY18/19.
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We recorded
1 accident last year
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Chairman & Managing Director interview

53@5035 | U Myint Lwin

31%0503039@, PG | Chairman of the Board

8:080003¢| U Thiha Lwin

o
3?5@'_”53? 31%(73@ | Managing Director

co N (*] c O < cC Qo c
C\)(DGJl G®L|208(D3’36[§3’BG§0? @@O\a GC\?C\)O@&?ZO)@ @Q)§&:II

What is your analysis of the current market conditions?
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U Myint Lwin

The business environment is extremely
challenging for the time being as we are all
dealing with the the global impact of
COVID-19, and Myanmar is no exception. It
is important for all our shareholders to
understand the environment in which we
operate.

The World Bank estimates that the growth
of our economy will drop from 6.8 % in
FY18/19 to 0.5 % or even less in FY19/20.
Globally, the contraction might reach 5.2 % in
2020, the deepest global recession in decades
according to the World Bank.? It is not easy to
thrive when the market is struggling all over
the world.

Moreover, last year, according to the MIC’s
data, the share of foreign investment reached

1. See: World Bank. 2020. Myanmar Economic Monitor, Myanmar in the time of COVID-19
2. See: World Bank. 2020. Global Economic Prospects, June 2020. Washington, DC: World Bank. DOI: 10.1596/978-1-

4648-1553-9
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Chart 1 - Evolution of the market
capitalisation of the listed companies
listed on the YSX between October 2019

and September 2020
Name Evolution (%)

Company A -17%
Company B -8%
Company C -4%
Company D -4%
MTMH 0%
Average -8%

only USS 300 million for the transport and
communication sector, or 5% of the total:
the lowest level since 2015. When there are
fewer investments, there are as well fewer
market opportunities for us as well.

This difficult environment also impacted the
stock market’s performance. On average, the
market capitalisation of the five companies
listed on the YSX on 2 October 2019 lost 8%,
and TMH lost 10% during the same period
(see Chart 1).

As Chairman of the Board, my main
responsibility is always to consider the
long-term ability of our company to create
value and seize future opportunities. In that
regard, | am pleased to observe that TMH has
more cash available to finance its operations
(see chart 2). Why is thisimportant? Because
Myanmar needs to invest massively to develop
its IT infrastructure, which is crucial for
digitalising our economy.
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Chart 2 - Evolution of our cash and cash
equivalent at the end of the year
(MMK millions)
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How do you assess the performance of TMH, and what did you do to deliver

results during the past few months?
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U Thiha Lwin

TMH is working hard to adapt to the new
normal. We had to transform our workplace
to ensure safe and secure working conditions
for our people, and adjust the way we
manage our supply chain to secure our ability
to source the goods we need to deliver
projects to our clients. For instance, we have
adapted the way we work together to comply
with the rules issued by the Ministry of
Health and Sports. Likewise, in 2019, we
launched our Thi p p Lar mobile application.
We were supposed to fly experts from abroad
to help us accelerate the development of this
project. Unfortunately, this has had to be
postponed.

Our revenue contracted from MMK 8,940
million in FY18/19, to MMK 5,629 million in
FY19/20. However, thanks to our collective
efforts, we managed to increase the profitability
of our operations during the same period :
our profit margin rose from 7.1% in FY18/19
t0 9.6% in FY19/20 by implementing stricter
internal controls to optimise our budget
monitoring, and our internal audit team has
been instrumental in that regard (see page
48). | am pleased to observe that we managed
to diversify our different revenues streams
(see chart 3): being more balanced, this new
profile contributes to the resilience of our
business model.

On this front, | am delighted to see that
our strategy delivers results: our long-term
approach with our B2B clients is appreciated.
We are now maintaining 45% more BTS
at the end of September 2020 compared
to September 2019 with as many people:
this reflects the progress we have made in
improving the efficiency of our operations.
Today, the customer satisfaction rate in that
segment is above to 99%: TMH is seen as a
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reliable and trustworthy partner.

Likewise, our integrated approach is relevant:
when we can build an infrastructure for a
client or in a specific territory, we are usually
successful in maintaining and eventually
operating this infrastructure: this was the
case last year in Kayin, Mon and Tanintharyi
(see page 10).

Finally, we owe it to our employee to provide
safe and secure working conditions, and the
COVID-19 has indeed been a serious test.
On the safety front, we recorded a single
incident: one of our employees had a
motorbike accident when he was commuting
between work and home. We must pay at-
tention to how we work together everyday
to avoid this kind of unfortunate situation.
Everybody at TMH must get back home
safely.

Chart 3 - Evolution of our revenue mix
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Chart 4 - Evolution of the number of
BTS maintained by TMH
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As Chairman of the Board, how do you assess the Board’s performance?
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The main responsibility of the Board is to
safeguard the sustainability of TMH. We
always consider how our company will be
able to deliver long-term value for all our
shareholders and stakeholders. As | said
before, we understand that some shareholders
expected to receive a dividend last year.
However, our responsibility is to develop the
value of our company. On that front, the
value of our equity grew from MMK 16,074
million in FY18/19 to MMK 16,260 in FY19/20.
| am also pleased to share that the Board
approved the payment of a dividend for FY19
and FY19/20.

Furthermore, last year, the Board decided to
reinforce its corporate governance framework.
This is a step towards ensuring that the
Board of Directors, elected by the shareholders,
acts in their interests. The Board worked,
with the support of a third-party, on drafting
a new Board Policy and Code of Conduct to
improve our management of potential conflicts
of interests. We also considered how the current
Directors might serve the Board and TMH’s
shareholders more effectively. Should the
shareholders trust our opinion, we are confident
that it will help to strengthen the quality
of our decision-making process (see the
statement of our Independent Directors on
page 19).

All these changes are concrete steps in the
right direction. | am pleased to observe that
the quality of our corporate disclosure has
improved —TMH’s progress in the 2019 Pwint
Thit Sa report is encouraging, and we should
continue our efforts. In the long run, it will
help us attract new investors and shareholders.
Following Notification 1/2019 issued by
the SECM to allow foreign participation
in listed companies on the Yangon Stock
Exchange, TMH had one foreign shareholder
as of 30 September 2020. This number is
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growing, and we aim to have at least 4.5% of
our shares held by foreign investors.

Let me also express my satisfaction regarding
how we ensure the integrity of our activities.
We have a zero-tolerance approach to
corruption. Our internal audit team plays a
key role here: we identified two potential
frauds last-year, and the team investigated
these incidents quickly and thoroughly,
identified the necessary corrective actions,
and regularly informed the Chairman of the
Audit, Compliance and Corporate Governance
Committee.
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What are TMH’s plans for the future?
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The current pandemic reveals the fragility
of our economic fabric. It is fascinating to
observe that, at the same time, digitalisation
is shaping the future of our economy, and
our business at TMH is precisely to enable
this shift.

Myanmar is currently lagging behind its
regional peers. According to the latest data
published by the ITU!, we have 0.24 fixed
broadband subscription per 100 inhabitants
(versus 8 in ASEAN) and the international
bandwidth usage per Internet user is 6,882
bps (152,686 bps in ASEAN). The gaps are
extremely significant, and reflect growth

1. See: UIT (2020), Yearbook of Statistics, Telecommunication/ICT Indicators 2009-2018, UIT, Geneva, http://handle.itu.

int/11.1002/pub/81445364-en.
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potential for our businesses to connect more
households and business to the Internet: we
could serve four times more clients in the
near future, and when we look at our track
record we are serving 149% more clients in
FY19/20 than in FY18/19.

Furthermore, with the future rollout of 5G
technology, we will need to install more tower
to cover the territory, as 5G technology
requires denser coverage than 4G. TMH is
uniquely positioned in this segment. Our close
ties with 5G leading companies are strong
assets.

This infrastructure is crucial to the new
economy. With its Myanmar Digital Economy
roadmap, the government has laid out a
clear vision for Myanmar’s future. TMH will
actively support the delivery of this ambitious
plan. Indeed, we are already moving forward:
in 2020, we reinforced our relationship with
MPT and worked with them to launch MPT
Money. This move is important for us, as
people will use this kind of service more
frequently, which means that the revenue
generated by our top-up cards business will
decrease. Hence, moving forward is essential
for us.

Of course, to deliver results, we must invest
in our people and develop their skills. In
FY19/20, we trained more people than
ever and provided each trainee with more
training hours. We will continue to ramp up
our efforts on this front and engage with our
different partners closely to develop their
technical expertise. The future of TMH relies
entirely on our people.

Chart 5 - Evolution of the number of clients
benefiting from our FFTX services
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Statement from our Independent Directors
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1. See: https://www.tmhtelecom.com/contacts/

:GS’Q’JCC:OO%;: | U Aung Than (Chairman Remuneration Committee)
:&%:G@rg | U Thein Zaw (Chairman Audit, Compliance and Corporate Governance Committee)

8%08: | U Sein Win (Chairman Nominating Committee)

As Independent Directors, each of us chairs
one of the three committees established by
the Board of Directors.

This is to ensure proper oversight and
monitoring of the management team and
to reassure all the shareholders that there
are checks and balances in the corporate
governance framework.

We welcome the decision of the Board to
articulate and define a Board Policy, a
process in which we played a part. The work
initiated in FY19/20 will be concluded shortly;
it will reinforce the accountability of the Board
to the General Assembly. With four Board
Members certified by the Myanmar Institute
of Directors, TMH is definitely investing in
improving the knowledge and capabilities of
its Directors.

We also encourage the Board to keep
improving its decision-making. We believe
that we can still improve the effectiveness
and quality of decision-making. Following
the advice of the Nominating Committee,
we support the decision to reshuffle the
chairmanships between the different chairs
to take full advantage of their skills and
previous experience.

Finally, we encourage all the shareholders to
engage with TMH. Its Department of Securities
Affairs will provide them with all the
information they might need to make
informed decisions. We also encourage
TMH'’s stakeholders to share their concerns
with us should they suspect any unethical
behaviour on the part of our company.*
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One key opportunity: improving Myanmar IT’s infrastructure to reap the potential

of a digitalised economy
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TMH is pursuing a threefold strategic plan to:

e build, maintain and upgrade strategic IT
infrastructure

e empower Myanmar people to realise the
the potential of the digital economy

e support Myanmar government in being
more efficient thanks to e-governance
services
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Building Myanmar’s ICT infrastructure (especially broadband internet) is crucial
to developing its economy
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According to the latest Measuring the
Information Society Report published
by the ITU, Myanmar ranked 135 out
of 176 in its ICT Development Index.!
The chart below highlights the gaps for
Myanmar. Myanmar’s potential is
obvious: to catch up with its ASEAN peers,
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We believe we should focus our efforts
on this segment for the next two to three
years as we do not expect the rollout
of the 5G network in Myanmar to start
before 2022. TMH will seek to reinforce
the collaboration with its strategic partners
and loyal clients.

Comparison of the bandwidth usage and the fixed broad

subscriptions per 100 inhabitants in selected countries
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1. See: https://www.itu.int/net4/ITU-D/idi/2017/index.html
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Positioning TMH as a service & contents provider
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UNCTAD E-Commerce Index

More players are positioning themselves
to benefit from the rise of e-commerce
in Myanmar. According to the UNCTAD
Ecommerce barometer, Myanmar ranked
126 out of 152, the lowest score in the
ASEAN region.! It estimates that 3% of
the population shopped online (versus
6%, in Laos).

New online services are prospering in
Myanmar: the government of Myanmar
and Myanmar businesses are offering
new solutions to citizens and consumers.
To take advantage of this trend, TMH
is partnering with MPT to roll out MPT
Money.

TMH is also supporting the Myanmar
Government to structure and enhance
its ICT capability. We believe that the
Government will start investing more
in cyber-security to protect Myanmar’s
strategic assets. TMH aim to establish a
long-term partnership with the Ministry
of Electricity and Energy.

ICT Development Index

2019 2018 2017 2016
Cambodia 122 118 128 128
Indonesia 84 90 111 114
Lao PDR 113 98 139 144
Malaysia 34 34 63 32
Myanmar 126 124 135 140
Philippines 89 92 101 100
Singapore 3 2 18 20
Thailand 48 43 78 79
Vietnam 64 69 108 108

1. See: UNCTAD (2019), B2C E-Commerce Index
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Exploring new market opportunities
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TMH aims to diversify its business
portfolio and is keen to consider investment
opportunities in the energy sector.

If technology is central to our business
strategy, powering Myanmar is also very
much needed. TMH therefore signed a
MOU with the Shan State Government
to conduct a feasibility study to develop
four hydropower stations totalling 119.2
MW in Namadu, Northern Shan State,
on 24 May 2019. This MOU was extended
on 31 August, 2020.

To leverage its ICT expertise, TMH also

envisions investing its resources on
selected projects related to smart-
metering.
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Creating value with our stakeholders
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We build, maintain, and operate key infrastructure in Myanmar, for our clients or ourselves, to

make it easy and convenient to communicate.
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Partners
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Shareholders
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We strive to offer the best quality of
services to our clients and to deliver on our
promises. We are convinced that our
quality-oriented approach will contribute
to consolidating our clients’ base.

TMH benefits from its business
partners: we can source from them the
best available products and technology.
Most importantly, they train our
engineers and technicians to ensure
that they can deliver the best quality of
services to our clients.

The skills and expertise of our people
are instrumental in delivering the added
value expected by our clients. As we are
dealing with more complex solutions,
TMH is investing in growing our human
capital and in offering to its employees
safe and attractive working conditions.

We rely on our shareholders’ trust.
They provide TMH with the capital
needed to build up its future. We are
accountable to them, and we disclose
all the required information in a timely
manner.

TMH aims to comply with all
Myanmar laws, norms and regulations
relevant to its business, status and
sector. As a responsible company, TMH
assumes its tax duty to contribute to
the government budget.
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~Co



CREATING VALUE

SHARING VALUE

At TMH we serve three types of clients.
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Our corporate governance structure is clear:
our 1,100+ shareholders own TMH and decide
its future during General Meetings. Our
Board of Directors validates the strategy and
oversees its implementation.

The Board has established three committees,
which are all chaired by Independent Directors:

1. The Audit, Compliance and Corporate
Governance (ACCG) Committee,

2. The Nominating Committee,

3. The Remuneration Committee.

Led by our Managing Director, TMH’s
Management team is then responsible for
executing our strategic plan, delivering results
and reporting its performance to the Board.
Tables in the following pages summarised the
responsibilities of each body.
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Shareholders
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1,100+ shareholders own TMH. Our ten
biggest shareholders control 90% of the
voting rights. 87% of our voting rights are
held by shareholders who do have a
long-term interest in our company: our BOD
members, and some companies that decided
to invest in TMH. Still, it is important for
TMH to protect the interests of all its
shareholders, especially those holding a
small number of shares. Should they trust
TMH’s ability to create long-term value, they
may be able to provide us with more capital
later.

Our 1,100+ shareholders meet during AGM
and EGM to:

e Elect the Directors of the Board. The BOD
Members will then act on their behalf to
protect and develop the Company’s value
and assets.

* Approve financial statements, the auditors’
report and the directors’ report.

e Approve the strategic roadmap prepared
by the BOD Members and the allocation of
TMH’s resources, especially: the amount to
be set aside to invest in further developing
TMH’s assets.

Voting rights as of
30 September 2020

M BOD
Institutional shareholders
M Individual shareholders
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e Ensure TMH’s compliance with all legal and
regulatory requirements issued by relevant
authorities, especially SECM and YSX.

¢ Validate and oversee the implementation of
TMH'’s corporate policies.

e Review the relevance of the Company’s
mission and vision.

e Approve and monitor the implementation of
TMH’s strategy.

e Decide on crucial business matters.

e Review the risk management framework.
e Establish a sound control environment.

e Ensure the integrity of the financial
statements and corporate disclosure.

e Secure the BOD’s succession by identifying
suitable candidates to assume roles and
responsibilities on the Board.
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You can find more details about the activities undertaken by the Board on page 39.
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Audit, Compliance and Corporate Governance Committee

Compliance
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e Ensure TMH’s compliance with laws,
regulations and internal codes and policies.

e Review and discuss with external and
internal auditors, any suspected fraud or
irregularity.

e Consider the appointment and re-appointment
of the external auditors.

¢ Review and approve related-party transactions.
e Review any potential conflicts of interests.

e Review the audit plans of the external and
internal auditors.

e Oversee the evaluation of internal controls.

e Review the financial statements and
the external auditors’ report before their
submission to our Board and shareholders
for approval.

e Safeguard the procedures by which our
employees and stakeholders may, in
confidence, report their concerns to the
Chairman of the Committee.

e Ensure that there are arrangements in
place for an independent investigation and
follow-up actions.



Nominating Committee

Governance
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Remuneration Committee
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e Review the effectiveness of the Board.

e Review the independence of Directors
annually.

e Review the contribution and performance of
each BOD Member.

e Advise the Board on the nomination of
BOD members before their approval by the
shareholders.

e Check the suitability of the different
candidates seeking (re)election to the Board.

e Advise the Board on the remuneration of the
BOD members.

e Review and recommend to the Board a
general framework of remuneration for the
Board and key management personnel.
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BOD report
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¢ 10 Members serves TMH’s Board of Directors, of which three are Independent Directors
* The Board met 9 times during FY 19/20, and the attendance rate reached 94%
¢ The Board reviewed and approved one transaction with a related party
¢ In 2020, the Board initiated a work to refine its Code of Conduct and Board Policy
¢ Our company has now 1 foreign shareholder

e TMH is committed to improving the quality of its corporate disclosure: our ranking in the
Pwint Thit Sa report improved in 2019
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The Board held 9 meetings rate at the Board certified
during FY 2019-2020 Meeting: 94% by the MIOD
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40% of our BOD members 30% of our BOD members 5 directors attended
are women are independent training on corporate
directors governance
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Our current BOD Members
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U Myint Lwin Daw Khin Hnin Lwin U Thiha Lwin U Kyaw Swar Lwin

Managing Director
ACCG — Member

Chairman of the Board NC - Member
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Daw Ohmar Lwin Dr. Nang Lai Yi Soe Daw Thu Zar U Aung Than
RC - Chairman

NC - Member NC - Member

ACCG — Member
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More biographical details are available for each
Director on page 34.

8:08§:065 B:8§0C:
U Thein Zaw U Sein Win
ACCG — Chairman NC - Chairman
NC - Member
Caption
Directorships Committees
Executive ACCG Audit, .Compliance and Corporate Governance
Committee
Non-Executive NC Nominating Committee
Ind dent ) .
naepen en' ’ RN Remuneration Committee
Non-Executive
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Board of Directors profiles
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U Myint Lwin was officially appointed “Promoter for investment
Trade and Tourism” by the Union of Myanmar from 1997 to
2003 to represent Myanmar and attract foreign investments
from China, Hong Kong, Thailand, Singapore and Korea.
U Myint Lwin was instrumental in inviting China’s largest
e Mme __¢ S . co

e:@g(\gc telecommunications companies such as ZTE and Huawei to invest

i . in Myanmar.
U Myint Lwin
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Role Executive Chairman
U Myint Lwin holds a directorship in the following companies:

Date of appointment September 2007
e Tah Moe Hnye Group Investment and Development Co., Ltd

Date of last re-election  August 2018  Tah Moe Hnye Chan Thar Wood Based Industry Co., Ltd
Interest in the company 1,585,500 shares * Tah Moe Hnye Chan Thar Mining Co., Ltd

. o . e Tah Moe Hnye Chan Thar Nay Pyi Taw Hotel Co., Ltd
Current directorshipsin  Nil e Chan Thar Gems Co.. Ltd
other listed or public ’

e Myanmar Hurricane Investment and Technology Co., Ltd

companies e Chan Thar City Investment and Development Co., Ltd

Role Independent Non-Executive Director
Chairman of the Audit Compliance
Corporate Governance Committee

Date of appointment June 2017
Date of last re-election  Nil
Interest in the company  Nil

Current directorships in  Nil
other listed or public

companies
Qualifications & other e Bachelor of Economics (Statistics),
memberships Yangon Institute of Economics
9 o Q Q . . . .
egooc?:e@o e Diploma in Automatic Computing,

Yangon University

U Thein Zaw e Diploma in Computer Data system

from the U.S Department of
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U Thein Zaw obtained a Bachelor of Economics (Statistics) from the Yangon Institute of Economics in 1978. Thereafter, he
obtained a Diploma in Automatic Computing from Yangon University in 1985 and a Diploma in Computer Data Systems
from the U.S Department of Commerce, Bureau of the Census, and International Statistical Programs Centre in 1988.

U Thein Zaw was the Deputy Planning Officer in the Ministry of Planning and Finance from 1981 to 1992 and thereafter
was a staff officer with the Internal Revenue Department from 1992 to 2016.
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Daw Khin Hnin Lwin

Role

Date of appointment
Date of last re-election
Interest in the company

Current directorships in
other listed or public
companies

Non-Executive Director
September 2007

August 2018
1,585,500 shares
Nil
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U Thiha Lwin

Role

Date of appointment
Date of last re-election
Interest in the company
Current directorships in

other listed or public
companies

Qualifications & other
memberships

Managing Director
September 2007
September 2019
3,165,408 shares

Nil

e Member of the UMFCCI
e Member of the MiOD

e Member of the
Myanmar Young
Entrepreneurs
Association

0?&3661:396{/0’539(\305 | Biographical details
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Daw Khin Hnin Lwin chairs also the Social Midwifery association,
Tah Moe Hnye Region, Northen Shan State.
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Daw Khin Hnin Lwin holds a directorhip in the following
companies:

e Tah Moe Hnye Group Investment & Development Co., Ltd

e Tah Moe Hnye Chan Thar Wood Based Industry Co., Ltd

e Tah Moe Hnye Chan Thar Mining Co., Ltd

(rﬁugeqzsasyogsscoog | Biographical details
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e::ﬁooagéooé Beijing Second Language College & English
department © Joog-stv?u%%é G@Oé@éé@:l Yangon University of
Distance Education ¢ Bachelor of Arts Degree in Business
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Co., Ltd & :go%we*e&adlSﬁeTg)(ﬁmomo%é:coé:@o%ooéu
U Thiha Lwin graduated from the English department of the Beijing
Second Language College in 2003. He obtained a Bachelor of Arts
Degree in Business Management from the Yangon University of
Distance Educationin 2011. U Thiha Lwin has successfully completed
the Myanmar Directorship Certification Programme from the
Myanmar Institute of Directors in April 2019. U Thiha Lwin began
his career with the Company and has been instrumental in its
growth and strategic direction. He is also Deputy Managing
Director in Tah Moe Hnye Group Investment and Development
Co.Ltd.
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U Thiha Lwin holds a directorship in the following companies:

¢ Tah Moe Hnye Group Investment & Development Co., Ltd
e Tah Moe Hnye Chan Thar Wood Based Industry Co., Ltd

e Tah Moe Hnye Chan Thar Mining Co., Ltd

e Tah Moe Hnye Chan Thar Naypyidtaw Hotel Co., Ltd

e Chan Thar Gems Co., Ltd

e Myanmar Hurricane Investment and Technology Co., Ltd
e Tea Art Co., Ltd

e Myanmar GT Broadband Co., Ltd
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Role Non-Executive Director
Date of appointment September 2011

Date of last re-election ~ August 2018

Interest in the company 1,060,500 shares

Current directorships in  Nil
other listed or public
companies

Qualifications & other o Bachelor of Science in
memberships Business Management
from Adam University,

9, Q Q Denver, Colorado
2iePgrge '

U Kyaw Swar Lwin
ox?ageq:asallogaamos | Biographical Details

§:emﬁogoogéo:>é Denver, Colorado éﬁAdam University ¢ Bachelor of Science in Business Management 02.80310%

Jooe?‘?o%ogé qeia}o']ooéu §:cmﬁogx\3503§ Jooo?(?o% 8elom o qo%@oﬁ Tah Moe Hnye Group Investment &

Development Co., Ltd. ogccz :go%oo 3?89'“55%3'@08000 31;[(395 Gaooég_&q&eiwéu
U Kyaw Swar Lwin holds a Bachelor of Science in Business Management from Adam University at Denver, Colorado in
2009. He is also currently the Deputy Managing Director of Tah Moe Hnye Group Investment & Development Co. Ltd.
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U Kyaw Swar Lwin holds a directorhip in the following companies:

e Tah Moe Hnye Group Investment & Development Co., Ltd
¢ Tah Moe Hnye Chan Thar Wood Based Industry Co., Ltd

e Tah Moe Hnye Chan Thar Mining Co., Ltd

e Tah Moe Hnye Chan Thar Naypyidtaw Hotel Co., Ltd

e Chan Thar Gems Co., Ltd

e Myanmar Hurricane Investment and Technology Co., Ltd
e Tea Art Co., Ltd

e Myanmar GT Broadband Co., Ltd

Role Independent Non-Executive Director
Chairman of the Remuneration
Committee

Date of appointment June 2017
Date of last re-election  Nil
Interest in the company  Nil

Current directorships in  Nil
other listed or public
companies
Qualifications & other e Bachelor of Commerce, Yangon
memberships Institute of Economics
e Registered Law (RL)
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U Aung Than
(73&86613396”0833@08 | Biographical details
ézem8m§:mé Yangon Institute of Economics ¢ Bachelor of Commerce (B.Com (AA)) %ﬂ%oeel(‘/% 0Q094003C

e Diploma in Economic Planning(DEP)
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U Aung Than obtained a Bachelor of Commerce (B.Com (AA)) from the Yangon Institute of Economics in 1970 and a
Diploma in Economic Planning (D.E.P) from the Yangon Institute of Economics in 1981. He served as the Assistant Budget
Officer in the Budget Department of the Ministry of Planning and Finance from 1971 to 1982. He passed the registered
law examination in 1977. He was registered as a registered lawyer in Myanmar in 1977 and thereafter admitted as an
Advocate of the Supreme Court of Myanmar in 1984. U Aung Than is now also serving as a business consultant.



Role Independent Non-Executive
Director, Chairman of the
Nominating Committee

Date of appointment August 2018
Date of last re-election  Nil
Interest in the company  Nil

Current directorships in  Nil
other listed or public
companies

Qualifications & other memberships

e Bachelor of Commerce, Yangon Institute of Economics
e ASEAN Chartered Professional Accountant

e Certified Public Accountant (CPA-495) §:8$08:
e Certified Member of MloD — completed Director Certification Program

U Sein Win

o?woeq:ssq/(rsssmmc | Biographical details
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U Sein Win holds a Bachelor of Commerce, Accounting and Auditing from the Yangon Institute of Economics in 1970.
Thereafter, he became a Certified Public Account in 1972. He also obtained the ASEAN Chartered Professional Account-
ant (A.C.P.A) qualification in 2019. He is an EC member of the Myanmar Institute of Certified Public Accountant (MICPA)
and a CEC member of Myanmar Accountancy Coun-cil (M.A.C). U Sein Win is the founder and CEO of Top Accounting
Services and Myanmar Prestige Legal and Financial Consulting Ltd. U Sein Win was the Budget Officer of the Budget
Department in the Ministry of Finance and Revenue from 1970 to 1976. thereafter, he joined the Ministry of Mines,
where he rose to become Deputy Chief Accountant of No. 2 Mining Enterprises from 1976 to 1989. He is serving as the
Chairman of the Audit Committee at a bank and a foreign company.

Role Executive Director
Date of appointment August 2016

Date of last re-election ~ September 2019
Interest in the company 1,084,650 shares

Current directorships in  Nil
other listed or public

companies
Qualifications & other o Certified Member of MloD - completed
memberships Director Certification Program
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! ¢ ¢ ¢ Q Q .0 < < Daw Thu Zar
eq:e}go)ocollezﬂ 00-§06MP saeog_sg@mobagn esToa@ooog Joog
?'?8 s@mogé Myanmar Institute of Directors (MIOD)? mdézoc;ooo Director Certificate Programme (DCP) o%
m(ﬁecp(f)e}[@: DCP certificate qﬁé@: Myanmar Institude of Directors Association sﬁa’aooé:oéooo%ﬁ:mé: @ogcﬂooéu
Daw Thu Zar obtained a degree from the Department at English Soochow University in Taiwan in 2001. She has over
ten years of working experience in company management administration. She successfully completed the Myanmar
Directorship Certification Programme from the Myanmar Institute of Directors in April 2019. She is currently a member
of Myanmar Institute of Directors Association.
e:aTogl@o:Dé @30050] o?gcv%o%ogécoé: :ﬂe‘ﬁ(ﬁms@@pé @80’]ooéu -
Daw Thu Zar holds a directorship in the following companies:

¢ Asia Myanmar Treasure Source Service Co,. Ltd
¢ Mandalay Mass Co., Ltd
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Role Non-Executive Director
Date of appointment August 2016

Date of last re-election  June 2017

Interest in the company 1,060,500 shares

Current directorships in  Nil

other listed or public

companies

o‘?’cﬁeqzaaq/oocascoog | Biographical details
esTegoogéooé Yangon University of Distance Education ©
Bachelor of Law (LL.B) 0% Jooo-?§5ogé qéﬁe}o?ooéu

Daw Ohmar Lwin holds a Bachelor of Law (LL.B) from the Yangon
University of Distance Education in 2010.

Q
ealpgooyc caTagnogSasps 63056 orgaBoBopSaopS: S1doSomead 08
. < <
Daw Ohmar Lwin (g8 cloogSn -
Daw Ohmar Lwin holds a directorship in the following
companies:

e Tah Moe Hnye Group Investment & Development Co., Ltd
e Tah Moe Hnye Chan Thar Wood Based Industry Co., Ltd

e Chan Thar Gems Co., Ltd

e Tea Art Co., Ltd

Role Executive Director

Date of appointment August 2016

Date of last re-election ~ September 2019

Interest in the company 1,085,516 shares

Current directorships in  Nil
other listed or public
companies

Qualifications & Other Memberships

PhD in Business Management, Trinity World University, India
e Master of Business Administration, University of Northampton, UK

Bachelor of Computer Technology, University of Computer
Studies of Mandalay

Certified Member of MloD — completed Director
Certification Program

63l05020§§:006058:

Dr. Nang Lai Yi Soe

o?ageqzssq/(ﬁsgm(ﬁ | Biographical details

Gs'](f)om.ﬁ:o.}qéo%zooé University of Computer Studies, Mandalay ¢ Bachelor of Computer Technology (B.C.Tech)
N© 0 0 O C o C C o _¢ < c . . .

03,306 em@o]oogn AEFOND OV JOOG-§OCING Joo@—s&os’;ogc: University of Northampton © Master of Business
Administration o, S0B S00500 020DEEPd 5005:0:30100251  MBA 23 80§ °@°e M e3lodom s 10060580005
2PN P R2:QER0IOR 93,308 IS-e AR OX
Chartered Institute for Securities & Investments ¢ Corporate Finance Technical Foundations sx%cc:sp certificate mo%ej;o%
O% Joor???ogogg qﬁé@: Joom@oc) e@mogé 3%%()0%5& 1 Trinity World University ¢ PhD in Business Management :7;)
w% q%@@:@o%ooéu GGW(VSUD‘ﬁ;%:c\:)qéo%:a)é Jooe?c;.oca s@mogé Myanmar Institute of Directors (I\/IIOD)cj; mdézoeooo
Director Certificate Programme (DCP)(VO? oocf)espcr%s}@: DCP C\)OS?OSO% q«ﬁs}@:@o%ooéu o%e‘?ocﬁ JOOogR! ﬁa%émogé
o C C N C CO oc¢ < C [ cO < ’
Board Secretary Program 0p 020068PO20RIIN COO{32]Y$ORC e:ﬂmooo§§:cxgq@oe:w@ Myanmar Women Entrepreneurs
Associationi Myanmar Institute of Directors§<§ Myanmar Young Entrepreneurs” Association =) 33:133:030055: @ogoaén
Dr. Nang Lai Yi Soe holds a Bachelor of Computer Technology Degree (B.C.Tech) from the University of Computer Studies,
Mandalay. She went on to pursue a Master of Business Administration from the University of Northampton in
November 2014 which she completed in 2016. After obtaining her Master of Business Administration, she
obtained a certificate in Corporate Finance Technical Foundations from the Chartered Institute for Securities &
Investmentsin2017.InApril 2018, she was awarded a PhD degree in Business Managementfrom Trinity World Universityin
India. She successfully completed the Myanmar Directorship Certification Programme from the Myanmar Institute of
Directors in April 2019 and Board secretary Program in August 2019. Dr. Nang Lai Yi Soe is also currently a member

of three associations: the Myanmar Women Entrepreneurs’ Association, the Myanmar Institute of Directors Association
and Myanmar Young Entrepreneurs Association.

< < N co (N C e O N C o ¢ N c C (N
3l0507§§:096258:0005 63200561 MHgaBo30pE0Rd: sl§0d0m3ag 08 (gdulaopd -
Dr Nang Lai Yi Soe holds a directorship in the following companies:

e Myanmar GT Broadband Co., Ltd



Meeting attendance & activities of the Board

Activities of the Board
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The Board met 9 times and discussed mostly
three main topics:

e the performance of TMH’s business, and its

capacity to deliver results

e the review of policies and procedures related
to corporate governance

e TMH’s ability to manage the situation
caused by the COVID-19 pandemic to
ensure the continuity of its operations.

The table below provides a summary of Board
meetings.
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s E S 9 = o c s S o o Q o
© [~ o =t w n - O = (W] O
09.10.2019 100% v v
07.11.2019 100% v v v
20.12.2019 100% v v v
15.01.2020 100% v v
14.02.2020 100% v v
03.04.2020 100% v v
16.06.2020 80% v v
10.07.2020 70% v v v
24.07.2020 100% v

Business review
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The Management Team regularly informs
the Board of results and key activities. The
Board decided, for instance, to consider a
new potential area by signing an investment
master agreement with Big 5 Production on
December 2019.
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Corporate Governance
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Gender Diversity of the Board

In 2020, the Board decided to review and
restructure TMH’s Board Policy and to align
it with international best practices. The Board
hired a third-party to support TMH in
this endeavour. The future policy will clarify
responsibilities, enhance the Board’s
effectiveness, and reinforce TMH’s practices.
The Board will adopt this policy next year,
together with a revised version of its Code of
Conduct (see page 49).

The Board has also ensured that foreign
investors can become shareholders of TMH:
as of 10" August 2020. The current percentage
of shares owned by foreign shareholders can
be checked daily on YSX’s website®.

The Board also approved the issuance
of 610,318 shares in July 2019 as part of
dividend payments.

Finally, the Board assessed its own performance:
the Board will look for a suitable and
independent person with a relevant skills to
chair its Audit Compliance and Corporate
Governance Committee.

Breakdown of the directorship’s type

B BOD ™ Women

1. See : https://ysx-mm.com/

I Independent Non-Executive Director
B Non-Executive Director

M Executive Director



COVID-19
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Meeting attendance
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The COVID-19 pandemic has disrupted
business all around the globe, and Myanmar
and TMH are no exceptions. This led the
Board to re-evaluate various risks especially
related to:

e the safety of our employees, especially to
ensure full compliance with the guidelines
issued by the Ministry of Health and Sports.

e TMH'’s ability to manage its value chain, as
certain services or goods could not be
purchased on time due to the restrictions.
As an example, in June 2020, TMH announced
the suspension of our Thi p p Lar application
launched last year as we could not get the
technical support needed.

You can find more information on page 61.

The attendance of each Director is
summarised in the table below:

Date of first Date of last Board ACGS
appointment re-election  meetings
U Myint Lwin* 10.09.2007 05.08.2018 9/9
Daw Khin Hnin Lwin* 10.09.2007 05.08.2018 9/9
U Kyaw Swar Lwin* 03.09.2011 05.08.2018 9/9 1/1
U Thiha Lwin* 10.09.2007 22.09.2019 9/9 4/4
Daw Ohmar Lwin* 11.08.2016 25.06.2017 7/9 1/1
Dr. Nang Lai Yi Soe* 11.08.2016 22.09.2019 9/9 1/1
Daw Thu Zar* 11.08.2016 22.09.2019 7/9
U Aung Than 25.06.2017 05.08.2018 8/9 4/4 1/1
U Thein Zaw 25.06.2017 05.08.2018 9/9 4/4 1/1
U Sein Win 06.08.2018 05.08.2018 9/9 1/1

* Indicates the BOD members who own individually more than 8% of TMH'’s share.
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Remuneration of the Board of Directors and Executive Officers

Overall FY FY 2019 FY FY

remuneration 2019-2020 2018-2019 2017-2018
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) Ks. 67,200,000 Ks. 33,600,000 Ks. 67,200,000 Ks. 67,200,000
Board of Directors

< o
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. . Ks. 55,200,000 Ks. 27,600,000 Ks. 48,520,000 Ks. 50,100,000
Executive Officers

Ensuring the integrity of our decisions
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TMH works with Myanmar GT Broadband Co. Ltd, an associate
company of which TMH owns 38.8% of the shares. Whenever TMH
does business with Myanmar GT Broadband, we ensure that the
terms and conditions are aligned with market practices. During
the last financial year, TMH received MMK 110 million of income
from Myanmar GT Broadband. This transaction was reviewed

and approved. Furthermore, two of our Board Members did not
participate or vote on two specific issues to avoid any potential

conflict of interests.



Fostering capital markets in Myanmar

U Thiha Lwin

Managing Director

pany Limited
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TMH supported and participated to the YSX Expo 2020, which was
held online. You can watch the recorded video of U Thiha Lwin’s
interview online®.

Our managing director also attended the SECM Capital Market
Development Round Table organised by the Securities Exchange
Commission of Myanmar.

1. See : https://fb.watch/126i39xJ9W/ / // /
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General Meetings
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TMH held its 3rd Annual General Meeting
on 22" September 2019. 209 shareholders
participated, representing 94.14% of the
voting rights. The shareholders considered
the following resolutions, and their decisions
are summarised in the table below:

No. Resolutions Results

1. J0o0®-0@ 3303(73 :ncrg;f)glc 006 To approve the Company’s FY Approved
301 300509 § 2018-2019 Financial Statement

2. Jooo oe afaoooo :ﬂs‘]mooo To approve the Company’s FY Approved
@chsmego :as;ooa@leﬁ 2018-2019 Director’s Report

3. oqecwsﬁ aqsamoooaag 3303(7) To re-elect Directors to the Approved
sqq]moooqp 103 (0§05 Company’s Board of Directors:
egra|059§ e U Thiha Lwin
. a:a)ooagc e Dr. Nang Lai Yi Soe
° Gé](yc)ofy_) §,§gc\:)qé8ig e Daw Thu Zar
. csToR@o

4. gcn%ogcé [6omnqé:0d To appoint the Company’s Approved
9§320q8 external auditor:
o 8:008cv0deéa e U Tin Latt and Associates

080039@65@3

W TMH
TMH Telecom Public Company Limited
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Risk management

Control environment
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Our Audit, Compliance and Corporate Governance (ACCG) Committee is ultimately responsible
for overseeing how TMH complies with all the relevant Myanmar laws and regulations, and
managing the key risks which might impact the sustainability of its operations. To ensure that TMH’s
BOD always has the right information when making a decision, its ACCG Committee can task the
Internal Audit team to investigate across the company. Internal auditors will then report back

directly to the ACCG Committee Members. TMH’s control environment is summarised below.

Audit
Committee

Board of

Directors

| | |
Executive
| Directors I I
Chief Chief

General . g . o | Internal External
g Flanance g || ComEnEs) e auditor auditor
g Manager Officer v_qc-, Officer 8
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5] £ o
= T o
= o 2
17 9 —
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Board-level Member of the

Departments Reporting Line
m Committees XXX Management Team XXX P P &

First line of defence Second line of defence Third line of defence

Risk Management

Compliance

Independent assurance

Takes and manage risk exposure
in accordance with the risk appetite,
mandate and limits set by the Board

Confirms the level of compliance with
regulations, and other limits and
requirements as defined in TMH'’s
policies

¢ Provides the Board with an independent
opinion about the effectiveness of
Risk Management and Internal Controls

Identifies and escalates significant o

emerging issues related to risk

Reviews and accesses how the
first-line of defence enforce the Risk
Management framework

¢ |dentifies significant deficiencies
or material weaknesses and monitors
changes needed to mitigate the issues.
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Managing our risks
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Risk management is essential to ensuring the
sustainability of our operations, especially
during the current pandemic. The tables
below summarise how we are managing our

Ugsge§[:g 30:¢) L..§cc;[:ep.390. oes§§cl)o? 3,;?@9'_”6 risks.
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The interpretation and enforcement
of Myanmar laws and regulations

can involve uncertainty.

The COVID pandemic causes

more complexity.
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Fast and easy access to capital is
essential to developing quality ICT
infrastructure.

Myanmar capital markets are in
the early stages of development,
and the pace of reforms in the
banking sector is unclear, factors
which are limiting our ability to
access capital.

Approach
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We are preparing our company to
attract new investors and partners
by improving our corporate
governance practices.
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Security, Health & Safety

Trend
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¢ The safety of our employees is par
amount, especially during the
current COVID-19 pandemic.

e The security of our team is a factor
when they have to operate in
remote or even conflict areas.
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e Our HR team ensures that we
comply with the regulations issued
by the relevant authorities,
especially MOHS.

e We purchased various protective
equipment for our employees and

adjusted our working environment.

¢ We apply the precautionary
principle: whenever the safety and
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¢ Sourcing the right goods and
services and ensuring their delivery
on time, as the flow of goods and
people has been disrupted by the
COVID-19 pandemic.

Approach
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e Our procurement team is working
closely with our operations team
to optimise our inventory and
diversify our portfolio of suppliers
to find alternatives wherever
possible.
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Ensuring compliance with TMH’s principles
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Every month, the Internal audit team
will share its report and findings with the
ACCG Committee. The internal audit team
assesses, reviews, and challenges all the
data shared with the Board, especially those
related to TMH’s performance.

Our internal audit also monitors how the
various departments comply with TMH’s
internal rules and policies (our Employee
Handbook, SOPs, etc.)

Our internal audit team identified two minor
breaches of our procedures last year: two
of our branches experienced issues with
two of our partners, who did not pay for the
top-up cards they purchased from TMH
within ten days. Once identified, this situation
was quickly resolved, and TMH recovered the
pending payments totalling MMK 7.3 million.




Business ethics

Principles
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We embrace the following principles:

e The Universal Declaration of Human Rights

e The eight fundamental ILO Coventions

Moreover, we have a zero-tolerance
approach to:

e Corruption
e Discrimination
e Child and forced labor

TMH is currently reviewing and updating
its Code of Conduct. Led by our Board, this
project involved an independent third-party.
With their support, we conducted a gap
analysis with Notification 14/2018 issued by
the Anti-Corruption Commission to ensure
the compliance of our approach.

An action plan was developed:
e A Code of Conduct was developed covering

various areas to ensure the integrity of our
operations.

e New processes, procedures and tools were
developed to ensure compliance.

A training programme will be then rolled

out, with a focus on specific departments

(compliance, HR and internal audit) first to
structure and encourage a speak-up culture.
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Enhancing our corporate disclosure
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As a listed company, we must comply with various regulations related to corporate disclosure.
For example, we strive to disclose all material information in a timely manner, though YSX’s
website and our own to comply with Notification 1/2016 on Continuous Disclosure issued by
SECM.

In 2019, we updated our website to facilitate access to relevant documents and data. TMH
also decided to keep investing in enhancing its corporate disclosure in 2020 despite the
current challenges. As a result, in August 2020, we published a mapping of our disclosure
practices against the Myanmar Corporate Governance Scorecard developed by the SECM,
DICA and YSX with the support of IFC. The document is available on our website.?

1. https://www.tmhtelecom.com/wp-content/uploads/2020/08/MCGS _TMH_Gap-Analysis_VF.pdf
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Finally, we decided to use the Sustainable Development Goals (SDGs) and the GRI Standards
to structure our non-financial reporting. The table below highlights our priorities regarding

the SDGs:
SDG

DECENT WORK AND
ECONOMIC GROWTH
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We aim to create good
careers opportunities for
our people. We also believe
TMH can play a critical role
for developing the Myanmar
economy.

Results
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299 people employed in our

company

118 people were recruited

last year, of whom 54 were

engineers

We unfortunately recorded

one work-related accident;

TMH covered the medical

expenditures incurred.

INDUSTRY, INNOVATION
AND INFRASTRUCTURE
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Building infrastructures which
will fuel and facilitate the
operations of our tenants is
our core business. In short,
we contribute to connecting
Myanmar to the world and
digitalising our economy.
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We maintained 919 telecom
towers for 1 client and
constructed towers for (3)
clients

We connected 230,000+
clients to high-speed mobile
connections

e We installed 400+ km of
optical fibre
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Explanation Results
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under review.
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TMH is committed to doing its best to improve the quality of its corporate
disclosure. According to the last Pwint Thit Sa report published in 2019 by
MCRB and Yever, TMH managed to improve its score and ranking. TMH

aims to keep improving its scoring and to be in the top 10.
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Operations

Tower
Highlights
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The revenue from our BTS operations
dropped from MMK 6,069 million in FY18/19
to MMK 2,012 million in FY 19/20. This also
reflects the evolution of the work we do
for our clients: we did not build any towers in
FY19/20 having erected for instance 60
towers in FY18/19. Our revenue is now the
results of our work in maintenance and
operations.

We successfully expanded our territory: we
are now working in Kayin and Mon States and
Tanintharyi Region.

We continue to serve MPT and China
our long-term clients. In FY19,
we worked to maintain a key piece of
infrastructure operated by China Unicom:
the landing station of the Asia Africa
Europe-1  (AAE-1)
connecting three continents. As the station is
in Ngwe Saung, TMH has the
expertise to conduct such operations.

Unicom,

submarine cable

located

Our client satisfaction level is high: over
99%.

The infrastructure we maintain is highly
available: more than 99% of the time.



Financial & operational results

Revenue from our BTS’ operations (MMK millions)
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Our contribution for connecting Myanmar People
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2 Number of people connected to high speed
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TMH’s footprint

BTS

Symbol

A Construction
B Maintenance
® Operations

Color %

M Work performed during the year)
B Working since °,
I Worked in "

B Future Investment b
1. Ayeyawady 5. Magway 10. Shan
A 18/19 A 18/19 A 18/19
W 18/19 W 18/19 W 18/19
® 19
6. Mandalay 11. Taninthayi

2. Bago A 18/19 A 19
A 18/19 W 18/19 W 19/20
Il 18/19 ® 19/20
® 19 7. Mon

. A 18/19 12. Yangon
3. Kachin W 19/20 A 18/19
A 18/19 ® 19/20 W 18/19
= 8. Nay Pyi Taw
4. Kayin W 18/19
A 19 .
W 19/20 9. Sagaing
® 19/20 A 18/19
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Fibre
Highlights
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Client

24,300+
households

e The revenue from our fibre operations
contracted from MMK 961 million in FY18/19
to MMK 622 million in FY19/20.

e TMH’s associate, Myanmar GT Broadband,
has installed 400+ km of optical fibre since
April 2019.

Our bandwidth capacity rose from 14 Gbps in
FY18/19 to 40 Gbps last year. This helps us to
serve more clients.

e We almost doubled our customers’” base
from 13,600+ in FY18/19 to 27,000+
customers in FY19/20. Their satisfaction rate
is above 95%.

e We successfully expanded our operations in
Kayin and Mon States and in Tanintharyi
region.

In the future, we plan to invest in building,
maintaining and operating a fibre-optical
infrastructure in Ayeyawady, Bago and Nay
Pyi Taw regions. TMH will also consider
investing in building such a network in Kachin
state.

m

2,700+
businesses




Financial & operational results

Revenue from our Fibre’s operations
(MMK millions)
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Symbol

TMH’s footprint

A Construction :
M Maintenance J
® Operations

Color ey

M Work performed during the year* /g
M Working since N
[l Worked in b
M Future Investment 5

=

1. Ayeyawady 5. Magway 9. Sagaing
A 18/19 A 18/19 A 18/19
W 18/19 W 18/19 M 18/19
® 19 ® 18/19
6. Mandalay 10. Shan
2. Bago A 18/19
A 18/19
A 18/19 M 18/19
M 18/19
M 18/19
® 19 ® 18/19
7. Mon . .
A 19/20 11. Taninthayi
3. Kachin W 19/20 A 19/20
A 18/19 ® 18/19 M 19/20
® 19/20
4. Kayin 8. Nay Pyi Taw 12. Yangon
A 19/20 A 18/19 A 18/19
W 19/20 W 18/19 M 18/19
® 19/20 ® F ® 19
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Mobile
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Key figures

45.9 millions
cards produced

1 partnership
established with
Big 5 production

TMH operates 2 sites
prepaid top-up cards for MPT. We produce

various types of cards for our client. Last year,

manufacturing

our technicians and engineers delivered 45.9
million cards.

The revenue generated in this segment
reached MMK 974 million in FY19/20,
compared to MMK 1,695 million in FY18/19.

Thanks to our network of 10 branches, we
manage the distribution and supply of cards
cards in two areas: in Yangon East-Region and
Nothern Shan State. Our sales force covers
15 townships.

As more and more people are using digital
solution for the credit, we established a
partnership with MPT to act as their agent in
Yangon Region and Northern Shan State.
TMH covers 13 townships.

We signed a partnership with Big 5
Production to develop new multimedia
content for the Myanmar market.

2 factories located
in Yangon and
Yadanapon Cyber City




Financial & operational results

Revenue from the sales of our topup cards
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TMH’s footprint

Mobile
Prepaid Taop-Up Cards

Symbol

A Production
M Sale & Distribution

Color

M Work performed during the year
M Working since

[l Worked in

M Future Investment

1. Mandalay
A 18/19
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¢ 299 employees are working for TMH, and
42% of whom are engineers and are
holding management  positions.  This
highlights the quality of our workforce. These
figures are stable compared to previous
years.

¢ We welcomed 118 people last year, of whom
54 were engineers to maintain our expertise.

99% of our employees are Myanmar citizens.

e We unfortunately recorded one incident (see
more information on page 62).

e To ensure safe and healthy working
conditions, our HR team reorganised our
working environment to comply with the

directives issued by MOHS.

Our absenteeism rate is reasonable (7%); our
turnover rate was higher this year (28%) than
in FY 18/19 (10%), largely
started to work in projects located in new
regions and some of our employees decided
to leave our company.

because we

e We invested significantly in training more
people and providing each of them with
more training hours: more than 43% of our
employees were trained (compared to 33%
in FY18/19).

P »a TMH Y
MH Telecom Public Co.,Ltd -
Clean Ngwe Saung Challeng®




Organisation and policies
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Overview of our workforce

Breakdown by gender and position

80 30 -20 -70 -120
Experts h
Workers/Employees
Staff/supervisor 29
Managers/Engineers P
W Male Female

Our HR department is responsible for
defining and enforcing the rules on managing
our workforce effectively.

They also ensure that TMH is complying
with all relevant labour laws related. To do
so, they update our Employee Handbook
every year. This document is shared and
distributed to our employees, giving them clear
guidance about their rights and duties.
They are all encouraged to contact the HR
department if they have any questions.

Evolution of TMH Workforce
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Managing the HR consequences of COVID-19
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COVID-19 impacted how we work. We
had to adjust our workflow, processes and
standards to ensure not only our compliance
with the various regulations issued by MOHS,
but most importantly to provide our employees
with safe working conditions while ensuring
the continuity of our operations.

The HR team communicated regularly with
all members of the team, as a new rotation
system was swiftly implemented to minimize
the number of people working from the
office simultaneously.
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Safeguarding the health of our people
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At TMH, all employees who need to travel
and occasionally venture into remote areas
are covered by health insurance. However,
when more support is needed, TMH stands
by its people.

On 15™ August 2020, one of our colleagues
was involved in a motorbike accident. He
was travelling near Lashio, where the road
condition was poor. Following this accident,
TMH provided all the support possible: the
colleague was sent to the clinic for further
examination, and was allowed to rest at
home on fully pay until he was full recovered.

Developing the potential of our employees
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Our work requires expertise. As technology
changes quickly, we must train our team
regularly to maintain and develop their
knowledge.

Last year, TMH invested in training more
than 43% of its workforce. Training related
to safety and technical matters was
prioritised. Each trainee received an average
of 5.5 hours of training in FY19/20 compared
to 4.3 hours in FY18/19.

Evolution of our training efforts
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Rewarding performance
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Every year, TMH celebrates its best employees
during the staff party. Two categories are

open:

e For managers, the Executive Directors will
review their performance and assess how
they performed against their goals, how well
they are embedding TMH’s values, etc.

e For other employees, each team is free
to nominate and vote for the candidate of
their choice. Last year, Ko Sai Han Hlaing
was awarded the Best Employee Award by
his colleagues: he joined TMH in 2012, and
he has continuously built up his skills since
then.
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| am proud to be a part of TMH! | feel safe when | work here, and in the
future, | will do my best to support the company’s future and learn new skills.

Ko Sai Han Hlaing
Assistant General Manager

AL
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Society

TMH 0002005 07008 00608 e090 c053§05353¢
4 > FORRA 28102328,
c < c ¢ (N N N cCc o c
0CO00Y [gsosﬁ Nlesly{eutenten] cgj§oorgsae§@g
N C < Co O S
@eoﬁc\ao?agogoo 000§0LNQ ono.?aﬁsﬂ@c.
o < 2] o Q C o 9
Q0POED @@@wzgo:eq:o? o*l%gcooomgeo:[g:
c ¢ C T ¢ ¢ ﬁ C C o
0050§:MYCIPEOI CYOCHQP:EN DGR
< co¢C oc¢ C '] C
QOO ODODKCVY) c;c\\;_paﬁc@cwf 080010

le]

Supply chain management
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TMH aims to be a responsible corporate
citizen. We proudly assume our responsibility
with the society: we are doing our best to
minimise the impacts of our activities on the
environment while supporting Myanmar’s
economy.

TMH relies on various suppliers and service
providers to deliver the projects to our
clients.

Forall procurement of goods for our projects,
we mostly source the products overseas.
However, we work with 25+ subcontractors to
deliver our projects: all are Myanmar-based
companies. Today, 60% of our expenditures
goes on Myanmar suppliers.

To ensure the quality of these suppliers’
work, our procurement team has defined
a scorecard covering different dimensions
such as their ability to deliver on time,
quantity and quality. We also assess the
quality of service. We monitor their overall
performance at least twice per vyear. If
areas of improvement are identified, we
debrief them.




Our approach to tax
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Being responsible means that we pay our fair
share of tax to the Government of Myanmar.
Last year, we paid MMK 443 million, mostly
in commercial tax (64%) and the corporate
income tax (30%). The balance pertains to
the personal income tax paid on behalf of our
employees (5%) and the stamp duties (1%).

As TMH complies with all relevant laws,
we also contribute to the SSB for all our
employees.

Breakdown of the tax paid by TMH in FY 2019/20
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(V]

30%

B Commercial Tax
6a% M Stamp Duty
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Managing our environmental impacts
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As a telecom company, our direct
environmental impacts are limited. In
FY19/20, our energy consumption slightly
decreased compared to FY18/19.

The main evolution is that TMH decided
to work with Recyglo to recycle its waste.
We issued a policy in 2019, and raised
awareness among our staff. As a result,
we are now recycling almost all the waste
produced in our headquarters in Yangon.
For FY19/20, our activities generated
650+ kg of waste, a majority being paper
(38%) and organic waste resulting from
food (58%). During our last team building,
we partnered with Trash Hero to clean
the beach in Ngwe Saung: it was a fun
way to raise awareness and cement our
team spirit.

We consumed 37 cubic meters of water
last year. Finally, we estimate that the
CO2 emissions induced by our energy
consumption represent the equivalent of
1,260 kg of CO2.

Waste generated by our headquarter in FY19/20

M Organic waste
B Can
Paper
B Plastic
B E-Waste



Corporate philanthropy
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We donated MMK 11.7 million in FY19/20. 72% of our donations (MMK 8.4 million) were

focused on supporting Waibargi Hospital during the COVID-19 pandemic. To tackle
poverty, we donated MMK 3 million to the Chit Myint Foundation.

Team Annual Trip
to Ngwe Saung

Team building at
Ngwe Saung

Donation at
Waibargi Hospital
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Non-financial reporting

Business
KPIs Unit FY 19/20 SDG V]\\[c]® GRI
BTS
Number of clients Number 3 - 102-6
Number of BTS constructed by TMH Number - - 102-6
Number of BTS maintained by TMH Number 919 - 102-6
Num.ber of people connected to the Number 485232 3 i 102-6
mobile network
N.umber of peop.le connected to Number 137,850 3 . 102-6
high-speed mobile network
Number Qf performance issues/ % < 1% 3 i 102-6
service disruptions
Customer satisfaction rate % >99% - 102-44
Number of awards Number 4 8 -
Fibre
Number of clients Number 27,100 8 - 102-6
Optical fibre installed km 153 8 - 102-6
Data capacity Gbps 40 8 - 102-6
Customer satisfaction rate % >95% 8 - 102-44
Mobile
Cards produced Number 45,980,300 8 - 102-6
Governance
KPIs Unit FY 19/20 SDG V]\\[c]® GRI
Compliance
Total number of complaints/breaches
of our Code of Conduct Number ! 16 6,10 2053
Transparency
Ranking in Pwint Thit Sa 2019 Number 15 ‘ 16 ‘ 10 ‘ -
Board
Number of Directors certified by
the MIOD Number 4 16 10 -
Number of BOD members trained Number 5 4,8 6 404-2
People
» o . . »
Headcount
Total number of people working on Number 299 3 6 102-7
30/09/2020
Number of female employees Number 82 5,8 405-1
Number of engineers/managers Number 128 5,8 6 102-8
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- Number of females Number 10 5,8 6 102-8
- Number of males Number 118 5,8 6 102-8
Number of staff/supervisors Number 71 5,8 6 102-8
- Number of females Number 42 5,8 6 102-8
- Number of males Number 29 5,8 6 102-8
Number of workers/employees Number 96 5,8 6 102-8
- Number of females Number 22 5,8 6 102-8
- Number of males Number 78 5,8 6 102-8
Employee Engagement
Absenteeism rate % 2% 8 6
Turnover rate % 28% 58 6 401-1
Average length of service Years 2.6 8 401-1
Health and Safety
Number of accidents Number 1 8 6 403-9
accident /
Frequency rate TN'!'rT(?an 1,74 8 6 4039
hours
Number of fatal accidents Number 0 8 6 403-9
fatality /
Fatality rate ”\x!'ri?n;’f 0,00 8 6 4039
hours
Training
Total number of training hours Hours 1,681 4,8 6 404-1
ol | Mmber B0 43 6 a2
% of people trained % 43% 4,8 6 404-3
Number of training Number 58 4,8 6 404-2
;’Ar\;?r:igee hours of training per Hours 54 48 6 404-1
Career Development
Total number of people hired Number 118 5,8 6 401-1
- Number of females Number 54 5,8 6 401-1
- Number of males Number 64 5,8 6 401-1
Total number of people promoted Number 0 5,8 6 404-3
Environment
KPIs Unit FY 19/20 SDG UNGC GRI
Energy
Total electricity consumption ‘ kWh ‘ 3,500 ‘ 12,13 ‘ 7,8 ‘ 302-1
Carbon
Carbon emission | KgCO2eq | 1,260 | 13 7,8] 3052
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Water
Water consumed ‘ Cubic meter ‘ 37 ‘ 6 ‘ 7,8 ‘ 303-1
Waste
Waste produced ke 658 13 7,8 3062
Society
» . ' »
Tax
Total amount of tax contributed million 443 16 207-4
MMK
Philanthropic Activities
. million
Total amount of donation MMK 11.7 9 203-1
Supply chain
Number of local suppliers Number 27 102-44
Number of supplier audit Number 54
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TMH Telecom Public Company Limited
Financial Statements
30t September, 2020
Currency — Myanmar Kyats

Statement of Management’s Responsibility
Statement of Auditor’s Report

Financial Statements:

* Statement of Financial Position as at 30" September, 2020

e Statement of Profit or Loss and Other Comprehensive Income
for the Year Ended 30" September, 2020

* Statement of Changes in Equity for the Year Ended 30™"
September, 2020

e Statement of Cash Flows for the Year Ended 30" September,
2020

e Notes to the Financial Statements
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Statement of Management’s Responsibility

! ’ .. T M H TMH Telecom Public Co., Ltd.

YSX Code: 00005

STATEMENT OF THE DIRECTORS

Being Director of the “TMH Telecom Public Co., Ltd” do hereby state that, in the opinion of the
Directors, the accompanying Accounts made up to 30t September 2020 Schedules and Notes
to the Accounts are drawn up so as to give a true and fair view of the state of affairs of the
Company, and of the results of the Company for the period ended on the date of this statement
according to the Section 258 and 264 of the Myanmar Companies Law.

We believe that the company will be able to pay its debts as and when they fall due and all

account receivables are good and recoverable.

s

’
Nang Lai Yi Soe Thiha Lwin
Executive Director Managing Director
TMH Telecom Public Co., Ltd. TMH Telecom Public Co., Ltd.
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Statement of Auditor’s Report

TIN LATT

Y44, Bayint tNaung Koadd, Nora Pagon Lownshij

9-250290764. F-mail

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF

TMH Telecom Public Company Limited

We have audited the financial statements of TMH Telecom Public Company Limited, which comprise
the Statement of finandial position as at 30™ September 2020, and the Statement of Profit or Loss,
Statement of Changes in Equity and Cash Flow Statement for the year ended, and summary of
significant accounting policies and other explanatory notes.

Management’s Responsibilities for the Financial Statement

Management is responsibilities for the preparation and fair presentation of these financial statements
in accordance with the Myanmar Financdial Reporting Standards (MFRS). This responsibility include;
designing, implementing and maintaining internal control relevant to the preparation and fair
presentation of financial statements that are free from material misstatement, whether due to fraud
or error, selecting and applying appropriate accounting polidies, and making accounting estimates
that are reasonable in the circumstances.

Auditor's Responsibility

Our responsibility is to express an opinion on theses financial statements based on our audit. We
conducted our audit is in accordance with Myanmar Standards on Auditing. Those standards require
that we comply with ethical requirement and plan and perform the audit to obtain reasonable
assurance whether the financial statements are free from material misstatement. An audit involves
performing procedures to obtain audit evidence about the amounts and disclosure in the financial
statements. The procedures selected depend on the auditor’s judgment, induding the assessment of
the risk of material misstatement of the financial statement, whether due to fraud or error. In making
those risk assessments, the auditor considers internal control relevant to the entity’s preparation and
fair presentation of the financial statements in order to design audit procedures that are appropriate
in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
entity’s intenal control. And Audit also indude evaluating the appropriateness of accounting policies
used and the reasonableness of accounting estimates made by management, as well as evaluating
the overall presentation of the financial statements. We are also required to report, in accordance
with Section 280 (a) and (b) of the Myanmar Companies Law, to the members of the Company, on
the account examined by us. We believe that the audit evidence we have obtained is suffident and
appropriate to provide a basis for our audit opinion.

Opinion
The financial statements give a true and fair view of the financial position of TMH Telecom
Public Company Limited as of 30% September 2020, and of its financial performance and its cash flow



for the year then ended in accordance with Myanmar Finandal Reporting Standards (MFRS) and the
provision of Myanmar Companies Law.

Report on other legal and regulatory requirement
In accordance with the provisions of Myanmar Companies Law, we also report that:

(a) We have obtained ali the information and explanations we have required and
(b) Books of account have been maintained by the Company as required:py. Section 258 and 264
of the Myanmar Companies Law. . B

U Tin Latt
Certified Public Accountant
Date: .11.2020

" A«/( o

B.Com(A.A),R.A, H.G.P,R.L.D.B.L
ICRTEED PUBLIC ACCOUNTANT

P @32
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Financial Statements:

Statement of Financial Position as at 30™ September, 2020

76

FY (2019-20) FY (2019)
Note MMK MMK
Assets
Non-Current Assets
Property, Plant & Equipment 3 663,282,137 748,093,773
Other Investments 4 215,500,000 232,825,000
Investment in Joint Venture 5 2,639,200,000 2,639,200,000
Investment in Project 6 344,336,367 283,836,367
3,862,318,504 3,903,955,140
Current Assets
Inventory - Prepaid Card 7 2,804,488.416 2,836,161,058
Inventory - Project 1,307,873,716 1,307,873,716
Work-in-Process (Project) 8 637,780,204 702,695,045
Prepaid Expense 9 256,702,250 214,076,726
Tender & Bank Guarantee Deposit 65,000,000 167,560,000
Prepaid - Income and Commercial Tax 198,655,221 88,282,385
Trade & Receivable 10 3,987,335,542 5,293.413,276
Cash_and Cash_Equivalents 11 4,239,613,418 2,786,097,029

Total Assets

13,497.448,768

13,396,159,235

17,359,767,272

17,300,114,375




Equity & Liabilities
Paid Up Capital
Other Reserve
Retained Earnings

Net Profit for The Year

Current Liabilities
Trade & Other Payable 12
Provision - Income tax

Provision - Commercial Tax

Equity & Liabilities

The note on Page 76 - 93 are an integral part of the Financial Statements Authenticated by Directors

rd

Nang Lai Yi Soe
Executive Director
TMH Telecom Public Co., Ltd.

14,559,798,000 14,559,798,000
(56,231,500) (38,906,500)
1,217,263,205 989,790,268
539,251,269 316,679,892
16,260,080,974 15,827,361,660
679,921,198 728,166,944
134,812,817 297,592,214
284,952,283 446,993,558
1,099,686,298 1,472,752,715
17,359,767,272 17,300,114,375

=

Thiha Lwin
Managing Director
TMH Telecom Public Co., Ltd.
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Statement of Profit or Loss and Other Comprehensive Income

for the year Ended 30* September, 2020

FY (2019-20) FY (2019)
Note MMK MMK

Revenue 13 5,628,880,126 2,968,195,900
Cost of Goods Sold 14 (3,166,326,748) (1,501,063,605)
Gross Profit 2,462,553,378 1,467,132,295
Other Income 330,327,674 288,571,962
Expense

Selling & Distribution Expense (413,557,583) (204,327,896)
Administration Expense 15 (1,705,259,383) (1,155,526,496)

Profit before Tax

Tax Expense

674,064,086
(134,812,817)

395,849,865
(79,169,973)

Net Profit after Tax 539,251,269 316,679,892
Other Comprehensive Income for the Year

Fair value adjustment of Investments (17,325,000) 32,340,000
Total Comprehensive Income for the Year 521,926,269 349,019,892
Earnings Per Share

Basic EPS (MMK) 16 42 25

The notes on Page 76 - 93 are an integral part of the Financial Statements Authenticated by Directors

385

Nang Lai Yi Soe
Executive Director
TMH Telecom Public Co., Ltd.

P

Thiha Lwin
Managing Director
TMH Telecom Public Co., Ltd.
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Statement of Cash Flows

for the year Ended 30* September, 2020

Cash Flow from Operating activities
Profit / (Loss) before Tax
Adjustments for;

Prior year adjustment

Depreciation for the year

Disposal Loss

Interest income

Investment Income

Operating profit before working capital changes

(Increase) / decrease in Current Assets:
Inventories

Receivable from Project & Customer
Prepaid expenses

Bank Guarantee Deposit

Increase / (decrease) in Current liabilities:
Trade & other payable

Cash Flow from Operating activities
Prepaid Income & Commercial Tax
Provision - Income & Commercial Tax
Net cash used in Operating activities
Cash Flow from Investing activities
Purchase of Property, plant & equipment
Purchase of Investment Securities
Proceeds from Investment Securities
Interest Income

Investment Income

FY (2019-20)
MMK

674,064,086

(89,206,955)

113,470,470

721,467
(156,705,665)

FY (2019)
MMK

395,849,865

14,520,905
56,681,501

(34,466,201)
(152,143,898)

542,343,403

31,672,642
1,306,077,734
22,289,317
102,560,000

(48,245.746)

280,442,172

(134,295,872)
828,196,731
(10,843,226)
(147,909,797)

47,659,075

1,956,697.351
(110,372.837)
(459,633,489)

863,249,083

1,386,691,026

(29,380,302)
(60,500,000)

156,705,665

863,249,083

(666,600)

1,245,874,385

34,466,201
152,143,898




Net cash used in Investing activities

Cash Flow from financing activities

Dividend paid

Net cash used in Financing activities

Net Increase / (decrease) in cash & cash equivalents
Cash & Cash equivalents at the beginning of the year

Cash & Cash equivalents at the end of the year

66,825,363

1,431,817,884

(610,645,300)

(610,645,300)

1,453,516,389
2,786,097,029

1,684.421,667
1,101,675,362

4,239,613,418

2,786,097,029
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Notes to the Financial Statements

Currency — Myanmar Kyat

1. General Information

TMH Telecom Company Limited was incorporated as a private company in the Union of
Myanmar under the Myanmar Companies law on August 21, 2007.

The registered office of the company is No. (54), Eastern Business Center, Level (4-5),
Laydaungkan Road, Thingangyun Township,Yangon,Myanmar 11071.

The Financial Statements are expressed in Myanmar Kyat and relate to the year from 1,
Oct 2019 to 30, Sep 2020.

The name of Company was changed from Tah Moe Hnye Chan Thar Tun Wai Thar
Company Limited to TMH Telecom Company Limited, dated on 12.1.2016.

The TMH Telecom Company Limited has been transformed from private company limited to
public company limited, dated on 25.5.2016.

The principle business activities of the company are

- Production of Top Up Cards

- Distribution of mobile Sim cards and prepaid Top Up cards

- Auto Telecom Exchange Installation & Maintenance Services
- BTS Tower Construction & Maintenance Services

- Site Acquisition & Technical Installation Services

- Fiber Cable Construction & Maintenance Services

- Power System Installation & Maintenance Services

- Telecom Equipment Installation & Maintenance Services

- Wiring & Cabling Services



2. Preparation of Accounting Policies

A. Basis of Preparation

The financial statements have been prepared in accordance with Myanmar Financial
Reporting Standard (MFRS) under the historical cost convention.

B. Change in reporting period

Due to the change in Myanmar’s financial year, the Company changed its financial year end
from 1st March 2019 to 30th September 2019 in FY (2019). A new financial year start from 1st
October 2019 to 30th September 2020 in FY (2019-20). As a result, the comparative figures
presented in statements of comprehensive income, changes in equity and cash flows and the related
notes are not comparable.

C. Foreign Currency Translation

(1) Functional and presentation currency

Items includes in the financial statements of the Company are measured using the currency
of primary economic environment in which the entity operates (the “functional currency’). The
financial statements are presented in Myanmar Kyat, which is the functional and presentation
currency of the Company.

(2) Transactions and balance

Foreign currency transactions are translated into the functional currency at the exchange
rate prevailing on the dates of the transactions. Foreign exchange gains and losses resulting from
the settlement of such transaction and from the translation at year- end exchange rates of monetary
assets and liabilities denominated in foreign currencies are recognized in the income statement.

D. Use of estimates and judgments

The preparation of the financial statements in uniformity with MFRS requires
management to make judgments, estimates and assumption that affect the application of accounting
policies and the reported amounts of assets, liabilities, income and expense. Actual result may
differ from these estimates. Estimate and underlying assumptions are reviewed on an ongoing
basis. Revisions to accounting estimates are recognized in the period in which the estimates are
revised and in any future periods affected.

E. Revenue Recognition

- The company was received prepaid card profit at 6% of MPT prepaid cards sold.

- Printing incomes are recognized when the printing income is certain to be received.

- Project incomes are recognized when the company satisfies the performance obligation
by transferring control of a promised goods or services to the customers.
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F. Related Party Transactions
In 2019-2020 financial year, TMH Telecom Company provided fiber installation services
in Sagaing Division to Myanmar GT Broadband Co., Ltd and total generated income is Ks
110,272,240.

G. Dividend Income

Dividend income is recognized when the right to receive payment is established.

H. Key management personnel and director compensation

Directors are considered as key management personnel and director remuneration amounting
to Ks 67,200,000 was paid during the financial year.

I. Inventories
Inventories are stated at the lower of cost, computed using the first-in, first-out method,
and net realizable value. Any adjustments to reduce the cost of inventories to their net realizable
value are recognized in earnings in the current period.

J. Property, Plant & Equipment

Property, plant & equipment are recognized at cost less accumulated
depreciation or accumulated amortization.

Depreciation is calculated using the straight line method over the estimated useful
lives of these assets. The depreciation rates of these assets are as follows,

Factory building 10%
Machinery & Accessories 10%
Tools & Project Accessories 10%
Motor Vehicles 10%
Office equipment 10%
Fumiture & Fixture 10%
Computer & Printer 20%
Electrical Equipment 20%

K. Fair Value Measurements

The Company defines fair value as the price that would be received from selling an asset or
paid to transfer a liability in an orderly transaction between market participants at the measurement



date. When determining the fair value measurements for assets and liabilities that are required to
be recorded at fair value, the Company considers the principal or most advantageous market in
which the Company would transact and the market based risk measurements or assumptions that
market participants would use to price the asset or liability, such as risks inherent in valuation
techniques, transfer restrictions and credit risk. Fair value is estimated by applying the following
hierarchy, which prioritizes the inputs used to measure fair value into three levels and bases the
categorization within the hierarchy upon the lowest level of input that is available and significant to the
fair value measurement.

. Cash and cash equivalents

Cash and cash equivalents comprise cash in hand and deposits in various local banks. The
Company believes its existing balances of cash, cash equivalents will be sufficient to satisfy its
working capital needs, capital asset purchases, outstanding commitments and other liquidity
requirements associated with its existing operations over the next 12 months.

. Ordinary Shares

Only Ordinary Shares are classified as equity. Costs directly attributable to the issuance
of new ordinary shares are recognized in profit or loss in the year of issuance of new ordinary shares.

. Provisions

Provisions are recognized when the company has a present legal or contractive obligation
as result of past events.

. Trade and other payables

Trade and other payables represent liabilities for goods and services provided to the company
to the end of financial year which are unpaid. They are classified as current liabilities if payment
is due within one year or less. Otherwise, they are presented as non- current liabilities.

. Other Investment

These Financial instruments are measured at fair value through other comprehensive income
and are valued at fair value including directly attributable transaction costs. Changes in fair value are
recognized in equity and dividends receivable from equity assets are recognized in the income
statement.

Q. Prepaid Expense

Prepaid expenses are initially recorded as assets that have future economic benefits, and are
expensed at the time when the benefits are realized.
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R. Income Tax

All tax expenses are current taxes and recognized in the income statement. Current tax
is the expected tax payable on the taxable income for the year, using the tax rate enacted or
substantively enacted at the reporting date.

S. Earnings Per Share
Basic earnings per share is computed by dividing income available to common
shareholders by the weighted average number of shares of common stock outstanding during the
period.
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4. Other Investments

FMI Share

Mineral Development Bank

5. Investment in Joint Venture
Myanmar GT

6. Investment in Project
CCTV Project

Video Production

MMK
115,500,000
100,000,000

215,500,000

MMK
2,639.200,000

2,639,200,000

MMK
283,836,367
60,500,000

344,336,367
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10.

Prepaid Expense

Deposit to MPT- Mobile Money project
Advance for Office Use

Prepaid Expenses - Office Rental
Prepaid Expenses — Other

Trade & Receivable

Receivable from Project
- IFM Project
- Fiber Project
- Mobile Project
- Other Project
Receivable from MPT

Receivable from Others

MMK
37,626,212
60,419,359
56,908,160

101,748,519

256,702,250

MMK

1,621,439,137
177,875,206
363,437,532
892,622,473
436,183,284
495,777,910

3,987,335,542




11.

12.

Cash_and_Cash_Equivalents

Cash in Hand — Ks
Cash in Hand - $
Cash in bank — Ks
Cash in bank - $

MMK

USD

Ex Rate - 1 USD = 1309 Ks

17,839,307

3,557,677.832

$ 6,587

$ 500,744

3,575,517,139

$ 507,331

Trade & Other payable

Accrued Expenses

Deferred Project Income

Payable to Sub-Contractor

Payable for Staff Salary, Salary Income Tax

Tax Payable

MMK
28,623,450
64,866,368
512,321,399
74,109,981
419,765,100

1,099,686,298
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TMH Report 2019- 2020 - Financial Report

13.

14.

Revenue

- IFM Project

- Fiber Project

- Mobile Project
- Other Project

Cost of Goods Sold

Project — Expense

Production Cost

FY (2019-20)
MMK
2,012,325,287
622,253,175
974,352,824
2,019,948,840

FY (2019)
MMK
1,490,603,330

726,062,157
751,530,413

5,628,880,126

2,968,195,900

FY (2019-20)

MMK

3,023,329,206
142,997,542

FY (2019)

MMK

1,327,397,550
173,666,055

3,166,326,748

1,501,063,605
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10 TMH

80(73080561«% ( Contact) :

Department of Securities Affairs
TMH Telecom Public Company Limited
Eastern Business Center, No.54, 5 Floor, Lay Daung Kan Rd, Thingangyun T/s, Yangon.
Phone: +95 9 457688887 ; Viber: +95 9 457688887
Email: info@tmhsa@gmail.com , info@tmhtelecom.com
Website: www.tmhtelecom.com



