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About this report 
This annual report covers all of TMH’s activities for the financial year, which ended the 31st of March 2019. This 

report aims to capture the information expected by its shareholders and stakeholders. It is also a mean for TMH 

to comply with the rules and notifications issued by DICA and the Securities Exchange Commission of Myanmar.  

Our financial data were audited by Tin Latt and Associates according to the MFRS standards. Our non-financial 

data were collected to fulfill TMH’s willingness to good corporate disclosure practices.   

ဤႏွစ ပ ္ပတ္ပ အ ီရငပခံ ာသ္ပ ၂၀၁၉ခ ႏွစ ပ မ္ပတ (၃၁) ရကပေ န္တငပ က  ပဆံ  သ္ပည့္ ၂၀၁၈-၂၀၁၉ ဘ႑ာႏာႏွစ ပအ္တကပ TMH က မၸဏီ၏ 
တ  ပေဆာငပခခကပမခာ အာ တံ   ထ္ပည့္သတငပ ေ ာပျ ထာ ျခငပ ျ  ပသ္ပးျဖစ္သည္။ အ ရီငပခ ံာ၏ရ္ပရတယပခခကပမစာ က မၸဏီ၏ အ  ရစယပယာ ရစငပမခာ ႏွစငည့္ပ 
အကခ ဆ သကပဆဆ ငပသူမခာ အာ တံ  မစမေမခစာပတငပည့္ေသာ သ္ငပ အခခကပအတကပမခာ ကဆ  ရရစဆေ ရ ပျ  ပ ္သ္ပးျဖစ္သည္။ ထဆ နအျ ငပ က မၸဏီ 
၏ႏွစ ပ ္ပတ္ပအ ရီငပခံ ာသ္ပမျမ ပမာႏွဆ ငပငံက မၸဏီမခာ ္မ ပ ကာ မၾကီ  ီ ီာ (DICA) ႏွစငည့္ပမျမ ပမာႏွဆ ငပငေံငတေခခ သကပေသခံ  ကီ  က ပေရ ေကာပမရစငပ 
(Securities Exchange Commission of Myanmar) ္ဆ နမစ ထ ္ပျ  ပေသာ  ္ပ မခကပ မခာ ႏွစငည့္ပ မ ေ ကျငာခခကပမခာ အ္ဆ ငပ  
တဆ ကပ ာေဆာငပရတကပထာ ျခငပ မျ  ပ ္သ္ပးျဖစ္သည္။ 

ကၽတ ပေ္ာပ္ဆ နက မၸဏီ၏မေငတေ က ႏွစငည့္ပ သကပဆ ဆငပေသာ သ္ငပ အခခကပအတကပမခာ အာ  က ီ္ငပတ္ပႏွစငပည့္အ တ နမစမျမ ပမာႏွဆ ငပငံ ာရငပ ကဆ ငပ 
 ံႏွၾ ပ မခာ အ္ဆ ငပ   ာရငပ   ီ ပထာ   ္သ္ပးျဖစ္သည္။ ကၽတ ပေ္ာပ္ဆ နက မၸဏီ၏မေငတေ က ႏွစငည့္ပမသကပဆဆ ငပေသာ သ္ငပ အခခကပအတကပမခာ အာ  TMH 
က မၸဏီ၏မ ေကာပ ဆ ရဆ္ ပဆဆ ငပရာ သ္ငပ  အခခကပအတကပမခာ  ထ ္ ပေ ာပေ ကျငာမၾ အေတနအထေကာငပ မခာ ရရစဆတဆ ေသာ ဆႏွၵျ ငပည့္ 
  ပ္ မပ မေကာကပယေူ ာပျ  ထာ ျခငပ မျ  ပ ္သ္ပးျဖစ္သည္။  
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2018/2019 overview 

Highlights 
o The market conditions were challenging, and our revenues contracted last year to reach 

MMK 8.93 billion compared to MMK 9.94 billion for FY 17/18. 
o The profitability of our operations decreased: our profit margin was 7.09% last year. 
o TMH invested significantly to expand the footprint of its operations and to build new 

assets  
- We installed over 500 km of optical fiber, of which 99% will be operated by 

Myanmar GT Broadband Co. Ltd, our associated company;  
- We launched a mobile app to provide new services to our end-users, and within a 

few weeks 20,000 people downloaded our app. 
o The management team initiated a plan to improve the efficiency of our operations: as a 

result, workforce productivity grew by 7% compared to last year, while the satisfaction of 
our people reached 90%. 

o The quality and reliability of our services is paramount for TMH: last year, regardless of 
our activities, at least 95% of our customers were satisfied, and the reliability of our 
services exceed 99%. 

o 20,000 people downloaded the Thi PP Lar mobile application which was launched in 
February 2019.   

o TMH’s shares performed better than MYANPIX during the last financial year.  
o TMH has expanded its business into new ICT areas such as Extra Low Voltage (ELV) 

systems. ELV systems integrate different kinds of technology: CCTV, Door Access, Fire 
Alarm, Conference System. 

o We delivered some projects successfully for Fortune Plaza and shop house, The Century 
Residence, Pun Hlaing Villa, LIASI Engineering Company, etc. 

 

Key figures 

 
 

 
Our revenues contracted  

to MMK 8.93 billion     
We installed over 500 km of 

optical fiber, of which 99% are 
owned by our associate 

More than 95% of our 
customers are satisfied with 

our services 

 

 
 

 

We serve over 10,000++ 
customers with our FTTX 

solutions 

We manufactured  69.1+ 
million top-up cards for MPT 

120,000 people were 
connected to a high-speed 

mobile connection  

   
Our new app has been 

downloaded 20,000 times 
since February 2019  

Each trainee received on 
average 40 hours of training  

90% of our employees are 
satisfied with their work 
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Highlights 
o တကပရစဆမ ေ ခ ကတကပ အေျခအေ သ ပ္  ဆ ပေခခမၾမခာ ေသာမေ ခ ကတကပျ  ပျ ီ  ကၽတ ပေ္ာပ ဆ္ န က မၸဏီ၏ ဝငပေငတသ္ပ 

ဘ႑ာႏာႏွစ ပ ၂၀၁၇-၂၀၁၈ ္တငပ ရရစဆခ နေသာ ၉.၉၄ဘီတီယကံခ ပ ႏွစငည့္ပ ႏွၾဆ ငပ ယစကပတခစငပ ယခငပႏွစ ပက၈.၉၃ ဘီတီယံကခ ပသာ  
ရရစဆခ နသ ပ္းျဖစ္သည္။ 

o ကၽတ ပေ္ာပ ဆ္ နက မၸဏီသ္ပ တ  ပင ပ မခာ မစ အျမ္ပအ တ ပ မခာ မေတခာည့္ ္ပ ခ နသ္ပးျဖစ္သည္။ ယခငပႏွစ ပက အျမ္ပႏွၾ ပ သ ပ္ ၇.၀၉ 
ရာခဆ ငပႏွၾ ပ  ရရစဆခ နသ ပ္းျဖစ္သည္။ 

o TMH သ ပ္ ခခမစ္ပထာ ေသာ တ  ပင ပ မခာ ကဆ  ခခ ႕ထတငပရ ပႏွစငည့္ပ အရငပ အႏွစီ သ ပမခာ ကဆ  ္ ပ္ေဆာကပရ ပ သဆသာထငပရစာ  
မေသာ ရငပ ႏွစီ ျမစ ပႏွစမံၾမခာ မျ  တ  ပခ နသ ပ္းျဖစ္သည္။ 

- ကၽတ ပေ္ာပ ဆ္ န က မၸဏီသ္ပ optical fiber ၅၀၀ ကီတဆ မီ္ာ အထကပ ္ ပဆငပခ နသ ပ္းျဖစ္သည္။ ၄ငပ ္ဆ နအ ကပ ၉၉ 
ရာခဆ ငပႏွၾ ပ သ ပ္ ကၽတ ပေ္ာပ ဆ္ န၏ associated က မၸဏီျ  ပေသာ Myanmar GT broadband က မၸဏီ 
တီမဆ္ကပအ္တကပ ္ ပဆငပမေဆာငပရတကပေ  ခ ည့္ျခငပ မျ  ပသ္ပးျဖစ္သည္။ 

- ကၽတ ပေ္ာပ ဆ္ န က မၸဏီသ္ပ MPT သံ   တ သူမခာ အာ  ဝ ပေဆာငပမၾအသ ပမခာ မေ  အ ပႏွဆ ငပရ ပ mobile app 
္ ပခ အာ   ္ငပခ နရာ ရကပသ္ၱ ္ပအ ္ပ ငယပအ္တငပ  ကၽတ ပေ္ာပ္ဆ န၏ app ကဆ မ ေဒ္ငပ တ ပ္ ရယူသူ 
၂၀,၀၀၀ ၀ ပ ကခငပအထဆ ရစဆ ္သ ပ္းျဖစ္သည္။ 

o  ီမံခ ပနခတ ေရ  အ တ နသ ပ္ ကၽတ ပေ္ာပ ဆ္ နက မၸဏီ၏တ  ပင ပ မခာ အာ   ဆ မဆ ထဆေရာကပ တာ ္ဆ  ္ကပတ  ပေဆာငပႏွဆ ငပရ ပ 
အ ီအ ကပ္ ပခ ကဆ   ္ငပေရ ဆတ ခ နသ ပ္းျဖစ္သည္။ ရတဒပအာ ျ ငပည့္ workforce productivity သ ပ္ ယခငပႏွစ ပႏွစငပည့္ ႏွၾဆငပ ယစကပတခစငပ ၇ 
ရာခဆ ငပႏွၾ ပ  ္ဆ  ္ကပတာခ နျ ီ  ဝ ပထမပ မခာ ၏  ဆ္ပေကခ  ပမၾသ ပ္ ၉၀ ရာခဆ ငပႏွၾ ပ အထဆ ရစဆတာခ နသ ပ္းျဖစ္သည္။ 

o ကၽတ ပေ္ာပ ဆ္ န က မၸဏီမစ ဝ ပေဆာငပမၾမခာ ၏ အရ္ပအေသတ ႏွစငည့္ပ ယံ  က္ပ ဆ္ပခခရမၾသ ပ္ ထဆ ပ္ ပ သဆ နမေရာကပရစဆခ နသ ပ္းျဖစ္သည္။ 
ကၽတ ပေ္ာပ ဆ္ နထံမစ ဝယပယူသူမခာ အ ကပ အ ္ပ ဆံ   ၉၅ ရာခဆ ငပႏွၾ ပ သ ပ္  ဆ္ပေကခ  ပမၾ ရရစဆခ န ကျ ီ  က မၸဏီ၏ 
ဝ ပေဆာငပမၾမခာ  အေ ခ ယံ  က္ပ ဆ္ပခခရမၾသ ပ္ ၉၉ ရာခဆ ငပႏွၾ ပ ေကခာပ ရစဆခ နသ ပ္းျဖစ္သည္။ 

o ၂၀၁၉ခ ႏွစ ပ္မေ ေ ာပဝ္ရီတ ္တငပ  ္ငပမဆ္ပဆကပခ နေသာ “Thi p p Lar”မmobile application အာ မေဒ္ငပ တ ပ္ရယူသူ 
၂၀,၀၀၀ ရစဆခ နသ ပ္းျဖစ္သည္။ 

o ျ ီ ခ နေသာ ဘ႑ာႏာႏွစ ပအ္တငပ  TMH ၏ အ  ရစယပယာမခာ သ္ပ MYANPIX ထကပ သာတတ ပခ နသ္ပးျဖစ္သည္။ 
o TMH သ ပ္ Extra Low Voltage (ELV) က ည့္သဆ နေသာ သ္ငပ အခခကပအတကပႏွစငပည့္ ္ပ  ္ာ ဆဆ ငပရာ 

တ  ပင ပ မခာ ခခ ႕ထတငပခ ည့္သ္ပးျဖစ္သည္။ ELV systems သ ပ္ CCTV, Door Access, Fire Alarm ႏွစငပည့္ Conference System 
္ဆ န ္ဝငပေသာ  ္ပ  ္ာ္ ပခ  မျ  ပသ ပ္းျဖစ္သည္။   

o ကၽတ ပေ္ာပ ဆ္ န TMH သ ပ္  Fortune Plaza and shop house, The Century Residence, Pun Hlaing Villa, LIASI 
Engineering Company အ ရစဆေသာ clients မခာ အ္တကပ   ELV system မခာ အာ မ ေအာငပျမငပ တာ 
ဝ ပေဆာငပမၾေ  ႏွဆ ငပခ ည့္သ္ပးျဖစ္သည္။  

 

Key figures 

  
 

0 accident in  
our workplace 

We recycled 32% of  
the waste we produced 

TMH managed one case of 
fraud last year 

 

Our values 

Respect 
Honesty & 

transparency 
Trust 

Accountability & 
reliability 

Continuous 
learning 

ေတ  ာ မၾ 
ရဆ  သာ မၾႏွစငပည့္ 

 တငပည့္တငပ ျမငပသာရစဆမၾ  
ယံ  က္ပမၾ 

္ာဝ ပယမူၾ 
္ာဝ ပခမံၾႏွစငပန 

 ဆ္ ပခခရမၾ  

 ကပဆကပမျ ္ပ 
မေတည့္တာသငပယမူၾ 
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Analysis of TMH stock price 

 
On average, the market capitalization of the companies listed on the Yangon Stock Exchange 
contracted by 17.3%. TMH performed better than the average listed company: its share price lost 
8.6%. In other words, in a very challenging market, TMH’s shares performed twice better on 
average as its peers.  At the end of the financial year, TMH’s represented 6.43% of the market 
capitalization vs. 5.81% a year ago.  
 
ေယဘ ယခအာ ျ ငပည့္ ရ ပက  ပ ေ္ာည့္အဆ ပခခဆ ပ ္တငပ  ာရငပ ဝငပထာ ေသာ က မၸဏီမခာ ၏မ ေဈ ကတကပ ဆ ငပဆဆ ငပမၾသ ပ္ ၁၇.၃ 
ရာခဆ ငပႏွၾ ပ မေတခာည့္ ္ပ ခ နသ္ပးျဖစ္သည္။ TMH က မၸဏီ၏ ရစယပယာေ ခ ႏွၾ ပ သ ပ္ ၈.၆ ရာခဆ ငပႏွၾ ပ သာမေတခာန ္ပ ခ ည့္ျခငပ ေ ကာငပည့္  
 ာရငပ ဝငပက မၸဏီမခာ ၏  ခမပ မစခေတခာည့္ကခႏွၾ ပ ထကပမေကာငပ မတ ပခ နသ ပ္းျဖစ္သည္။ ္ ပ ္ပ အာ ျ ငပည့္ အတတ ပ ဆ ပေခခမၾမခာ ျ ာ ေသာ 
မေ ခ ကတကပ တ္ငပ TMH က မၸဏီ၏ အ  ရစယပယာမခာ သ ပ္  ခမပ မခစအာ ျ ငပည့္ အျခာ  က မၸဏီမခာ ၏ အ  ရစယပယာမခာ ထကပ 
ႏွစ ပဆမေကာငပ မတ ပသ္ပဟ  ဆဆ ႏွဆ ငပသ ပ္းျဖစ္သည္။ ဘ႑ာႏာႏွစ ပအဆံ  ္တငပ TMH က မၸဏီ၏မေဈ ကတကပ ဆ ငပဆဆ ငပမၾသ ပ္ ္ ပႏွစ ပအ ကာက ၅.၈၁ 
ရာခဆ ငပႏွၾ ပ ရစဆခ နရာမစ ၆.၄၃ ရာခဆ ငပႏွၾ ပ  ရစဆတာသ္ပးျဖစ္သည္။ 

 

  

0.00%

1.00%

2.00%

3.00%

4.00%

5.00%

6.00%

7.00%

 28,000

 30,000

 32,000
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Chart 1 
Comparison of the market value of TMH 

(MMK millions) and Myanpix

TMH Ratio TMH/YSX
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Chairman & MD interviews 

 

What is your perception of the performance delivered by TMH last year?  

Chairman: We are dealing with very challenging market conditions. Foreign investments in recent 

years mostly drove the expansion of the ICT sector. During FY 16/17, foreign investors poured more 

than US$ 3 billion in the telecommunication sector. Last year, investments reached only US$ 680 

million compared to US$ 901 million for FY 17/18. This drop impacted our industry. 

As a consequence, the competition between Myanmar players became fiercer. As a result, some 

projects were canceled because of a lack of liquidity. However, we also saw a new type of competition 

coming: some companies started to dump their price regardless of the quality of their work. These 

two factors combined impacted our top line: our revenues contracted to MMK 8.93 billion this year 

(see chart 2). However, the TMH share performed better than the average company listed on the 

Yangon Stock Exchange, and this is a good signal for our shareholders (see chart 1). 

TMH က မၸဏရီ ႕ မႏွစ ပက တ  ပင ပ ေဆာငပရတကပခခကပမခာ အေ ခ ကက႒ၠရ ႕ ထငပျမငပယဆူခခကပမခာ က ဘာေ္တျ  ပမတ းျဖစ္သည္။  

ကကၠီးျဖစ္သည္။ ကၽတ ပေ္ာပ ဆ္ နက မၸဏီဟာ  ဆ ပေခခမၾမခာ  ္နမေ ခ ကတကပအေျခအေ ေ္တ  န ရငပဆဆ ငပခ ည့္ရ ္္ယပးျဖစ္သည္။ တကပ္ေတာအခခဆ ပေ္တမစာ 
ႏွဆ ငပငံျခာ ရငပ ႏွစီ ျမစ  ပႏွစမံၾမခာ အာ  သ္ငပ အခခကပအတကပႏွစငပည့္  ္ပ  ္ာဆဆ ငပရာ တ  ပင ပ ေ္တမစာမေ္တနရစဆတာရ ္္ယပးျဖစ္သည္။ ၂၀၁၆-၂၀၁၇ 
ဘ႑ာႏာႏွစ ပအ္တငပ  ဆကပသတယပေရ တ  ပင ပ မခာ အ္တကပ ႏွဆ ငပငံျခာ ရငပ  စီ ျမစ  ပႏွစမံၾသ ပ္ အေမရဆက ပေဒခတာ သ ပ  
၃၀၀၀မေကခာပရစဆခ ည့္္ယပးျဖစ္သည္။  မႏွစ ပက ရငပ ႏွစီ ျမစ  ပႏွစမံၾ မာဏဟာ ၂၀၁၇-၂၀၁၈ က  မာဏမျ  ပသ ပ္ည့္ အေမရဆက ပေဒခတာ ၉၀၁ သ ပ  ႏွစငပည့္ 
ယစကပတစခငပ အေမရဆက ပေဒခတာ သ ပ  ၆၈၀ ခ ပနသာရစဆခ ည့္္ယပးျဖစ္သည္။ အခ တဆ  ကခဆငပ သတာ မၾက ကၽတ ပေ္ာပ ဆ္ နတ  ပင ပ ေ္တအ တ္ကပ 
အကခဆ  သကပေရာကပမၾရစဆခ ည့္ ္္ယပးျဖစ္သည္။  
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အကခဆ  ဆကပအာ ျ ငပည့္ ကၽတ ပေ္ာပ ဆ္ နမျမ ပမာက မၸဏီမခာ အ ကာ  
ၿ ဆ ငပဆဆ ငပမၾ ဆ မဆ ျ ငပ ထ ပတာ္ယပးျဖစ္သည္။ ရတဒပအေ   န  ီမံကဆ ပ အခခဆ ႕ iquidity 
အာ  ္ပ  ္ည့္အ္တကပေ ကာငပည့္ ရ ပဆဆ ငပ ခ ည့္ရသ ပ္းျဖစ္သည္။ ဒ္ေ မယပည့္တ္ပ  
ကၽတ ပေ္ာပ ဆ္ နမစာေ ာကပထ ပ အၿ ဆ ငပအဆဆ ငပေ္တ ထ ပရစဆေ ျ  ပ ္္ယပးျဖစ္သည္။ 
္ခခဆ ႕က မၸဏီေ္တဆဆ  ဝ ပေဆာငပမၾရ ႕အရ္ပအေသတ ကဆ  
မ က ပ္ည့္  မေ ခ ႏွၾ ပ ေတခာည့္ခခမၾေ္တ တ  ပတာ က္ယပးျဖစ္သည္။ 
အ ဒီအခခကပႏွစ ပခခကပက ကၽတ ပေ္ာပ ဆ္ နက မၸဏီအေ ခကဆ  မခာ  တာ 
အကခ ဆ သကပေရာကပမၾရစဆခ ည့္ ္္ယပးျဖစ္သည္။ ယခ ဘ႑ာႏာႏွစ ပအ္တကပ 
ဝငပေငတကမျမ ပမာေငတ သ ပ  ၈၉၃၀   ရစဆခ ည့္္ယပးျဖစ္သည္။ (ဇယာ  ၂ 
မစာျ ထာ  ္္ယပ) သဆ ႕ေသာပတ္ပ  TMH ရ ႕ ရစယပယာေ ခ ႏွၾ ပ ေ္တက 
Yangon Stock Exchange မစာရစဆ္ ည့္  ာရငပ ဝငပ က မၸဏီမခာ ရ ႕ 
 ခမပ မစခႏွၾ ပ ထကပ  ဆ မဆ ေကာငပ မတ ပေ ္ာကဆ မေ္တန ရ ္္ယပးျဖစ္သည္။ ဒ္ဟာ 
ရစယပယာရစငပမခာ အ္တကပမ ေကာငပ မတ ပ္ ည့္ အခခကပ္ ပခ ျ  ပ္ယပးျဖစ္သည္။ (ဇယာ  
၁ ္တငပ က ပ္ည့္ ္)  

 

How do you plan to deal with those headwinds? What are TMH’s key competitive advantages?  

Managing Director: TMH is a mission-driven company. For us, the quality of our solutions, and the 

satisfaction of our clients are paramount. Whether we work to install, maintain or operate a tower, a 

network of optical fiber or to produce top-up cards for our clients, in everything we do, we aim to 

provide them with the best service.  

Last year, the satisfaction rate of our clients exceeded 95%, the availability of our installation 99%, 

and the satisfaction of our people 90%. I am very proud of these results because they are the results 

of our continuous investment to build a leader in the Myanmar ICT sector. We invested significantly 

also to develop our assets: they will fuel our growth tomorrow to develop and operate our own optical 

fiber network (see exhibit 1). This will contribute to generate and secure steady revenues in the future 

because our strategy is aligned with the Government strategy, which aims to establish a digital in 

Myanmar by 2025 (see also page 16).1 

As a result, last year, we started to operate in  Yangon, in Lashio and Taungyi areas (Shan state), in 

Mawlamyine (Mon State) and Monywa (Sagaing). Our company is expanding the footprint of its 

operations and its customer base. We plan to invest more to expand our optical fiber network in 

almost all the Myanmar states and regions, which is fully aligned with our vision.   

Finally, I am pleased to see that our capacity to manage our internal risks improved last year. Our 

Internal audit team detected fraud, and they took immediate action. For the risks related to our 

projects, we are also more selective, and this will help us to allocate TMH resources better, to seize 

business opportunities faster, and ultimately to reinforce the profitability of our operations, which is 

a priority for us as our profit margin decreased significantly last year (see chart 3).  

  

  

                                                           
1 See the Myanmar Digital Economy Roadmap. 
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Chart 2
Evolution of TMH’s revenues 

(MMK Billions)
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https://www.mopf.gov.mm/en/ministry-article/publication/myanmar-digital-economy-roadmap
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ထဆ ျ  ပ ကပမခာ ႏွစငပည့္  ္ပသကပျ  ီ ဘယပတဆ တ  ပေဆာငပခ ည့္ ္သတ းျဖစ္သည္။ TMH ရ ႕မျ   ဆငပဘကပက မၸဏမီခာ  ထကပသာ္ ည့္ အဓဆကအာ သာခခကပေ္တက 
ဘာေ္တျ  ပမတ းျဖစ္သည္။  

အ  ပခခ  ပမၾဒ္ရဆ ကပ္ားျဖစ္သည္။ TMH က မၸဏီဟာမ ေမစခာပမစ ပ ခခကပႏွစငပည့္အ္ ီ တ  ပေဆာငပေ ္ ည့္ က မၸဏီ္ ပခ ျ  ပ ္္ယပးျဖစ္သည္။ 
ဝ ပေဆာငပမၾအရ္ပအေသတ   န Clientsမ ေ္တရ ႕ ဆ္ပေကခ  ပမၾဟာ ကၽတ ပေ္ာပ္ဆ နအ္တကပ အတတ ပအေရ  ္  ္္ယပးျဖစ္သည္။ ကၽတ ပေ္ာပ္ဆ န 
္ာဝ္္ဆ ငပေ္တမေဆာကပတ  ပေ  ္ာ  မျ  ပျ  ပ္မျ  ျ ငပထဆ ပ သဆမပ ္ာ  ျ  ပျ  ပ္ Optical Fibre ္ ပဆငပ္ာ  ျ  ပျ  ပ္ 
   ပ ေငတျ ္ပည့္ကဒပ ထ ပ္တ  ပေရာငပ ခခ္ာ  ျ  ပျ  ပ ကၽတ ပေ္ာပ ္ဆ န Clientsမ ေ္တကဆ  အေကာငပ ဆံ  ဝ ပေဆာငပမၾေ  ႏွဆ ငပေအာငပ 
ရ္ပရတယပတ  ပေဆာငပ ္္ယပးျဖစ္သည္။   

မႏွစ ပကဆဆ ရငပ  Clients မခာ ရ ႕  ဆ္ပေကခ  ပမၾႏွၾ ပ က ၉၅%မေကခာပ္ ကၽတ ပေ္ာပ္ဆ န က မၸဏီရ ႕ installation အ္တကပ  ဆ္ပေကခ  ပမၾက 
၉၉%   န ကၽတ ပေ္ာပ ဆ္ န ဝ ပထမပ မခာ ၏  ဆ္ပေကခ  ပမၾႏွၾ ပ က ၉၀%အထဆ ရစဆခ ည့္ ္္ယပးျဖစ္သည္။ ဒီရတဒပေ္တက ကၽတႏွ ပ ပ္ဆ နက မၸဏီအ္တကပ  
ဂ ဏပယူ ရာေကာငပ  ္္ယပးျဖစ္သည္။ ဘာတဆ နတ ဆဆ ေ္ာည့္မျမ ပမာည့္ ICT တ  ပင ပ ရ ႕ ကီ ေဆာငပသူ္ ပကီ ျ  ပ ဆ နအ္တကပ ကၽတ ပေ္ာပ ္ဆ နရ ႕ 
 ကပဆကပမျ ္ပ ရငပ ႏွစီ ျမစ  ပႏွစံမၾေ္တ မ ျ  ပေ တဆ န ္  းျဖစ္သည္။ ကၽတ ပေ္ာပ ဆ္ န၏ အရငပ အႏွစီ မခာ ကဆ မျမစငပည့္္ငပရ ပ သဆသဆသာသာ 
ရငပ ႏွစီ ျမစ ပႏွစံခ ည့္  ္ည့္အ္တကပ အ ာဂ္ပမစာ ကၽတ ပေ္ာပ ဆ္ န က မၸဏီရ ႕ ကဆ ယပ ဆ ငပ optical fiber network ကဆ  ္ဆ  ္ကပတ  ပေဆာငပႏွဆ ငပ ဆ န 
္တ ပ အာ ေ္တျ  ပတာ ္္ယပးျဖစ္သည္။ ( ံ  ၁ ္တငပ က ပ္ည့္ ္းျဖစ္သည္။). အ ာဂ္ပမစာ က မၸဏီအ္တကပ  ံ မစ ပဝငပေငတကဆ မေ ာပထ ပ္ေ  ႏွဆ ငပမစာျ  ပ ္္ယပးျဖစ္သည္။ 
အေ ကာငပ အရငပ ကေ္ာည့္ ကၽတ ပေ္ာပ ဆ္ နရ ႕ မဟာဗခ်ဴဟာက Digital in Myanmar 2025 တမပ  ကပႏွစငပည့္အ္ီ 
တ  ပေဆာငပေ တဆ နျ  ပ ္္ယပးျဖစ္သည္။ ( ာမခကပႏွစာ ၁၆ ္တငပ က ပ္ည့္ ္းျဖစ္သည္။).2 

ရတဒပအေ   န မႏွစ ပက ရ ပက  ပ္ဆ ငပ ္  ရစမပ ျ ္ပ ယပမေ္ာငပာကီ   နတာ ရစဆ  ၿမဆ ႕္ မတ ပျ ္ပ ယပမေမာပတၿမဆ ငပၿမဆ ႕ႏွစငပည့္   ပကဆ ငပ ဆ္ ငပ  မံ ရတာၿမဆ ႕မစာ 
တ  ပင ပ ေ္တ  ္ငပတ္ပ ္ပခ ည့္ ္္ယပးျဖစ္သည္။ ကၽတ ပေ္ာပ ဆ္ န Customer base အရေရာ္ တ  ပင ပ  ဆ ငပ ေရာ ခခ ႕ထတငပတ  ပကဆ ငပေ  ္္ယပးျဖစ္သည္။ 
ကၽတ ပေ္ာပ ဆ္ န မ ေမစခာပမစ ပ ခခကပအ္ဆ ငပ  ကဆ ယပ ဆ ငပ Optical Fibre ကတ ပယကပေ္တကဆ မျမ ပမာ္ ပႏွဆ ငပငံတံ  မစာ  ဆ မဆ ရငပ ႏွစီ ျမစ  ပႏွစံ ဆ န 
 ီ ကပထာ  ္္ယပးျဖစ္သည္။   

ေ ာကပဆံ  အေ   န မႏွစ ပက ကၽတ ပေ္ာပ ဆ္ နက မၸဏီရ ႕ Internal Risk ကဆ မ ေကာငပ ေကာငပ  ီမံခ ပနခတ ႏွဆ ငပခ ည့္  ္ည့္အ္တကပ ကၽတ ပေ္ာပ 
အာ ရေကခ  ပ ္္ယပးျဖစ္သည္။ ကၽတ ပေ္ာပ ဆ္ နရ ႕ Internal audit အ တ နက မသမာမၾ္ ပခ မ ေ္တနရစဆခ ည့္ၿ ီ  ခခကပခခငပ အေရ ယူေဆာငပရတကပခ ည့္သ္ပးျဖစ္သည္။ 
 ီမံကဆ ပ    န ္ပသကပ  ္န riskမ ေ္တကဆ ေ္ာည့္ ကၽတ ပေ္ာပ ဆ္ နဟာ  ဆ မဆ  သ ဆ္ထာ မ ေရတ ခခယပတာ္ နအ္တကပ TMH 
က မၸဏီရ ႕အရငပ အႏွစီ ေ္တကဆ မေကာငပ မတ ပ တာမေ ရာခခထာ ႏွဆ ငပခ ည့္္ယပးျဖစ္သည္။ ဒီတဆ တ  ပရာကေ   ီ  တာ ေရ  အခတငပည့္အတမပ ေ္တကဆ  
 ဆ မဆ တခငပျမ ပ တာ ရယူႏွဆ ငပခ ည့္ၿ ီ  ကၽတ ပေ္ာပ ဆ္ န က မၸဏီရ ႕ ္ ပ ဆ  မ ျမစငပည့္္ငပ ဆ နအ္တကပ အကအူ္ီမ ျ  ပတာ ္္ယပးျဖစ္သည္။ ဒ ည့္္အျ ငပ ကီ  ာ ေ   
တ  ပေဆာငပရမ္ပည့္ အခခကပျ  ပ္ ည့္ မႏွစ ပက ကခဆငပ ခ ည့္  ္ည့္ Profit Margin ကဆ မ ျ  ပတ ပ္ျမစငပည့္္ငပရာမစာတ ပ္  အေထာကပအကူ 
ျ  ပ ္္ယပးျဖစ္သည္။  

 

Exhibit 1 – Investing to build our future assets

 
  

                                                           
2 See the Myanmar Digital Economy Roadmap. 
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You are mentioning a more challenging business environment. What steps do you take to safeguard 

the shareholders’ value?  

Chairman: As the Chairman of the Board, my main duty is to protect, develop, and sustain the value 

of TMH for our 800+ shareholders. Our business requires considerable amounts of investments, and 

without a long-term approach, we will not succeed to create value.  

Our shareholding structure is concentrated: the 10 biggest shareholders own more than 90% of our 

Company (see page 22). Therefore, it is important for us to engage with all our shareholders, even 

those who are holding a few shares of our Company. We need probably to explain to our stakeholders 

how do we plan to create value in the future, and how we are transforming their Company to make it 

more future ready.  

 ဆ ပေခခမၾမခာ ္ ည့္   ီ တာ ေရ တ  ပင ပ ္ ပခ မျ  ပ္  ည့္အ္တကပေ ကာငပည့္ ရစယပယာရစငပမခာ ရ ႕ အကခဆ  ကဆ   ဆ မဆ ခဆ ငပမာေအာငပ ဘာေ္တထ ပမံ 
တ  ပေဆာငပမတ းျဖစ္သည္။  

ကကၠီးျဖစ္သည္။ ဘ ပ္အ တ န၏ ကကၠီ္ ပကီ အေ   န ၈၀၀ေကခာပရစဆေသာ အ  ရစယပယာရစငပမခာ ရ ႕ အကခဆ  အျမ္ပကဆ  ကာကတယပျ ီ   
ေရရစ္ပခဆ ငပျမ ေအာငပ္  ဆ မဆ ္ဆ  ္ကပေအာငပ တ  ပေဆာငပရ ပ္ာဝ ပရစဆ ္္ယပးျဖစ္သည္။ ကၽတ ပေ္ာပ ဆ္ နရ ႕တ  ပင ပ က ရငပ ႏွစီ ျမစ ပႏွစမံၾ မာဏ အေ္ာပ 
အသငပည့္ရစဆ ဆ နတဆ အ ပ္ ည့္ တ  ပင ပ ျ  ပ္ ယပးျဖစ္သည္။မေရရစ္ပအ္တကပ  ္ပ တမပ မရစဆရငပ္ ကၽတ ပေ္ာပ္ဆ နမေအာငပျမငပမၾရႏွဆ ငပမစာ မဟ ပ္ ္ဘူ းျဖစ္သည္။  

ရစယပယာရစငပာကီ  ၁၀ ကီ က ကၽတ ပေ္ာပ ဆ္ န က မၸဏီရ ႕ ၉၀% ကဆ   ဆ ငပဆဆ ငပထာ  ္္ယပးျဖစ္သည္။ ( ာမခကပႏွစာ ၂၂ ္တငပ က ပ္ည့္ ္းျဖစ္သည္။). အ ဒ္ေ ကာငပည့္ 
ကၽတ ပေ္ာပ ဆ္ နက မၸဏီရ ႕ ရစယပယာအ ္ပ ငယပသာ  ဆ ငပဆဆ ငပထာ ေသာသူမခာ  အ ္အဝငပ အကခ ဆ သကပဆဆ ငပသူအာ တံ   
ႏွစငည့္ပေ ည့္  ပ္စဆႏွၾဆငပ  ဆ နက ကၽတ ပေ္ာပ ဆ္ နအ္တကပ အေရ  ကီ  ္္ယပးျဖစ္သည္။ ကၽတ ပေ္ာပ ဆ္ နက မၸဏီရ ႕ အ  ရစယပယာရစငပေ္တကဆ  က မၸဏီအေ   န 
အ ာဂ္ပမစာ ဘယပတဆ  Valuesမ ေ္တ  ပ္ီ မတ  ဆဆ ္ာေ္တ္  အ ာဂ္ပအ္တကပ ဘယပတဆ  အဆငပသငပည့္ျ  ပ 
မေအာငပတ  ပမယပဆဆ ္ာေ္တကဆ  ရစငပ ျ  ဆ နတဆ  ္တဆမပည့္မယပးျဖစ္သည္။    
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“As the Chairman of the Board, my main duty is 
to protect, develop, and sustain the value of 
TMH for our 800+ shareholders. Our business 
requires considerable amounts of investments, 
and without a long-term approach, we will not 
succeed to create value.” 
 

ဘ ပ္အ တ န၏ ကကၠီ္ ပကီ အေ   န ၈၀၀ေကခာပရစဆေသာ 
အ  ရစယပယာရစငပမခာ ရ ႕ အကခဆ  အျမ္ပကဆ  ကာကတယပျ ီ   
ေရရစ္ပခဆ ငပျမ ေအာငပ္  ဆ မဆ ္ဆ  ္ကပေအာငပ တ  ပေဆာငပရ ပ 
္ာဝ ပရစဆ ္္ယပးျဖစ္သည္။ ကၽတ ပေ္ာပ ဆ္ နရ ႕တ  ပင ပ က ရငပ ႏွစီ ျမစ ပႏွစံမၾမခာ  
အေ္ာပအသငပည့္ ရရစဆ ဆ နတဆ အ ပ္ ည့္ တ  ပင ပ ျ  ပ္ယပးျဖစ္သည္။မေရ 
ရစ္ပအ္တကပ  ္ပ တမပ မရစဆရငပ္ ကၽတ ပေ္ာပ ဆ္ န မ ေအာငပျမငပမၾ 
ရႏွဆ ငပမစာ မဟ ပ္ ္ဘူ းျဖစ္သည္။ 
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What perspective for the coming months?  

Managing Director: We will continue to invest and to explore new business opportunities. We are 

building with our strategic partner, a data-center in Myanmar. We want to position TMH not only as 

a company installing, maintaining and operating communication infrastructure but as a company 

which can take full advantage of the digitalization of the Myanmar economy.  

We will succeed because TMH has the right assets to seize this opportunity: the skills and talents of 

our people, the loyalty of our clients and suppliers, and the support of our shareholders.  

 ေ ာကပတာမယပည့္ တေ္တအ္တကပ ဘယပတဆ    ီ တာ ေရ အျမငပေ္တရစဆသတ းျဖစ္သည္။  

အ  ပခခ  ပမၾဒ္ရဆ ကပ္ာ-  ကၽတ ပေ္ာပ ဆ္ နေရစ႕ဆကပၿ ီ  ရငပ ႏွစီ ျမစ  ပႏွစံမၾမခာ အျ ငပ ္ျခာ အခတငပည့္အေရ ေ္တကဆ တ္ပ  ထ ပမံရစာေ တတ  ပကဆ ငပ ဆ န 
ရစဆ ္္ယပးျဖစ္သည္။ ကၽတ ပေ္ာပ ဆ္ န ႏွဆ ငပငံမစာ Data Centre ္ ပ္ေဆာကပေရ တ  ပင ပ ေ္တကဆ တ္ပ  တကပ္တ တ  ပေဆာငပေ  ္္ယပးျဖစ္သည္။ 
ကၽတ ပေ္ာပ ဆ္ နအေ   န TMH ကဆ  ္ာဝ္္ဆ ငပ္္ပေဆာကပျခငပ ္မျ  ျ ငပထဆ ပ သဆမပ ျခငပ ႏွစငပည့္ အျခာ  ဆကပသတယပေရ ဆဆ ငပရာ 
တ  ပင ပ မခာ အျ ငပမျမ ပမာႏွဆ ငပငံရ ႕ ဒီဂခ ပ္ယပမ ျ  ျ ငပေျ ာငပ တ ေရ ဆဆ ငပရာ  ီ  တာ ေရ တ  ပင ပ ေ္တအ္တကပ ္ တ  ပေဆာငပေ သ ပ္ည့္ 
က မၸဏီ္ ပခ အျ  ပ ရ ပ္ ပ္ခခငပ ္္ယပးျဖစ္သည္။  

ကၽတ ပေ္ာပ ဆ္ နမေအာငပျမငပမၾရရစဆမစာ ္းျဖစ္သည္။ ဘာတဆ နတ ဆဆ ေ္ာည့္ ကၽတ ပေ္ာပ္ဆ န TMH မစာ အေရ  ္္ ည့္ အရငပ အျမ ပေ္တျ  ပ္ ည့္ အ   
ရစယပယာရစငပမခာ ္  ီ  တာ  ကပမခာ ္ loyal clients မခာ  အျ ငပ ဝ ပထမပ မခာ ရ ႕ talent   န ကၽတမပ ကခငပမၾေ္တရစဆေ တဆ န  ျ  ပ ္္ယပးျဖစ္သည္။  

 

“We will continue to invest and to 
explore new business opportunities. We 
want to position TMH not only as a 
company installing, maintaining, and 
operating communication infrastructure 
but as a company which can take full 
advantage of the digitalization of the 
Myanmar economy.” 
 
 
ကၽတ ပေ္ာပ ဆ္ နေရစ႕ဆကပၿ ီ  ရငပ ႏွစီ ျမစ  ပႏွစံမၾမခာ အျ ငပ 
္ျခာ အခတငပည့္အေရ ေ္တကဆ တ္ပ  ထ ပမံရစာေ တ 
တ  ပကဆ ငပ ဆ န ရစဆ ္္ယပးျဖစ္သည္။ ကၽတ ပေ္ာပ ဆ္ န အေ   န TMH ကဆ  
္ာဝ္္ဆ ငပ္္ပေဆာကပျခငပ ္ မ ျ  ျ ငပထဆ ပ သဆမပ   
ျခငပ ႏွစငပည့္အျခာ  ဆကပသတယပေရ  ဆဆ ငပရာ   
တ  ပင ပ မခာ အျ ငပမျမ ပမာႏွဆ ငပငံရ ႕ ဒီဂခ ပ္ယပ 
မျ  ျ ငပေျ ာငပ တ ေရ ဆဆ ငပရာ  ီ  တာ ေရ တ  ပင ပ  
ေ္တအ္တကပ ္ တ  ပေဆာငပေ သ္ပည့္ က မၸဏီ္ ပခ  
အျ  ပ ရ ပ္ ပ္ခခငပ ္္ယပးျဖစ္သည္။  
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Delivering our vision 
 

• TMH operates 2 factories to manufacture top-up cards for MPT: one in Yangon, the other one 

in Mandalay. We produced 69+ million of cards last year.  

• We are operating all around Myanmar, except in the Chin and Rakhine states where the safety 

conditions are not met for our employees and subcontractors. 

• Thanks to our installations and the commitment of our people, hundreds of thousands of 

Myanmar can communicate more conveniently. 

• We are distributing prepaid top-up cards in Yangon East-Region and Northern Shan State where 

we cover 18 townships. 

• TMH ကုမၸဏီသည္ MPT အတြက္ ဖုန္းေ  ြငဖည္ဖကည္မကဒးေကကု ထုတ္လုပ္ သဒ စက္္ုုံ(၂)ခ ု ္ ကပါသည္။ တစ္ခုမ ဒ 
္န္ကုန္တြ ္္ ကငပီးေ တစ္ခုမ ဒ မႏၱေ လးေ္တနဒပုံု ဆကုက္ဘဒစီးေတီးေတြ ္ ္ ကပါသည္။ ယခ ္ႏ စ္ကမ   ြငဖည္ဖကည္ ပါ ္းေ ါင္း ၆၉ 
သ ပ  ကကဒ္ ထုတ္လုပ္ခ္ခပါသည္။ 

• ကၽြန္ တဒ္တကုခ ကုမၸဏီသည္ ္န္ထမ္းေမကဒးေႏ  ဖ္ subcontractors မကဒးေအတြက္ လုံုငခ ုံ ္းေအ ငခအ နမကဒးေႏ  ဖ္ ကကုက္ညီမု 
မ္ က သးေ သဒ ခက ္းေငပည္နယႏ္  ဖ္ ္ခကု ္ငပည္နယ္မ  လြ္မ ငမနမ္ဒတစ္ႏက ု္ ုံလုံုးေတြ ္ လုပ္ န္းေလည္ပတ္လကက္္ ကပါသည္။ 

• ကၽြန္ တဒ္တကုခကုမၸဏီဏ တပ္ဆ ္ ပးေမုမကဒးေႏ  ္ဖ ္န္ထမ္းေမကဒးေဏ မကက းေပ မ္းေလုပ္ကကု ္ ဆဒ ္္ြက္မမုကဒးေ  ကဒ ္ဖ မ ငမန္မဒငပည္သူ 
ေထဒ ္ ပါ ္းေ  ္ဒ ပါ ္းေမကဒးေစြဒတကုခသည္ ပကုမကုအဆ ္ ငပစြဒ ဆက္သြယ္လဒႏကု ္သည္။ 

• ကၽြန္ တဒ္တကုခကုမၸဏီသည္ ္န္ကုန္အ ္ ရပကု္ ္းေႏ  ္ဖ ္ မ္းေငပည္နယ္ ငမဒက္ပကု ္းေအပါအ္ ္ိမက ရ ပါ ္းေ ္ၿ 
ိမက္ ရတြ ္ ဖုန္းေ  ြငဖည္ဖကည္မကဒးေ ငဖန္ခငဖဖးေ ္ဒ ္းေခကလကက္္ ကသည္။  

 

Optical Fiber      

We started to operate our own FFTX network 
in the following states and region:  

1. Shan: Taunggy and Lashio 
2. Mon: Mawlamyine 
3. Sagaging: Monywa 
4. Yangon 

 
ကၽတ ပေ္ာပ  ္ဆန က မၸဏီသ္ပ ကၽတ ပေ္ာပ ဆ္ န ဆ ငပ FFTX 
ကတ ပရကပကဆ မ ေအာကပ ္မျ ္ပ ယပႏွစငည့္ပ ္ဆ ငပ ဆ္ န္တငပ 
 ္ငပတ  ပေဆာငပခ န ္သ ပ္ :  

1. ရစမပ  -မေ္ာငပ ကီ ႏွစငည့္ပ တာ ရၾဆ  
2. မတ ပ -မေမာပတျမ ဆငပ 
3.   ပကဆ ငပ  - မံ ရတာ 

4. ရ ပက  ပ 
 

BTS                    

We reinforced our service in the following 
region to serve our clients better: Bago and 
Yangon.  
 
ကၽတ ပေ္ာပ ဆ္ န က မၸဏီ၏ ဝယပယူသူမခာ အာ   ဆ မဆ ဝ ပေဆာငပ  
မၾေ  ႏွဆ ငပရ ပ BTS  ခ ပ မခာ ျ  ျ ငပထမပ သဆမပ ျခငပ  ဝ ပေဆာငပမၾ 
တ  ပင ပ မခာ ကဆ    ခူ ႏွစငပည့္ ရ ပက  ပ္ဆ န ္ တငပ ္ ဆ  ခခ ႕ေဆာငပ ္သ ပ္းျဖစ္သည္။ 
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Opportunities & challenges 

The ICT sector will structurally continue to grow 

The development of the ICT sector in Myanmar 
is quite spectacular. In less than a decade, 
Myanmar people embraced technology and 
became connected to digital networks quickly 
(see chart 4).3 Today, according to the same 
government statistics, the Internet penetration 
rate is 40%, and the Mobile broadband 
penetration rate is 105%.  
 
 
With more people connected to better 
networks, the quantity of data needed will 
surge, and investments to maintain, upgrade, 
and develop the current infrastructures will be 
required.  = 

ျမ ပမာႏွဆ ငပငံ၏ ICT က႑ာႏ ဆ္  ္ကပတာမၾသ္ပ အေ္ာပအသငပည့္ 
ထဆ ပ္ ပ ေရာကပတာျ ီမျ  ပသ္ပးျဖစ္သည္။ ဆယပ  ႏွစ ပ္ ပခ  မ္ဆ ငပမီက 
ကၽတ ပေ္ာပ ဆ္ နျမ ပမာႏွဆ ငပငံသ ပ္  ္ပ  ္ာကဆ   ္ငပထဆေ္တန 
ခ န ကျ ီ  ဒီဂခ ပ္ယပ ကတ ပရကပမခာ ကဆ  တခငပျမ ပ တာ ခခဆ္ပဆကပ 
တကပတာႏွဆ ငပခ နသ ပ္းျဖစ္သည္။ ( ံ  ၄ ကဆ   က ပ္ည့္ ္းျဖစ္သည္။) ယခ အခ္ အ ဆ  ရ 
 ာရငပ အငပ မခာ အရ အငပ္ာ ကပ ထဆ  ေ ာကပႏွဆ ငပႏွၾ ပ သ ပ္ ၄၀ 
ရာခဆ ငပႏွၾ ပ မျ  ပျ ီ  မဆ ဘဆ ငပ    ပ  အသံ  ျ  မၾႏွၾ ပ သ ပ္ ၁၀၅ 
ရာခဆ ငပႏွၾ ပ ျ  ပသ ပ္းျဖစ္သည္။ 
 
 ဆ မဆ ေကာငပ မတ ပေသာ ကတ ပရကပမခာ အာ  ကၽတ ပေ္ာပ ဆ္ န  ဆ မဆ  
ခခဆ္ပဆကပတာသ ပ္ႏွစငည့္ပအမခစ တဆ အ ပေသာ အခခကပအတကပ 
 မာဏသ္ပ ္ ပရစဆ ပထဆ   ္ကပတာျ ီ  တကပရစဆ ဆကပသတယပေရ  
ဆဆ ငပရာ အေျခခံအေဆာကပအအံ မခာ ကဆ  ထဆ ပ သဆမပ မ အဆငပည့္ 
မျမစငပည့္္ငပ္ဆ  ္ကပေ ရ ပ ရငပ ႏွစီ မျမစ ပႏွစံမၾမခာ တ္ပ  တဆ အ ပတာ 
ေ မ္ပးျဖစ္သည္။ 
 

 

Total 
Population 

Total Mobile 
Broadband 

Users 

Total Internet 
Users 

53.4 million 
Urbanisation 

rate: 30% 

56.3 million 
Penetration: 

105% 

21.4 million 
Penetration: 

40% 
   

 

  

                                                           
3 Source: Central Statistical Organization, Myanmar Statistical Yearbook 2018.  
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The Myanmar Government aims to digitalize the Economy 

Under the patronage of Vice-President U Henry 
Van Thio, the Digital Economy Development 
Committee developed a strategic roadmap, 
which was published in February 2019.  
 
 
This roadmap will contribute to channel the 
investments into building the infrastructures 
needed.  

ဒ သမၼ္ ကီ ဟ ပ ရီဗ ပ္ီ ယူ၏ အာ ေ  မၾေ ကာငပည့္ ဒီဂခ ပ္ယပ 
 ီ  တာ ေရ   တံ႕ျ  ဆ ေရ မေကာပမ္သီ ပ္ မဟာဗခ်ဴဟာေျမာကပ 
တမပ  ကပ္ ပခ ကဆ မေရ ဆတ ႏွဆ ငပခ နျ ီ  ၂၀၁၉ခ ႏွစ ပမေ ေ ာပဝ္ရီတ တ္ငပ 
ထ ပ္ေဝခ နသ ပ္းျဖစ္သည္။ 
 
အဆဆ  ္ မဟာဗခ်ဴဟာေျမာကပတမပ  ကပသ ပ္ တဆ အ ပေသာ 
ဆကပသတယပေရ ဆဆ ငပရာ အေျခခံအေဆာကပအအံ မခာ အ္တကပ 
ရငပ ႏွစီ ျမစ  ပႏွစံမၾမခာ    ပ္ီ ေ  ႏွဆ ငပမ္ပည့္ အခခကပျ  ပသ ပ္းျဖစ္သည္။  
 

 

Goals for digital 
connectivity 

Current 2025 

Unique mobile subscription 48% 55% 

Mobile network coverage 
in % of population 

92% 98% 

Internet users in % of 
population 

40% 50% 

Navigating uncertainty 

The opportunities are real and sound. However, operating in a promising market is not a prerequisite 

condition for success. The quality of management of our Company, our ability to execute our strategy 

will be critical and shape our capacity to shape our future and unlock our growth potential.  

Therefore, our Board of Directors, our top management allocate TMH’s resources carefully. 

Particularly, our Company is working to diversify its main risks, and business activities to reduce its 

exposure to the adverse evolutions of a specific sector.  

အမစ ပ္ကယပမ ျ  ပထတ ပ ႏွဆ ငပသ ပ္ည့္ အခတငပည့္အတမပ ေကာငပ မခာ ရစဆေသာပတ္ပ   ထဆ သဆ နမ ေသခခာမၾရစဆေသာ မ ေ ခ ကတကပ တ္ငပ 
တ  ပင ပ တ ပ္ ္ပေ ျခငပ သ ပ္မေအာငပျမငပမၾအ္တကပ မရစဆမျ  ပတဆ ေသာ အရာ္ ပခ  မဟ ပ္ေ းျဖစ္သည္။ ကၽတ ပေ္ာပ ဆ္ န က မၸဏီ၏  ီမံခ ပနခတ မၾ 
အရ္ပအေသတ ္ ႏွစငပည့္ က မၸဏီ၏ ခခမစ္ပထာ ေသာ မဟာဗခ်ဴဟာမခာ ကဆ  အေကာငပအထ ပ္ေ ာပျခငပ သ္ပသာ ကၽတ ပေ္ာပ ဆ္ န၏ 
အ ာဂ္ပကဆ   ံ ေ ာပေ  ႏွဆ ငပၿ ီ  က မၸဏီ၏ ္ဆ  ္ကပ တံနျ  ဆ မၾအတာ အတာကဆ  တမပ  တငပည့္ေ  ႏွဆ ငပမ္ပည့္  အရာျ  ပသ ပ္းျဖစ္သည္။  

ထဆ နေ ကာငပည့္ က မၸဏီ၏ ဒ္ရဆ ကပ္ာအ တ န၀ငပမခာ ႏွစငည့္ပ ကၽတ ပေ္ာပ ဆ္ န၏ Top management သ ပ္ က မၸဏီ ၏အရငပ အျမ ပမခာ ကဆ  
သ ဆ္ရစဆ တာျ ငပည့္  ီမံေဆာငပရတကပတခကပရစဆသ္ပးျဖစ္သည္။ အထူ သျ ငပည့္ ကၽတ ပေ္ာပ ဆ္ နက မၸဏီ၏ အဓဆက ဆံ  ရၾံ ႏွဆ ငပေျခမခာ အာ  
ခတ ျခာ သ္ပမစ္ပေရ ႏွစငပည့္ သီ သ ပန တ  ပင ပ ္ ပခ ျခငပ  ီ၏ ထဆခဆ ကပဆံ  ရၾံ ႏွဆ ငပေျခမခာ ကဆ မေတခစာည့္ခခႏွဆ ငပရ ပ  ီ  တာ ေရ တ  ပင ပ မခာ ကဆ တ ပ္  
ခတ ျခာ သ္ပမစ္ပ္၍ တ  ပေဆာငပ တခကပရစဆသ္ပးျဖစ္သည္။ 
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Business model 

 

  



 
 

18 
 

 

 

  



 
 

19 
 

Strategic priorities 

Focus 
Instead of pursuing any opportunity, we choose to deal with our current resources. Therefore, when 

we are allocating the resources of our Company, we have to maximize the value which will be created 

by our investments for our Company, our shareholders, and stakeholders.  

For the time being, we are prioritizing two capitals:  

1. Industrial. We are operating in a sector where the quality of the infrastructure is critical for 

long-term success. Therefore, TMH is concentrating its resources to build a sound, reliable 

optical fiber network. We will screen all the projects to select only those which will meet our 

requirements in term of risks, potential revenues, and positive impacts on Myanmar society.  

2. Human. Without skilled engineers and talented managers, our company will not be able to 

leverage its assets. Building skills, encouraging continuous learning are critical for delivering 

excellent quality services and solutions to our clients, which will ultimately fuel TMH’s revenues 

and profits.   

 

ဥးီေတညခ္ကက ္

ကၽြန္ တဒ္တကုခကုမၸဏီသည္ အခြ ္ဖအလမ္းေမကဒးေအ ပးသဒ အ ငခခုံ ဆဒ ္္ြက္ငခ ္းေမငဖစ္ စပ္ အ္ ္းေအငမစ္မကဒးေအ ပးအ ငခခုံမ  
ကကု ္တြယ္ ငဖ္  ္းေငခ ္းေကက ု ဦးေစဒးေ ပးေ ဆဒ ္္ြက္လကက္္ ကပါသည္။ ထကုခ  ကဒ ္ဖ ကၽြန္ တဒ္တကုခသည္ကုမၸဏီဏ  အ္ ္းေအငမစ္မကဒးေကကု  
ခြ ္ အသုံုးေခက္ဒတြ ္ ကၽြႏု္ပ္တကုခဏကုမၸဏီ   အစု္ ယ္ဒ္  ္မကဒးေႏ  ္ဖ အကက ကးေသက္ဆကု ္သူမကဒးေ အဒးေလုံုးေအတြက္အကက ကးေအငမတ္ 
ငဖစ္ထြန္းေ စ္န္ ္ည္္ြယ္ ဆဒ ္္ြက္ပါသည္။ 

ယခုအခကကန္တြ ္ ကၽြန္ တဒ္တကုခကုမၸဏီသည္ အ္ ္းေအႏ ီးေနယ္ပယ္ ယ၂)ခုအဒးေ ဦးေစဒးေ ပးေလကက္ ္ ကသည္။ 

္။ စကမ္ဆုက ု္္ ဒ လပု ္နး္ေမကဒးေ - ကာတရစ္ပ ီမံကဆ ပ တ္ငပမေအာငပျမငပမၾရရစဆရ ပအ္တကပ အရ္ပအေသတ ျ ္ပည့္၀ေသာ 
အေျခခံအေဆာကပအအံ ္ ပ္ေဆာကပျခငပ သ ပ္ အေရ  ္သ ပ္ည့္အေတခာကပ ထဆ သဆ န္ ပ္ေဆာကပျခငပ ္တငပ ကၽတႏွ ပ ပ္ဆ နက မၸဏီသ ပ္ 
အေရ  ္ေသာ က႑ာႏ တ္ငပ  ္၀ငပေဆာငပရတကပတခကပရစဆ ္သ ပ္းျဖစ္သည္။ သဆ န ္ေသာေ ကာငပည့္ ကၽတႏွ ပ ပ္ဆ နသ္ပ   ဆ ငပဘာ ဆကပေ ကာငပ မခာ  
္ ပ္ေဆာကပ္ ပဆငပရာ္တငပ ယံ  က္ပ ဆ္ပခခရေသာ ခဆ ငပမာေသာ အရ္ပအေသတ မ ျ  ပေ ရ ပမေဆာငပရတကပတခကပရစဆ ္သ ပ္းျဖစ္သည္။ 
 ီမံကဆ ပ တ  ပင ပ မခာ ကဆ  အေကာငပအထ ပ္ေ ာပရာ္တငပ ဆံ  ရံၾ ႏွဆ ငပေျခမခာ  ္ ၀ငပေငတရတမပ  အတာ အတာမခာ  
ႏွစငပည့္မျမ ပမာည့္တူနအ တ နအ ္ပ ေ ခ္တငပမေကာငပ မတ ပေသာ အကခ ဆ ရတဒပမခာ  အေ ခ မူ္ ပ္္၍မေဆာငပရတကပ ္သ ပ္းျဖစ္သည္။  

၂းျဖစ္သည္။ လသူဒးေအ္ း္ေအ္ း္ေအငမစမ္ကဒးေ - ကၽြမ္းေကက ္ သဒ အ ္ငက ္နီယဒမကဒးေႏ  ဖ္ အ္ည္အခက ္းေ ငပည္ဖ္ သဒ မန္ နငကဒမကဒးေမ္ ကပ္ 
ကၽြန္ တဒ္တကုခဏ အ္ ္းေအငမစ္မကဒးေကကု  ငမ  ဖ္တ ္အသုံုးေခကႏကု ္မည္ စြမ္းေ ဆဒ ္္ညမ္ကဒးေကကု ငမ ္ဖတ ္ ပးေငခ ္းေ    စည္ဆက္မငပတ္ 
သ ္ယူ လဖလဒမုကကု အဒးေ ပးေငခ ္းေငဖ ္ဖ TMH ကုမၸဏီဏ client မကဒးေသကုခ အ ကဒ ္းေဆုံုးေ အ္ည္အ သြးေႏ  ဖ္ ငပည္ဖမီသည္ဖ 
္န္ ဆဒ မ္ုမကဒးေကကု  ပးေအပ္ႏကု ္ ္းေႏ  ဖ္ ္ ္  ြႏ  ဖ္ အငမတ္  ြမကဒးေကကု တကုးေငမ ္ဖႏကု ္ ္းေအ ကဒ ္အထည္ ဖဒ္ ဆဒ ္ႏကု ္မညင္ဖစပ္ါသည္။ 
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Efficiency 
In a challenging business environment, companies which can operate with fewer resources get a 

competitive edge. As a result, our Management team is now optimizing the way TMH works to 

streamline our operations. It will provide two benefits:  

1. Cost optimization. This will reinforce the profitability of our business. It will ultimately give 

us more margin to invest and to fuel the future of our Company.  

2. Better execution. We will be able not only to seize more business opportunities but also to 

increase our transformation rate. Why? Because we will be then able to execute our work 

faster, and better.  

 

အကက ကးေသက ္္ဒကမ္ ု

စကန္ ခးမုမကဒးေ သဒ စီးေပြဒးေ ္းေနယ္ပယ္တြ ္ အ္ ္းေအႏ ီးေနည္ ပါးေစ တာျဖ ္ဖ ္ပ္တည္ႏကု ္ သဒ ကုမၸဏီမကဒးေသည္ ငပ က ္ဘက္ကုမၸဏီမကဒးေႏ  ဖ္ 
ယ ဥ္လက  ္ အဒးေသဒ လဖ္ ကသည္။ ္ လည္အ နငဖ ္ဖ ကၽြန္ တဒ္တကုခဏ စီမုံခန္ခခြ ္္းေအဖြရ္သည္ ယခုအခါ ကၽြန္ တဒ္တကုခဏ 
လုပ္ န္းေမကဒးေကကု ထက ္ဒက္ စ္န္ လုပ္ န္းေ ဆဒ ္္ြက္ပုံုမကဒးေကကု ည ကႏုကု ္းေ ဆဒ ္္ြက္လကက္ ္ ကသည္။ ဤသကုခလုပ္ ဆဒ ္ငခ ္းေငဖ ္ဖ 
အကက ကးေ ကကးေးူးေယ၂)မက ကးေအဒးေ ္္ ကမည္ ငဖစ္ပါသည္။ 

္။ ကနုက္ကစ္ကတ ္ည ကႏုကု း္ေထကနး္ေခက ပင္ခ း္ေ - စ္ကတ္မကဒးေကကု စနစ္တကက ထကန္းေခက ပ္မငခ ္းေသည္ လုပ္ န္းေမကဒးေတြ ္ အငမတ္အစြန္းေ္္ က စ္န္ ပကမုကု 
အ ထဒက္အကူငဖစ္ စႏကု ္ပါသည္။ ကၽြႏ္ုပ္တကုခကုမၸဏီသည္ အနဒငတ္တြ ္ ပကုမကု ကဒ ္းေမြန ္စ္န္ ္ည္္ြယ္မ  ္ ္းေႏ ီးေငမ  ပ္န ုံမုအတြက္ 
အခြ ္ဖအလမ္းေမကဒးေကက ုပကုမကု္္ က စ္န္ ထကန္းေခက ပ္ ဆဒ ္္ြက္လကက္္ ကပါသည္။ 

၂  အ္ညအ္ သြးေငမ ္ဖတ  ္ဆဒ ္္ ြကင္ခ ္းေ - ကၽြႏု္တကုခသည္ ပကုမကု ကဒ ္းေမြန္ သဒ အခြ ္ဖအလမ္းေမကဒးေ္္ က္ုံုသဒမက အသြ ္ ငပဒ ္းေ 
မ ဆဒ ္္ြက္ငခ ္းေကကုလည္းေ လုပ္ ဆဒ ္ႏကု ္မည္ဟု ယုံု ကည္ပါသည္။ အဘယ္ဖ  ကဒ ္ဖဆကု သဒ္  အ္ည္အေသြးေငမ ္ဖတ ္ 
မ ဆဒ ္္ြက္ႏကု ္ငခငပ ေ ကာ ္ဖ လုပ္ န္းေပကုမကုတြ ္ကကယ္ငခ ္းေ ႏ  ္ဖ ငမန္ဆန္ငခ ္းေ သဒမက အ္ည္အ သြးေ ကဒ ္းေမြန္ငခ ္းေတကုခကကု 
္္ က စႏကု ္မည္ငဖစ ္ ကဒ ္ဖမငဖစ္ပါသည္။  

 

Diversification 
Our Company relies mostly on its ability to build, maintain and operate tangible assets in the 

telecommunication sector. TMH believes that its future will rely more on intangible assets: tomorrow 

value will be probably driven by our capacity to extract value from data. Hence, we are considering 

two ways to diversify our current business portfolio:  

1. Designing and offering more services to the people who are ultimately using the network: the 

end-users. They will be more demanding when they will interact with companies, and 

government agencies. It will drive the needs for better solutions and services for eCommerce, 

eGovernance, ...  

2. Myanmar next revolution is probably related to the energy sector, where data will play a 

crucial role to optimize the balance between production and consumption, and to better 

manage the integration of renewable resources of energy.  

TMH will consider any relevant investment in those areas. 
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နယပ္ယင္ဖန္ခကကကင္ခ း္ေ 

ကၽြန္ တဒ္တကုခ ကုမၸဏီသည္ ဆက္သြယ္ ္းေ ္ န္ ဆဒ ္မုလုပ္ န္းေမကဒးေ ကးတြ ္ လက္ဆုပ္လက္ကကု ္ငပႏကု ္ သဒ 
အ္ ္းေအႏ ီးေမကဒးေကကု တည္ ဆဒက္ထကန္းေသကမ္းေ လုပ္ ဆဒ ္ႏကု ္စြမ္းေ ပးတြ ္ အတကက မူတည္ နသည္။ ကုမၸဏီဏအနဒငတ္သည္ 
မငမ ႏ္ကု ္ သဒ အ္ ္းေအႏ ီးေမကဒးေ ပးတြ ္ ပကုမမူတည္ နသည္ဟ ုယုံု ကည္ သဒ  ကဒ ္ဖ အနဒငတ္တန္ဖကုးေအဒးေ သတ ္းေ 
အခကက္အလက္မကဒးေမ  တန္ဖကုးေမကဒးေ ္ယူႏုက ္စြမ္းေမ  ဦးေ ဆဒ ္လကမ္ဖမည္မ ငဖစ္ပါသည္။  ထကုခ  ကဒ ္ဖ က ၽြန္ တဒ္တကုခဏလုပ္ န္းေမကဒးေကကု 
နယ္ပယ္ငဖန္ခကကက္လုပ္ကကု ္ႏုက ္္န္ နည္းေလမ္းေ ယ၂)မက ကးေအဒးေ ထည္ဖသြ ္းေစဥ္းေစဒးေလကက္ ္ ကသည္။ 

္။ ဆကပသတယပေရ ကြန္္က္ကကု အသုံုးေငပ  န သဒသူမကဒးေအတြက္ ္န္ ဆဒ ္မုမကဒးေ ပကုမကု ္းေဆြ္ ပးေအပ္ငခ ္းေ - ္န္ ဆဒ ္မုအဒးေ 
တကုက္္ုကက္ သုံုးေစြသ္ူမကဒးေသည္ ကုမ ၸဏီမကဒးေ   အစကုးေ္အဖြ္ခအစည္းေမကဒးေႏ  ဖ္ခကကတ္ဆက္လုပ္ ဆဒ ္္ဒတြ ္ ္န္ ဆဒ ္မု မကဒးေ ပကုမကုလကုအပ္လဒ 
မည္ငဖစ္သည္။ eCommerce, eGovernance စသည္ဖနယ္ပယ္မကဒးေအတြက္ ပကုမကု ကဒ ္းေမြန္ သဒ 
္န္ ဆဒ မ္ုမကဒးေလကုအပ္လဒလကမ္ဖမည္။ 

၂။မ ငမနမ္ဒႏကု ္ ုံဏ နဒက္ထပအ္ ငပဒ ္းေအလသ္ည္ စြမ္းေအ ္ကးႏ  ဖ္ သက္ဆုက ္ႏကု ္ ငခ္ ကသည္။ ထကုခ  ကဒ ္ဖ ထုတ္လုပ္မုႏ  ဖ္ 
သုံုးေစြမ္ုတကုခအ ကဒးေတြ ္ ဟန္ခကက္ညီညီ ဆဒ ္္ြက္ႏုက ္္ န္ႏ  ဖ္စြမ္းေအ ္အ္ ္းေအငမစ္မကဒးေမ ငပနလ္ည္အသုံုးေခက ္းေအတြက္ 
ပူးေ ပါ ္းေ ဆဒ ္္ြက္္ဒတြ ္ ပကုမကု ကဒ ္းေမြန္စြဒစီမုံခန္ခခြႏ္ကု ္္န္ သတ း္ေအခကက္အလက္မကဒးေသည္ အ ္းေပါ သဒ အခ န္းေကးသကုခ 
  ္ဒက္္ ကလဒမည္ ငဖစ္သည္။  

TMH ကုမၸဏီသည္ ၄ ္းေကးမကဒးေႏ  ဖ္ သက္ဆကု ္ သဒ ္ ္းေႏ ီးေငမ ပ္ႏ ုံမုမကဒးေကကု ထည္ဖသြ ္းေစဥ္းေစဒးေသြဒးေမည္မငဖစ္သည္။ 
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Corporate Governance 

Corporate governance structure 

 

Shareholders 

 

TMH has over 800 shareholders. Our 10 biggest 
shareholders control 92% of the voting rights. 
89% of our voting rights are held by 
shareholders who do have a long-term interest 
in our company: our BOD members, and some 
companies which decided to invest in TMH. Still, 
it is important for TMH to protect the interests 
of all its shareholders, especially its shareholders 
who are holding a small number of shares. 
Should they trust our TMH’s ability to create 
long-term value, they might be able to provide 
us with more capital later.  
TMH က မၸဏီ္တငပ အ  ရစယပယာရစငပ ကီ ေရ 
(၈၀၀)မ ေကခာပရစဆ ္သ ပ္းျဖစ္သည္။ အ  ရစယပယာ အမခာ ဆံ   ဆ ငပဆ ဆငပသူ 
(၁၀)ကီ သ ပ္ က မၸဏီ၏ မ ေ   ဆ ငပခတငပည့္ ၉၂%ရစဆၿ ီ  
မ အေရအ္တကပ၏ ၈၉%မ ေ   ဆ ငပခတငပည့္ရစဆသူမခာ သ္ပ 
က မၸဏီႏွစငပည့္မေရရစ ပ္ အကခ ဆ  ီ  တာ ကဆ မ ေဆာငပရတကပတခကပရစဆေသာ 
အ  ရစယပယာရစငပမခာ မစ  ဆ ငပဆဆ ငပထာ  ္သ ပ္းျဖစ္သည္။ ထဆ သူ္ဆ နမစာ 
ဒ္ရဆ ကပ္ာအ တ န၀ငပမခာ ႏွစငပည့္ က မၸဏီ္တငပ ရငပ ႏွစီ ျမစ  ပႏွစံရ ပ 
ဆံ  ျ ္ပထာ ေသာ က မၸဏီအခခ ဆ႕ျ  ပ ္သ ပ္းျဖစ္သည္။    

 

  

Shareholding structure

BOD Companies Individuals



 
 

23 
 

General meetings 
Our 800+ shareholders are meeting during AGM and EGM to: 

• Elect the Directors of the Board. The BOD Members will then act on their behalf to protect 

and develop the Company’s value and assets.  

• Validate the financial statements, the auditors’ report and the directors’ report.  

• Approve the strategic roadmap prepared by the BOD Members, the Directors’ remuneration, 

and how to allocate TMH’s resources, especially: the amount to be kept to invest in developing 

further TMH’s assets, the dividends to be paid by the Company to its shareholders.  

ကၽတ ပေ္ာပ ဆ္ န၏ အ  ရစယပယာရစငည့္ပ အေယာကပ (၈၀၀)မ ေကခာပသ ပ္ ႏွစ ပ ္ပတ္ပ အေထတေထတ အ ္ပ အေဝ ႏွစငည့္ပ အထူ  အေထတေထတ 
အ ္ပ အေဝ  ္တငပမေအာကပ ္အေ ကာငပ အရာမခာ ကဆ မေ္တနဆံ ေဆတ ေႏွတ ဆံ  ျ ္ပ က ္သ ပ္းျဖစ္သည္။ 

• ဒ္ရဆ ပကပ္ာအ တ န၀ငပမခာ မေရတ ခခယပျခငပ  - ဒ္ရဆ ပကပ္ာအ တ န၀ငပမခာ သ ပ္ က မၸဏီ၏္ ပ ဆ  ႏွစငည့္ပ အရငပ အႏွစီ မခာ ကဆ  
အ  ရစယပယာရစငပမခာ ကဆ ယပ ာ  ကာကတယပေ ာငပည့္ေရစာကပျ ီ  ္ဆ  ္ကပေ ရ ပ တ  ပေဆာငပမ္ပျ  ပသ ပ္းျဖစ္သည္။ 

• ေငတ ာရငပ မခာ ္  ာရငပ   ပအ ီရငပခ ံာႏွစငည့္ပ ဒ္ရ ဆကပ္ာအ ီရငပခံ ာမခာ ကဆ  အ္ ပ္ျ  ေဆတ ေႏွတ ျခငပ  
• ဒ္ရဆ ပကပ္ာအ တ န၀ငပမခာ ေရ ဆတ ထာ သ္ပည့္ မဟာဗခ်ဴဟာေျမာကပတမပ  ကပ္ ဒ္ရ ဆကပ္ာမခာ ၏ အကခ ဆ ခံ ာ ခတငပည့္မခာ ႏွစငည့္ပ 

က မၸဏီ၏အရငပ အႏွစီ မခာ ကဆ  ခတ ေ၀အသံ  ခခ ံ (အထူ သျ ငပည့္ အရငပ အႏွစီ မခာ အာ   ဆ မဆ  တံနျ  ဆ ္ဆ  ္ကပေ ရ ပ ရငပ ႏွစီ ျမစ ပႏွစံမ္ပည့္ 
 မာဏ္ က မၸဏီမစ အ  ရစယပယာရစငပမခာ သဆ နမေ  အ ပမ္ပည့္ အျမ္ပေဝ  ) ္ဆ နအာ  အ္ ပ္ျ  ျခငပ  

• ျ ငပ   ာရငပ   ပမခာ မေရတ ခခယပျခငပ  

Board’s responsibilities 
Our BOD members have to comply with the requirements of the New Companies Law. The 

responsibilities of our BOD members are broad and cover the following areas:  

• Defining and monitoring the implementation of TMH’s strategy. 

• Validating and overseeing the implementation of TMH’s corporate policies. 

• Ensuring the compliance of TMH with all the relevant laws and regulation in Myanmar.  

• Making sure that TMH has a sufficient control environment in place to monitor and manage 

its main risks effectively.  

• Reviewing the relevance of the Company’s mission and vision.  

• Securing the succession of the BOD members by identifying suitable candidates to assume the 

roles and responsibilities within the Board.  

TMH has decided to balance its Board with a mix of executive and non-executive members.  

ကၽတ ပေ္ာပ ဆ္ န၏ ဒ္ရဆ ပကပ္ာအ တ န၀ငပမခာ သ ပ္ အသ ပျ  ပတ ပ္ေရ ဆတ ထာ ေသာမျမ ပမာႏွဆ ငပငံ က မၸဏီက ေဒသ ပရစဆေ ာပျ ခခကပမခာ အာ  
တဆ ကပ ာမ္ပျ  ပသ ပ္းျဖစ္သည္။ ကၽတ ပေ္ာပ ဆ္ န၏ ဒ္ရဆ ပကပ္ာအ တ န၀ငပမခာ ၏ ္ာဝ ပဝ္ၱရာ မခာ သ ပ္ 
ဘ ပ္အ တ ၀ငပျ  ပရမ္ပျ  ပျ ီ မေအာကပ ္အခခကပမခာ   ္ဝငပသ ပ္းျဖစ္သည္။ 

• TMH က မၸဏီ၏ မဟာဗခ်ဴဟာအာ  အေကာငပအထ ပ္ေ ာပရ ပ သ ပ္မစ္ပျခငပ ႏွစစငပည့္မေ ာငပည့္ က္ပည့္ေတည့္တာျခငပ  
• TMH က မၸဏီ၏မေကာပ ဆ ရဆ္ပမေ ခတ ီမခာ အာ  အေကာငပအထ္ပေ ာပရ ပ အ္ ပ္ျ   ီမံျခငပ  
• ျမ ပမာႏွ ဆငပငံရစဆ သကပဆ ဆငပရာ က ေဒမခာ ႏွစငည့္ပ  ္ပ မခကပ  ္ပ ကမပ မခာ ကဆ  တဆ ကပ ာမၾရစဆေ ရ ပ   ပေဆ ျခငပ  
• TMH က မၸဏီ၏ အဓဆက ဆံ  ရၾံ ႏွ ဆငပေျခမခာ ကဆ  ထဆေရာကပ တာမေ ာငပည့္ က ပ္ည့္ ီမံႏွ ဆငပရ ပ  control environmentမ ျ ငပည့္ 

ထဆ ပ ခခ  ပ  ပေဆ ျခငပ  
• TMH က မၸဏီ၏ေမစခာပမစ ပ ခခကပ ႏွစငပည့္ အျမငပ မခာ ကဆ ကပ္ီမၾရစဆေ ရ ပ   ပေဆ ျခငပ  
• ဘ ပ္အ တ နအ္တငပ  အခ ပ က႑ာႏႏွစငည့္ပ ္ာဝ ပဝ္ၱရာ မခာ ႏွစငည့္ပ သငပည့္ေတခာပသူမခာ အာ မေ ာပထ ္ ပျ ီ  ဒ္ရဆ ပကပ္ာအ တ န၀ငပမခာ ၏ 

ရာထူ ဆကပခံမၾကဆ မေသခခာ တာ  ီမံျခငပ  
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TMH က မၸဏီသ္ပ အမၾေဆာငပ အ တ နဝငပမခာ ႏွစငပ အမၾေဆာငပမဟ ပ္ေသာ အ တ နဝငပမခာ အာ  ဟ ပခခကပ္ီ္ီထာ ရစဆရ ပ ဆံ  ျ ္ပျခငပ  

အ ရစဆသ ပ္္ဆ နကဆ မေဆာငပရတကပသ ပ္းျဖစ္သည္။ 

Board’s committees 
The Board has established three committees:  

1. The Audit, Compliance and Corporate Governance (ACCG) Committee,  

2. The Nominating Committee,  

3. The Remuneration Committee.  

ဘုတ္အဖြ္ခတြ ္  ကဒ္မတီ(၃)ခုအဒးေ ဖြ္ခစည္းေထဒးေပါသည္ - 

1. ACCGမ ကဒ္မတီ (Audit, Compliance and Corporate Governance Committee)  

2. အမည္စဒ္ ္းေတ ္သြ ္းေ ္းေ ကဒ္မတီ 
3. အခ  ကးေ  ြ ကဒ္မတီ  

Audit, Compliance and Corporate Governance Committee 

The Audit, compliance and corporate governance Committee will assist our Board in discharging its 

responsibility to safeguard the Company’s assets, maintain adequate accounting records and develop 

and maintain effective systems of internal control, with the overall objective of ensuring that the 

management creates and maintains an effective control environment in our Company. 

The  Committee will provide a channel of communication between the Board, the management and 

the external auditors on matters relating to the audit. 

The  Committee shall meet periodically to perform the following functions: 

1. review the audit plans of the external auditors and our internal auditors (if any), including the 

results of the review and evaluation of our system of internal controls by our external auditors 

and internal auditors (if any); 

2. review the annual financial statements and the external auditors’ report on those financial 

statements, and discuss any significant adjustments, major risk areas, changes in accounting 

policies, compliance with applicable financial reporting standards, concerns and issues arising 

from their audits including any matters which the auditors may wish to discuss in the absence 

of management, where necessary, before submission to our Company for approval; 

3. review the periodic financial statements comprising the profit and loss statements and the 

balance sheets and such other information required by law, before submission to our 

Company for approval; 

4. review and discuss with external and internal auditors (if any), any suspected fraud, 

irregularity or infringement of any relevant laws, rules or regulations, which has or is likely to 

have a material impact on our Company’s operating results or financial position and our 

management’s response; 

5. review the co-operation given by our management to our external auditors;  

6. consider the appointment and re-appointment of the external auditors;  

7. review and approve interested person transactions pursuant to the IPT Procedures; 

8. review any potential conflicts of interests; 

9. review the procedures by which employees of our Company may, in confidence, report to the 

Chairman of the Committee possible improprieties in matters of financial reporting or other 

matters and ensure that there are arrangements in place for an independent investigation 

and follow-up actions in relation thereto; 
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10. undertake such other reviews and projects as may be requested by our Board, and report to 

our Board its findings from time to time on matters arising and requiring the attention of our  

Committee; and 

11. generally undertake such other functions and duties as may be required by law. 

Pursuant to the abovementioned duties relating to the Company’s audit function, the Committee has 

the authority to make decisions independently from the Board. In light of due review of the 

abovementioned functions, the committee assumes the authority to assess the appropriateness and 

properness of the Company’s financial and accounting records for approval by a General Meeting of 

Shareholders and the Board of Directors.  

Apart from the duties listed above, the Committee shall commission and review the findings of 

internal investigations into matters where there is any suspected fraud or irregularity, or failure of 

internal controls or infringement of any Myanmar law, rule or regulation which has or is likely to have 

a material impact on our Company’s operating results and/or financial position. Each member of the 

Committee shall abstain from voting on any resolutions in respect of matters in which he is interested. 

The meetings of the Committee are convened as and when deemed necessary by the Chairman of the  

Committee. Resolutions of an Committee meeting shall be decided by a majority of votes by adopting 

“One Member One Vote System”. In case of an equality of votes, the Chairman shall vote a second or 

casting vote. 

ACCGCမေကာပမ္ ီ

စီမုံအုပ္ခက ပ္ ္းေအဖြ္ခအဒးေ ကၽြႏ္ုပ္တကုခ ကုမၸဏီ အတြ ္းေ ထက ္ဒက္ သဒ ထကန္းေခက ပ္ကြပ္က ္္းေ ပတ္္န္းေကက ္ တစ္္ပ္ကကု 
တည္ ဆဒက္ကဒ ထကန္းေသကမ္းေထဒးေႏကု ္ စ ္းေ ္ည္္ြယ္ခကက္ငဖ ္ဖ ကၽြႏု္ပ္တကုခ ကုမၸဏီ ညါ႐ိုကုက္တဒအဖြ္ခက ၎ဏ တဒ္န္မကဒးေမ ငဖစ္ သဒ 
ကၽြႏ္ုပ္တကုခ ကုမၸဏီဏ ္္န္ပကု ္ခြ ္ဖမကဒးေအဒးေ ကဒကြယ္ စဒ ္ဖ ္ ဒက္ ္းေ  လုုံ လဒက္သည္ဖ စဒ္ ္းေမကဒးေ ထဒးေ္ က ထကန္းေသကမ္းေ ္းေႏ  ္ဖ 
ကုမၸဏီတြ ္းေ ထက ္ဒက္ သဒ ထကန္းေခက ပ္ကြပ္က ္္းေစနစ္မကဒးေမ  ဖဒ္ ဆဒ ္ ထကန္းေသကမ္းေ ္းေတကုခကကမု  ဆဒ ္္ြက္္ဒတြ ္ 
ACCGမ ကဒ္မတီက အ ထဒက္အကူငပ ပါမည္။  

စဒ္ ္းေစစ္ငခ ္းေ ဆကု ္္ဒ ကကစၥမကဒးေ အလကုခ  ဒ ညါ႐ိုကုက္တဒအဖြ္ခ  စီမုံအုပ္ခက ပ္သူ ္းေအဖြ္ခႏ  ္ဖမ ငပ ္ပစဒ္ ္းေစစ္အ တ နတကုခ အ ကဒးေ 
ACCGမ ကဒ္မတီက ဆက္သြယမ္ ဆဒ ္္ြက္ ပးေပါမည္။ 

ACCGမ ကဒ္မတီသညမ္ အဒက္ပါ လုပ္ န္းေတဒ္န္မကဒးေမ ဆဒ ္္ြက္္န ္အလကုခ  ဒ အခကကန္မ န္မ န္မ တြခဆုုံ စည္းေ ္းေ က္ပါမည္  -  

(္) ကၽြႏ္ုပ္တကုခဏ ကုမၸဏီ္န္ထမ္းေ စဒ္ ္းေစစ္မကဒးေ (္ ကလ က ္) ႏ  ္ဖမ ငပ ္ပစဒ္ ္းေစစ္တကုခမ  ကၽြႏ္ုပ္တကုခဏ ကုမၸဏီတြ ္းေ 
ထကန္းေခက ပ္ကြပ္က ္္းေ စနစ္ အ ပး အကင္ဖတ ္ သုုံးေသပ္ထဒးေမု အပါအ္ ္  ကၽြႏ္ုပ္တကုခဏ ကုမၸဏီ္န္ထမ္းေ စဒ္ ္းေစစမ္ကဒးေ  
(္ ကလ က ္) ႏ  ္ဖမငပ ္္ပစဒ္ ္းေစစ္တကုခဏ လုပ္ န္းေ အစီအစဥ္မကဒးေကကု စကစစ္သုုံးေသပ္ငခ ္းေ။ 

(၂) ႏ စ္ပတ္လည္ ဘးဒ ္းေ ္  ္းေတမ္းေမကဒးေ အဒးေလည္းေ ကဒ ္းေ  ယ ္းေတကုခႏ  ္ဖ ပတ္သက္မမ ငပ ္ပစဒ္ ္းေစစ္တကုခဏ 
အစီ္ ္ခုံစဒအဒးေ လည္းေ ကဒ ္းေ စကစစ္သုုံးေသပ္ကဒ   စဒ္ ္းေစစ္မကဒးေက  ဆြးေ ႏြးေလကု သဒ ထူးေငခဒးေသ ည္ဖ 
စဒ္ ္းေ  ကငပ ္ဆ ္ခကက္ မကဒးေ  အတကက အႏၲ္ဒယ္္ က နယ္ပယ္မကဒးေ  စဒ္ ္းေကကု ္မူ အ ငပဒ ္းေအလမ္ကဒးေ  ဘးဒ ္းေ အစီ္ ္ခုံစဒ 
ဆကု ္္ဒ အကက ုံးေ္ ္သည္ဖ စုံႏုန္းေမကဒးေအဒးေ လကုက္နဒမု   စဒ္ ္းေစစ္္ဒမ မ ပး ပါက္လဒသည္ဖ အ လးေင႐ိုုငပ ဖြယ္ အ ္းေကကစၥတကုခ 
အပါအ္ ္ မည္သည္ဖ အ  ကဒ ္းေအ္ဒတကုခကကု မဆကု ကၽြႏု္ပ္တကုခ ကုမၸဏီဏ ညါ႐ိုကုက္တဒအဖြ္ခထုံ မတ ္ငပမီ လကုအပ္လ က ္  
စီမုံအုပ္ခက ပ္ ္းေအဖြ္ခ မပါ္ ္ စဘ္မ ဆြးေ ႏြးေငခ ္းေ     

(၃) အ႐ိုုုံးေအငမတ္ ္  ္းေတမ္းေမကဒးေ  လက္ကကန္္  ္းေတမ္းေမကဒးေႏ  ္ဖ ဥပ ည အ္ လကုအပ္ သဒ အငခဒးေ အလဒးေတူ 
သတ ္းေအခကက္အလက္မကဒးေ ပါ္ ္သည္ဖ ကဒလ အလကုက္ ဘးဒ ္းေ ္  ္းေတမ္းေမကဒးေအဒးေ ကၽြႏု္ပ္တကုခ ကုမၸဏီဏ 
ညါ႐ိုကုက္တဒအဖြ္ခထုံ မတ ္ငပမီ စကစစသ္ုုံးေသပ္ငခ ္းေ  

(၄) ကၽြႏု္ပ္တကုခ ကုမၸဏီဏ ဘးဒ ္းေ အ ငခအ န သကုခမဟုတ္ လုပ္ န္းေ ဆဒ ္္ြက္မု ္လည္မကဒးေ အ ပးမ ငဖစ္ စ  ကၽြႏု္ပ္တကုခ 
စီမုံအုပ္ခက ပ္သူမကဒးေဏ တုခုံငပန္ ဆဒ ္္ ြက္မု အ ပးမငဖစ္ စ  အ ္းေပါ သဒ သက္ ္ဒက္မု ္  ကႏကု ္သည္ဖ လကမ္လည္ထဒးေ  ကဒ ္းေ 
မသကၤဒဖြယ္ အမု  သက္ဆကု ္္ဒ ဥပ ည  နည္းေဥပ ည  စည္းေမကဥ္းေ တစ္စုုံတစ္္ဒငဖ ္ဖ စပ္လကဥ္းေမ နည္းေလမ္းေမကကမ ု
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သကုခမဟုတ္မ  ဖဒက္ဖကက္မု တစ္စုုံတစ္္ဒႏ  ္ဖ  ပတ္သက္မ ကၽြႏ္ုပ္တကုခဏ ကုမၸဏီ္န္ထမ္းေ စဒ္ ္းေစစမ္ကဒးေ (္ ကလ က ္)မ ငဖ ္ဖ 
လည္းေ ကဒ ္းေ မငပ ္ပစဒ္ ္းေစစ္မကဒးေငဖ ္ဖ လည္းေ ကဒ ္းေ စကစစ္သုုံးေသပ္မ ဆြးေ ႏြးေတကု ္ပ ္ငခ ္းေ  

(၅) ကၽြႏ္ုပ္တကုခဏ စီမုံအုပ္ခက ပ္ ္းေအဖြ္ခကမငပ ္ပစဒ္ ္းေစစ္မကဒးေငဖ ္ဖ ပူးေ ပါ ္းေ ဆဒ ္္ြက္မုအဒးေ စကစစ္သုုံးေသပ္ငခ ္းေ  

(ါင္း ၆) ငပ ္ပစဒ္ ္းေစစ္မကဒးေ ခန္ခထဒးေမု မငပန္လည္ ခန္ခထဒးေမုတကုခအဒးေ စဥ္းေစဒးေသုုံးေသပ္ငခ ္းေ  

(၇) အကက ကးေဆကု ္ပုင  ကလ္ႏ  ္ဖ ဆက္္သြယ္မ ဆဒ ္္ြက္ခကက္မကဒးေအဒးေ  IPT Procedures အ္  စကစစ္သုုံးေသပ္ အတည္ငပ  ပးေငခ ္းေ 
(IPT Procedures ကက ု အ ဆ ဒပ ၅ “ဆကႏ္ြယ ္နသႏူ  ္ဖ ဆကသ္ြယမ္  ဆဒ ္္ ြကခ္ကကမ္ကဒးေ”မ အပကု ္းေတြ ္ ပကုမကု 
အ သးေစကတမ္ ဖဒ္ငပထဒးေပါသည္)   

(ၿ) အကက ကးေစီးေပြဒးေ ပဋကပကၡ ္ ကႏကု ္ သဒ အ ငခအ နမကဒးေအဒးေ စကစစ္သုုံးေသပ္ငခ ္းေ  

(၉)   ြ ္းေ  ကးေ ္းေ ကကစၥ အစီ္ ္ခုံ တ ္ငပမမုကဒးေ သကုခမဟုတ္ အငခဒးေ ကကစၥမကဒးေတြ ္ မသမဒမုမကဒးေ ္  ကႏကု ္ငခ ္းေအဒးေ ACCGမ ကဒ္မတီ 
ဥကၠ႒ထုံ ဤကုမၸဏီဏ ္န္ထမ္းေမကဒးေက လ ကက ရ္ က ္သတ ္းေ ပးေႏကု ္ စမည္ဖ  လုပ္ထုုံးေလုပ္နည္းေမကဒးေအဒးေ စကစစ္သုုံးေသပ္ကဒ  
ထုကသကုခ သတ ္းေမကဒးေႏ  ္ဖ စပ္လကဥ္းေမ သီးေငခဒးေလြတ္လပ္စြဒ စုုံစမ္းေစစ္ ဆးေငခ ္းေ  ဆက္လက္ အ ္းေယူမ  ဆဒ ္္ြက္ငခ ္းေတကုခ 
အတြက ္အစီအစဥ္မကဒးေ စီမုံထဒးေ္ ကမမု သခကဒ စငခ ္းေ  

(္ ) ကၽြႏု္ပ္တကုခဏ ညါ႐ိုကုက္တဒအဖြ္ခကမ  တဒ ္းေဆကု သဒ အငခဒးေ စကစစ္သုုံးေသပ္ခကက္မကဒးေႏ  ္ဖ ပ ္ဒငကက္မကဒးေကကု 
တဒ္န္ယမူ  ဆဒ ္္ြက္ငခ ္းေႏ  ္ဖ  ကၽြႏု္ပ္တကုခ စဒ္ ္းေစစ္ ကဒ္မတီဏ အ ္းေယမူ  ဆဒ ္္ြက္မု လကုအပ္သည္ဖ ကကစၥမကဒးေငဖ ္ဖ 
စပ္လကဥ္းေမမ တြခ္ ကခကက္မကဒးေကကု အခါအဒးေ လကဒ္စြဒ အစီ္ ္ခုံတ ္ငပငခ ္းေ  

(္္) ဥပ ည အ္ လကုအပ္ႏကု ္သည္ဖ အငခဒးေ လုပ္ န္းေမကဒးေႏ  ္ဖ တဒ္န္မကဒးေကကုမ ယဘုယကအဒးေငဖ ္ဖ တဒ္န္ယူမ ဆဒ ္္ြက္ငခ ္းေ 

က မၸဏီ၏  ာရငပ   ပတ  ပင ပ ေဆာငပရတကပခခကပႏွစငပည့္  ပတခကပ ္၍ အထကပေ ာပျ  ္ ္ာဝ ပမခာ ႏွစငပည့္အ္ီ္ ဘ ပ္အ တ ႕ထံမစ တတ္ ပတ ပေသာ 
ဆံ  ျ ္ပခခကပမခာ  ခခမစ္ပရ ပ အခတငပည့္အာဏာသ ပ္ ACCGမေကာပမ္ီမ္ထီံ တ္ငပ ရစဆသ ပ္းျဖစ္သည္။ အထကပေ ာပျ  ္ တ  ပင ပ ေဆာငပရတကပမခာ ကဆ  
သံ  သ ပျခငပ အရ္ အ  ရစယပယာရစငပမခာ ႏွစငပည့္ ဒ္႐ိုဆ ကပ္ာအ တ ႕္ဆ န၏ အေထတေထတအ ္ပ အေဝ ္တငပ သေဘာ္ူခတငပည့္ျ  ခခကပ ရရစဆရ ပအတဆ နငစာ္ 
က မၸဏီ၏ ဘ႑ာႏာေရ ႏွစငပည့္  ာရငပ အငပ  မစ္ပ္မပ မခာ   သငပည့္ျမ္ပေတခာပက ပမၾႏွစငပည့္  ္ပ    ပ္ကချ  ပမၾ္ဆ န ရရစဆေရ အ္တကပ 
အခတငပည့္အာဏာသ ပ္မေကာပမ္ီထံ္တငပ ရစဆသ ပ္းျဖစ္သည္။ 

အထက္မ  ဖဒ္ငပပါ တဒ္န္မကဒးေ အငပ ္  ACCG  ကဒ္မတီမတသီည္ ကၽြႏု္ပ္တကုခ ကုမၸဏီဏ ဘးဒ ္းေ အ ငခအ န သကုခမဟုတ္ 
လုပ္ န္းေ ဆဒ ္္ြက္မု ္လည္မကဒးေ အ ပး အ ္းေပါ သဒ သက္ ္ဒက္မု ္ ကႏကု ္သည္ဖ လကမ္လည္မုမ ငဖစ္ စ  နည္းေလမ္းေမကကမုမ ငဖစ္ စ  
ကုမၸဏီတြ ္းေ  ကပ္မတ္ထကန္းေခက ပ္မုမကဒးေ အလုပ္မလုပ္မုမ ငဖစ္ စ မ ငမန္မဒႏကု ္ ုံဏ ဥပ ည  နည္းေဥပ ည  စည္းေမကဥ္းေ 
တစ္စုုံတစ္္ဒအဒးေမ  ဖဒက္ဖကက္မမု ငဖစ္ စ စသည္တကုခႏ  ္ဖ စပ္လကဥ္းေမ မသကၤဒဖြယ္ ကကစၥ တစ္စုုံတစ္္ဒ အ ပး ကုမၸဏီတြ ္းေ 
စုုံစမ္းေစစ ္ဆးေမုမကဒးေအဒးေ အမကန္ခခကမ တ္ကဒမ  ဆဒ ္္ြက္ စိပးီေ မ  တြခ္ ကခကက္ မကဒးေအဒးေ စကစစ္သုုံးေသပ္ႏကု ္္သည္။   
ACCG  ကဒ္မတီမတဏီမ  ကဒ္မတီ္ ္တကု ္းေသည္ ၎ အကက ကးေစပ္ဆကု ္မု ္ က န သဒ ကကစၥမကဒးေငဖ ္ဖ ပတ္သက္ သဒ မည္သည္ဖ 
ဆုံုးေငဖတ္ခကက္တြ ္ မဆက ုပါ္ ္မ္ ပးေငခ ္းေမ  မ ္ ဒ ္ ကဥ္္ပါမည္။ 

ACCGမ ေကာပမ္ီမ္၏ီ အ ္ပ အေဝ မခာ ကဆ  ACCGမ ေကာပမ္ီမ္ကီကၠ႒က တဆ အ ပသ ပ္ည့္အေတခာကပႏွစငပည့္ 
တဆ အ ပသ ပ္ဟ ယူဆေသာအခ္္တငပ ကခငပ  သ ပ္းျဖစ္သည္။ ACCGမ ေကာပမ္ီမ္၏ီ အ ္ပ အေဝ ဆံ  ျ ္ပခခကပမခာ ကဆ  
“အ တ ႕ဝငပ္ ပကီ တစခငပမ ္ ပမ    ပ (One Member One Vote System)”မ ျ ငပည့္ မ အမခာ   ျ ငပည့္ ဆံ  ျ ္ပရမ္ပးျဖစ္သည္။ 
မ ္ူ္ီေ ျခငပ မျ  ပေ ခသ္ပည့္အခ္ ကကၠ႒သ ပ္ ဒ ္ဆယမ  သဆ နမဟ ပ္ ဆံ  ျ ္ပမ မေ  ရမ္ပးျဖစ္သည္။ 

Nominating Committee 

The Nominating Committee is responsible for: 

1. re-nomination of our Directors having regard to a Director’s contribution and performance,  

2. determining annually whether or not a Director is independent, and  

3. deciding whether or not a Director is able to and has been adequately carrying out his duties 

as a Director. 

The Nominating Committee has the authority to make decisions independently from the Board on 

how the Board’s performance is to be evaluated and proposes objective performance criteria, subject 

to the approval of the Board, which address how the Board has enhanced long-term Shareholders’ 

value. The Board intends to implement a process to be carried out by the Nominating Committee for 

assessing the effectiveness of the Board as a whole and for assessing the contribution by each 
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individual Director to the effectiveness of the Board. Each member of the Nominating Committee is 

required to abstain from voting on any resolutions and making any recommendations and/or 

participating in any deliberations of the Nominating Committee in respect of the assessment of his 

performance or re-nomination as Director. 

The Nominating Committee assumes the authority to make proposals relating to the nomination and 

re-nomination of members of the Board of Directors for approval at a General Meeting of 

Shareholders. 

Resolutions of a Nominating Committee meeting shall be decided by a majority of votes by adopting 

“One Member One Vote System”. In case of an equality of votes, the Chairman shall vote a second or 

casting vote. 

အမညစ္ဒ္ း္ေတ သ္ြ း္ေ ္းေ ကဒပမ္ ီ

အမည္စဒ္ ္းေတ ္သြ ္းေ ္းေ ကဒ္မတီသည္  

(က) သက္ဆကု ္္ဒ ညါ႐ိုကုက္တဒဏ စြမ္းေ ဆဒ ္္ည္ အ ပး မူတည္လကက္ ၎အဒးေမငပန္လည္ အမည္ တ ္သြ ္းေငခ ္းေ    

(ခ)   ညါ႐ိုကုက္တဒမ န္ဒ တစ္ခုကက ုသီးေငခဒးေလြတ္လပ္ သဒ ညါ႐ိုကုက္တဒ ထဒးေ္န္ မထဒးေ္န္ ႏ စ္စဥ္ သတ္မ တ္ငခ ္းေႏ  ္ဖ   

(င) ညါ႐ိုကုက္တဒ တစ္ဦးေ အ နငဖ ္ဖ ၎ဏ တဒ္န္မကဒးေကကုမ ကကပြန္စြဒ ထမ္းေ ဆဒ ္ နငခ ္းေ ္ ကမ္ က ဆုုံးေငဖတင္ခ ္းေ စသည္တကုခ 
လုပ္ ဆဒ ္္န္ တဒ္န္ ္ ကပါသည္။ 

အမည္စဒ္ ္းေတ ္သြ ္းေ ္းေ ကဒ္မတီသည္ ညါ႐ိုကုက္တဒအဖြ္ခဏ လႊမ္းေမကုးေမုမ  က  ္းေလြတ္စြဒငဖ ္ဖ ညါ႐ိုကုက္တဒအဖြ္ခ၏  တမပ ေဆာငပရ္ပကဆ  
သ ပ္မစ္ပထာ ေသာ အက ျ ္ပ ံႏွၾ ပ မခာ ျ ငပည့္ သံ  သ ပႏွဆ ငပ ္သ ပ္းျဖစ္သည္။ထဆ  ံႏွၾ ပ မခာ သ္ပ အ  ရစယပယာရစငပမခာ ၏ကာတရစ္ပ 
္ ပ ဆ  ျမစငပည့္္ငပေ  ႏွဆ ငပျခငပ အ ရစဆသ္ပည့္ ဒ္ရဆ ကပ္ာအ တ န၀ငပမခာ မစ  ကဆ ္ငပခခမစ္ပထာ ေသာ  ံႏွၾ ပ မခာ ျ  ပ ္သ ပ္းျဖစ္သည္။  ညါ႐ိုကုက္တဒအဖြ္ခ 
တစ္ခုလုုံးေဏ ထက ္ဒက္မုကကု လည္းေ ကဒ ္းေ   ညါ႐ိုကုက္တဒ တစ္ဦးေခက ္းေစီက ညါ႐ိုကုက္တဒအဖြ္ခ တစ္ခုလုုံးေဏ ထက ္ဒက္မု အလကုခ  ဒ 
ပါ္ ္မ ဆဒ ္္ြက္ႏကု ္မုကကု လည္းေ ကဒ ္းေ  အကင္ဖတ္သုုံးေသပ္္ဒတြ ္ အမည္တ ္သြ ္းေ ္းေ ကဒ္မတီက ကက ္ဖသုုံးေ္မည္ဖ လုပ္ န္းေစဥ္ 
တစ္္ပ္အဒးေ ခကမ တ္ အ ကဒ ္အထည္ ဖဒ္ ထဒးေ္န္ ညါ႐ိုကုက္တဒအဖြ္ခက ္ည္္ြယ္ပါသည္။ 

အမည္စဒ္ ္းေတ ္သြ ္းေ ္းေ ကဒ္မတီီ္ ္တကု ္းေသည္ မကမက အ ပး စြမ္းေ ဆဒ ္္ည္ အကင္ဖတ္သုုံးေသပ္ငခ ္းေ သကုခမဟုတ္ မကမကကက ုညါ႐ိုကုက္တဒ 
အငဖစ္ အမည္တ ္သြ ္းေငခ ္းေႏ  ္ဖ ပတ္သက္ သဒ အမည္စဒ္ ္းေတ ္သြ ္းေ ္းေ ကဒ္မတီဏ ဆ ္ငခ ္သုံုးေသပ္မုတြ ္ 
ပါ္ ္ ဆဒ ္္ြက္ငခ ္းေမ  လည္းေ ကဒ ္းေ  ယ ္းေတကုခအတြက္ အမကုံငပ ငခ း္ေမ  လည္းေ ကဒ ္းေ  ယ ္းေတကုခ ဆကု ္္ဒ ဆုုံးေငဖတ္ခကက ္ တစ္ခုခု 
အလကုခ  ဒ မ္ ပးေငခ ္းေမ  လည္းေ ကဒ ္းေမ ္ ဒ ္ ကဥ္္ ပါမည္။  

အမည္စဒ္ ္းေတ ္သြ ္းေ ္းေ ကဒ္မတီသ ပ္္ အ  ရစယပယာရစငပမခာ ၏ အေထတေထတအ ္ပ အေဝ ္တငပ ခတငပည့္ျ  ခခကပရရစဆေရ အ္တကပ္ 
ဒ္႐ိုဆ ကပ္ာအ တ ႕ဝငပမခာ ကဆ  အမ္ပ္ငပသတငပ ျခငပ ႏွစငပည့္ ထ ပမံအမ္ပ္ငပသတငပ ျခငပ ္ဆ နအ္တကပ အဆဆ ျ  ခခကပမခာ မျ  တ  ပရ ပ 
အခတငပည့္အာဏာရစဆသ ပ္းျဖစ္သည္။ 

အမည္စဒ္ ္းေတ ္သြ ္းေ ္းေ ကဒ္မတီ၏ အ ္ပ အေဝ ဆံ  ျ ္ပခခကပမခာ ကဆ  “အ တ ႕ဝငပ္ ပကီ တစခငပမ ္ ပမ    ပ (One Member One 
Vote System)”မ ျ ငပည့္ မ အမခာ   ျ ငပည့္ ဆံ  ျ ္ပရမ္ပးျဖစ္သည္။ မ ္ူ္ီေ ျခငပ မျ  ပေ ခသ္ပည့္အခ္ ကကၠ႒သ္ပ ဒ ္ဆယမ  သဆ နမဟ ပ္ 
ဆံ  ျ ္ပမ မေ  ရမ္ပးျဖစ္သည္။ 

Remuneration committee 

The Remuneration Committee assumes the authority to make recommendations on the remuneration 

of the various members of the Board of Directors. Without the Remuneration Committee’s 

recommendation, the Board is not empowered to vote on and/or approve the remuneration of any 

member of the Board of Directors. 

The Remuneration Committee is responsible for recommending to our Board a framework of 

remuneration for our Directors and Executive Officers, and determining specific remuneration 

packages for each Director and Executive Officer. The recommendations of our Remuneration 
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Committee are submitted for endorsement by the entire Board. All aspects of remuneration, including 

but not limited to Directors’ fees, salaries, allowances, bonuses, options and benefits in kind shall be 

reviewed by our Remuneration Committee. Each member of the Remuneration Committee is required 

to abstain from voting on any resolutions and making recommendations and/or participating in any 

deliberations of the Remuneration Committee in respect of his remuneration package. 

Resolutions of a Remuneration Committee meeting shall be decided by a majority of votes by adopting 

“One Member One Vote System”. In case of an equality of votes, the Chairman shall vote a second or 

casting vote. 

အခေ က ေငတေကာပမ္ ီ

အခေ က ေငတေကာပမ္ီသ္ပ ဒ္႐ိုဆ ကပ္ာအ တ ႕ဝငပ မခာ ၏အခေ က ေငတအ္တကပ အ ကံျ  ေထာကပခံခခကပမခာ ေ  ရ ပ 
အခတငပည့္အာဏာရစဆသ ပ္းျဖစ္သည္။ အခေ က ေငတေကာပမ္ီ၏ အ ကံျ  ေထာကပခံခခကပမရစဆတစခငပ္ ဒ္႐ိုဆ ကပ္ာအ တ ႕ဝငပ္ ပကီ ကီ ၏ အခေ က ေငတကဆ  
မ ေ  ရ ပ ႏွစငပည့္/သဆ နမဟ ပ္ ခတငပည့္ျ  ရ ပ အခတငပည့္အာဏာကဆ  ဘ ပ္အ တ ႕ထံ တ္ငပ အ ပႏွစငပ ထာ ျခငပ  မရစဆ ္းျဖစ္သည္။  

အခ  ကးေ  ြ ကဒ္မတီသည္ ညါ႐ိုကုက္တဒမကဒးေႏ  ္ဖ အ ္းေပါ သဒ အလုပ္အမု ဆဒ ္မကဒးေ အတြက ္ အခ  ကးေ  ြ ဆကု ္္ဒ မူ ဘဒ ္ 
တစ္္ပ္အဒးေ ညါ႐ိုကုက္တဒအဖြ္ခသကုခ အမကုံငပ  တ ္ငပ္န္ လည္းေ ကဒ ္းေ   ညါ႐ိုကုက္တဒ တစ္ဦးေခက ္းေစီႏ  ္ဖ အလုပ္အမု ဆဒ ္အ္ဒ္ ကခက ပ ္
အတြက္ အခ  ကးေ  ြ အတကအကကတကုခအဒးေ သတ္မ တ္ ပးေ္န္ လည္းေ ကဒ ္းေ တဒ္န္ ္ ကပါသည္။     ကၽြႏု္တကုခ အခ  ကးေ  ြ ကဒ္မတီမ  
အမကုံငပ တ ္ငပခကက္ အ ပး ညါ႐ိုကုက္တဒအဖြ္ခ တစ္ခုလုုံးေဏ အတည္ငပ ခကက္ ္ယူ္ပါမည္။    ညါ႐ိုကုက္တဒ  ကးေ  လစဒ  ခြ ္ဖငပ စ္ကတ္   
ဆု  ကးေ မ ္ြးေခကယ္ပကု ္ခြ ္ဖႏ  ္ဖ ပစၥည္းေအဒးေငဖ ္ဖ အကက ကးေခုံစဒးေခြ ္ဖ အပါအ္ ္ အခ  ကးေ  ြ ဆကု ္္ဒ ႐ိုု ထဒ ္ဖ အဒးေလုုံးေကက ုကၽြႏ္ုုပ္တကုခဏ 
အခ  ကးေ  ြ ကဒ္မတီက ထည္ဖသြ ္းေစဥ္းေစဒးေပါသည္။    အခ  ကးေ  ြမ  ကဒ္မတီ္ ္ တစ္ဦးေခက ္းေစီသည္ မကမကဏ အခ  ကးေ  ြစု 
(remuneration package)မ ငဖ ္ဖ ပတ္သက္ သဒ အခ  ကးေ  ြ ကဒ္မတီဏ ဆ ္ငခ ္သုံုးေသပ္မုတြ  ္ ပါ္ ္ ဆဒ ္္ြက္ငခ ္းေမ  
လည္းေ ကဒ ္းေ  ယ ္းေအတြက ္ အမကုံငပ ငခ ္းေမ  လည္းေ ကဒ ္းေ  ယ ္းေ ဆကု ္္ဒ ဆုုံးေငဖတ္ခကက ္ တစ္ခုခု အလကုခ  ဒ မ္ ပးေငခ ္းေမ  
လည္းေ ကဒ ္းေမ ္ ဒ ္ ကဥ္္မည္မငဖစ္ပါသည္။ 

အခေ က ေငတေကာပမ္ီ၏ အ ္ပ အေဝ ဆံ  ျ ္ပခခကပမခာ ကဆ  “အ တ ႕ဝငပ္ ပကီ တစခငပမ ္ ပမ    ပ (One Member One Vote 
System)”မ ျ ငပည့္ မ အမခာ   ျ ငပည့္ ဆံ  ျ ္ပရမ္ပးျဖစ္သည္။ မ ္ူ္ီေ ျခငပ မျ  ပေ ခသ္ပည့္အခ္ ကကၠ႒သ ပ္ ဒ ္ဆယမ  သဆ နမဟ ပ္ ဆံ  ျ ္ပမ  
ေ  ရမ္ပးျဖစ္သည္။ 

၂၀၁၈ခ ႏွစ ပ မ္ပတ (၃၁)ရကပေ နအထဆမစ္ပ္မပ အရ ကၽတႏွ ပ ပ္ ဆန၏မေကာပမ္ီအ တ န၀ငပမခာ မစ ကခငပ  ခ ည့္ေသာ 
အ ္ပ အေ၀ အ ကဆမပေရမစာမေအာကပေ ာပျ  ္ဇယာ အ္ဆ ငပ မျ  ပ ္သ ပ္းျဖစ္သည္။ 
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BOD Report 

The BOD Members for FY18-19 

 

From left to right: U Kyaw Swar Lwin, U Thein Zaw, U Aung Than, U Sein Win, U Thiha Lwin, U David 

O Abel,U Myint Lwin, Daw Khin Hnin Lwin, Dr. Nang Lai Yi Soe, Daw Ohnmar Lwin, Daw Thuzar 

BOD’s composition 

  
 

Key figures 

 

 
 

36% of our BOD members are 
women    

36% of our BOD members are 
independent directors  

 

3 directors attended trainings 
provided by the Myanmar 

Institute of Directors 

U Myint Lwin 

Executive Directors

Non-Executive Directors

Independent Directors Men Women
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U Myint Lwin is Chairman of the Board and was appointed as a Director on 10 September 2007. As 

Chairman of the Board, U Myint Lwin organizes and manages issues relating to the future direction 

and strategy of the Company. He sets the timetable and agenda of board meetings.  

U Myint Lwin is also on the board of the following companies:  

• Tah Moe Hnye Group Investment and Development Co., Ltd,  

• Tah Moe Hnye Chan Thar Wood Based Industry Co., Ltd,  

• Tah Moe Hnye Chan Thar Mining Co., Ltd,  

• Tah Moe Hnye Chan Thar Nay Pyi Taw Hotel Co., Ltd and  

• Chan Thar Gems Co., Ltd.  

U Myint Lwin is also the Chairman of Tah Moe Hnye Chan Thar Investment Group Limited and 

Myanmar Hurricane Investment and Technology Limited. 

U Myint Lwin was officially appointed as the “Promoter for Investment, Trade and Tourism” by the 

Union of Myanmar from 1997 to 2003 to represent Myanmar and attract foreign investments from 

China, Hong Kong, Thailand, Singapore and Korea. U Myint Lwin had been instrumental in inviting 

China’s largest telecommunications companies such as ZTE and Huawei to invest in Myanmar. 

ဥးီေငမ ္ဖလြ ္   

ဦးေငမ ္ဖလြ ္သည္ ၂  ၇ခ ႏွစ ပ ္ စက္တ ္ဘဒတ-္  ္က္တြ ္ ကၽြႏု္ပ္တကုခဏ ညါ႐ိုကုက္တဒ တစ္ဦးေ အငဖစ္ ခန္ခအပ္ငခ ္းေ ခုံ္ိ ပီးေ  
ယခုအခါ ညါ႐ိုကုက္တဒအဖြ္ခ ဥကၠ႒ အငဖစ္  ဆဒ ္္ြက္လကက္ ္ ကပါသည္။ ညါ႐ိုကုက္တဒအဖြ္ခ ဥ ကၠ႒ျ  ပသ ပ္ည့္အေတခာကပ္ ကီ ျမငပည့္တတငပသ္ပ 
က မၸဏီ၏ အ ာဂ္ပတမပ နမ ပမၾမခာ ႏွစငပည့္ မဟာဗခ်ဴဟာမခာ ႏွစငပည့္  ပတခကပ ေသာ ကဆ ၥရ ပမခာ ကဆ   ီ ကပ အ  ပခခ  ပသ ပ္းျဖစ္သည္။ 
ဘ ပ္အ တ ႕အ ္ပ အေဝ မခာ အ္တကပ အခခဆ ပဇယာ ႏွစငပည့္ အ ္ပ အေဝ အ ီအ ကပမခာ ကဆ တ ပ္  ခခမစ္ပေဆာငပရတကပသ ပ္းျဖစ္သည္။    
ဦးေငမ ္ဖလြ ္သည္  အဒက္ပါ ကုမၸဏီတကုခဏ ညါ႐ိုကုက္တဒ ဘုတ္အဖြ္ခတခကုတြ ္လည္းေ အဖြ္ခ္ ္ အငဖစ္ ပါ္ ္ပါသည္းျဖစ္သည္။ -   

• Tah Moe Hnye Group Investment and Development Co., Ltd 
• Tah Moe Hnye Chan Thar Wood Based Industry Co., Ltd 
• Tah Moe Hnye Chan Thar Mining Co., Ltd 
• Tah Moe Hnye Chan Thar Nay Pyi Taw Hotel Co., Ltd 
• Chan Thar Gems Co., Ltd.  

ကီ ျမငပည့္တတငပသ ပ္ Tah Moe Hnye Chan Thar Investment   Group Limited ႏွစငပည့္ Myanmar Hurricane Investment and 
Technology Limited ္ ဆန၏ ကကၠ႒္ ပကီ တ ပ္ ျ  ပသ ပ္းျဖစ္သည္။ 

ငမန္မဒႏကု ္ ုံအဒးေ ကကုယ္စဒးေငပ လကက္ တ႐ိုုတ္ႏကု ္ ုံ   ဟဒ ္ ကဒ ္  ထကု ္းေႏကု ္ ုံ  စ ္ကဒပႏူကု ္ ုံႏ  ္ဖ 
ကကု္ီးေယဒးေႏကု ္ ုံတကုခမ  ႏကု ္ ုံငခဒးေ ္ ္းေႏ ီးေငမ  ပ္ႏ ုံမမုကဒးေ ဆြ္ ဆဒ ္ ပးေႏကု ္္န ္ အလကုခ  ဒ ဦးေငမ ္ဖလြ ္ကကု ္၉၉၇-ခုႏ စ္မ  ၂   ၃-ခုႏ စ္ 
အတြ ္းေ ငမန္မဒႏကု ္ ုံဏ “္ ္းေႏ ီးေငမ  ပႏ္ ုံမု   ကုန္သြယ္ ္းေႏ  ္ဖ ခ္ီးေသြဒးေလုပ္ န္းေ ဖြုံခိဖက းေတကုးေတ က္ ္းေ ကကုယ္စဒးေလ ယ္”မ တစ္ဦးေ အငဖစ္ 
တ္ဒးေ္ ္ ခန္ခအပ္ခ္ဖပါသည္းျဖစ္သည္။ ZTE ႏ  ္ဖ Huawei တကုခက္ဖသကုခ တ႐ိုုတ္ငပည္ဏအမကီးေဆုုံးေဆက္သြယ္ ္းေ ကုမၸဏီမကီးေမကဒးေအဒးေ  
ငမန္မဒႏကု ္ ုံတြ ္ ္ ္းေႏ ီးေငမ  ပ္ႏ ုံလဒ စ္ဒတြ ္ ဦးေငမ ္ဖလြ ္ သည္ အထူးေ အ ္းေပါခ္ဖပါသည္။ 
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Daw Khin Hnin Lwin 

Daw Khin Hnin Lwin is a Director and was appointed on 10 September 2007. Daw Khin Hnin Lwin is 

also a director in Tah Moe Hnye Chan Thar Investment Co.,Ltd and the Chairman of Social Midwifery 

association, Tah Moe Hnye Region, Northen Shan State. 

 ညးခ ႏ္  း္ေလြ  ္

 ညးခ ႏ္  ္းေလြ ္ကကု ၂  ၇ခ ႏွစ ပ-စက္တ ္ဘဒတ-္  ္က္တြ ္ ကၽြႏု္ပ္တကုခဏ ညါ႐ိုကုက္တဒ တစ္ဦးေ အငဖစ္ ခန္ခအပ္ခ္ဖပါသည္။ 
 ညးခ ႏ္  ္းေလြ ္သ ပ္ Tah Moe Hnye Chan Thar Investment Co.,Ltd ၏ ဒ္႐ိုဆ ကပ္ာ္ ပကီ ျ  ပၿ ီ ္  
ရစမပ ျ ္ပ ယပေျမာကပ ဆ ငပ ္ာမဆ  ္ ေဒသ၏ မဆခငပႏွစငပည့္ ကေတ ေ ာငပည့္ေရစာကပေရ အသငပ  ကကၠ႒္ ပကီ တ ပ္ ျ  ပသ ပ္းျဖစ္သည္။   

U Kyaw Swar Lwin 

U Kyaw Swar Lwin is a Director and was appointed on 3 September 2011. U Kyaw Swar Lwin holds a 

Bachelor of Science in Business Management from Adam University at Denver, Colorado in 2009. He 

is also currently the Deputy Managing Director of Tah Moe Hnye Group Investment & Development 

Co., Ltd. (since 1 December 2008) and Managing Director of Myanmar Hurricane Investment & 

Telecom Co., Ltd (since 13 November 2014). 

ဥးီေ ကကဒ္စြဒလြ  ္

ဦးေ ကကဒ္စြဒလြ ္သည္ ကၽြႏု္ပ္တကုခဏ ညါ႐ိုကုက္တဒ တစ္ဦးေ ငဖစ္ိပီးေ  ၂ ္္ခ ႏွစ ပ-စက္တ ္ဘဒတ-၃ ္က္တြ ္ ခန္ခအပ္ခ္ဖပါသည္။                         
ဦးေ ကကဒ္စြဒလြ ္သည္ Denver, Colorado ္ က Adam University မ  Bachelor of Science in Business Management ဘြ္ခညငီ္ီကကု 
၂  ၉ခုႏ စ္တြ ္ ္္ ကခ္ဖပါသည္။   ဦးေ ကကဒ္စြဒလြ ္သည္  ၂  ၿခ ႏွစ ပ ညီး ္ဘဒ-္ ္က္မ  စမ Tah Moe Hnye Group Investment & 
Development Co., Ltd. တြ ္ ညုတကယ မန္ နးေငက ္းေညါ႐ိုကုက္တဒ အငဖစ္ လည္းေ ကဒ ္းေ ၂ ္၄ခ ႏွစ ပ ္ ႏကု္ ္ဘဒ-္၃ ္က္မ  စမ 
Myanmar Hurricane Investment & Telecom Co., Ltd တြ ္ မန္ နးေငက ္းေညါ႐ိုကုက္တဒ အငဖစ္ လည္းေ ကဒ ္းေ  တဒ္န္မကဒးေ 
ထမ္းေ ဆဒ ္လကက္ ္ ကပါသည္။ 

U Thiha Lwin  

U Thiha Lwin is the Managing Director of the Board and was appointed as a Director on 10 September 

2007. As Managing Director, U Thiha Lwin organizes and is in charge of the delegation of duties to the 

Directors and supervises the Chief Executive Officer in his running of the day to day business 

operations of the Company. U Thiha Lwin graduated from the English department of the Beijing 

Second Language College in 2003 and holds a Bachelor of Arts Degree in Business Management from 

Yangon University of Distance Education in 2011. U Thiha Lwin has successfully completed the 

Myanmar Directorship Certification Programme from Myanmar Institute of Directors in April 2019.  U 

Thiha Lwin began his career with the Company and has been instrumental in the growth and strategic 

direction of the Company. 

U Thiha Lwin is also the managing director in Tea Art Co.,Ltd., deputy managing director in Tah Moe 

Hnye Chan Thar Investment Co.,Ltd and a director in Myanmar Hurricane Investment and Technology 

Co.,Ltd. 

U Thiha Lwin is currently a member of three associations, which are The republic of the Union of 

Myanmar Federation of Chambers of Commerce and Industry, Myanmar Institute of Directors and 

Myanmar Young Entrepreneurs Association. 

As announced by the Company on 23 April 2018, Messi Li will resign from his position as Chief 

Executive Officer with effect from 30 April 2018. The Company is in the process of finding a 

replacement and in the meantime, U Thiha Lwinis currently taking on the responsibilities of Chief 

Executive Officer. 
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ဥးီေသဟီလြ  ္

ဦးေသီဟလြ ္သည္ ကၽြႏု္ပ္တကုခဏ ညါ႐ိုကုက္တဒအဖြ္ခတြ ္ အုပ္ခက ပ္မုညါ႐ိုကုက္တဒ ္ဒထူးေငဖ ္ဖ တဒ္န္ထမ္းေ ဆဒ ္လကက္ ္ ကိပီးေ္ ၂  ၇ခ ႏွစ ပ-
စက္တ ္ဘဒတ-္  ္က္တြ ္ ညါ႐ိုကုက္တဒ အငဖစ္ စတ ္ ခန္ခအပ္ခ္ဖငခ ္းေ ငဖစ္ပါသည္။ မ ပေ ဂခငပ ဒ္႐ိုဆ ကပ္ာ္ ပကီ ျ  ပသ ပ္ည့္အေတခာကပ္ 
ကီ သီဟတတငပသ ပ္ ဒ္႐ိုဆ ကပ္ာမခာ အာ  ္ာဝ ပတမ အ ပျခငပ ္ဆ နကဆ   ီမံေဆာငပရတကပၿ ီ  အမၾေဆာငပအရာရစဆခခ  ပ၏ 
ေ န ကပတ  ပင ပ ေဆာငပရတကပခခကပမခာ  တ  ပေဆာငပရာ္တငပ ာကီ  က ပကတ ပက ေ  သ ပ္းျဖစ္သည္။ ဦးေသီဟလြ ္သည္ Beijing Second Language 
College ဏ English department မ  ၂  ၃-ခုႏ စ္တြ ္  အဒ ္ငမ ္ခ္ဖိပီးေ  Yangon University of Distance Education မ  Bachelor 
of Arts Degree in Business Management ကကု ၂ ္္-ခုႏ စတ္ြ ္ ္ ္ ကခ္ဖပါသည္။ ကီ သီဟတတငပသ ပ္၂၀၁၉ခ ႏွစ ပ ဧၿ ီတ တ္ငပ 
Myanmar Institute of Directors (MIOD)မစကီ  ီ  ကခငပ  ေသာDirector Certificate Programme (DCP)ကဆ  ္ကပေရာကပခ ည့္ၿ ီ  
DCP certificate ရရစဆခ ည့္ၿ ီ ျ  ပသ ပ္းျဖစ္သည္။   ဦးေသီဟလြ ္သည္ ကၽြႏ္ုပ္တကုခ ကုမၸဏီဏပ ္ လုပ္ န္းေခြ ္သကုခ စတ ္ ္ ္ ္ဒကခ္္ဖိပီးေ  ကၽြႏ္ုပ္တကုခ 
ကုမၸဏီဏ မဟဒဗကဖဟဒ ဦးေတည္ခကက္ လမ္းေ  ကဒ ္းေႏ  ္ဖ ဖြုံခိဖ ကးေတကုးေတက္မုအတြက္ အထူးေ အ ္းေပါသူ ငဖစ္ပါသည္။ 

ကီ သီဟတတငပသ ပ္ Tea Art Co., Ltd ၏ အ  ပခခ  ပမၾဒ္႐ိုဆ ကပ္ာ္ Tah Moe Hnye Chan Thar Investment Co., Ltd ၏ 
ဒ ္ဆယအ  ပခခ  ပမၾဒ္႐ိုဆ ကပ္ာႏွစငပည့္ Myanmar Hurricane Investment and Technology Co., Ltd. ၏ ဒ္႐ိုဆ ကပ္ာ္ ပကီ ျ  ပသ ပ္းျဖစ္သည္။ 

တကပရစဆအခခဆ ပ္တငပ ဦးေသီဟလြ ္သည္မ ျ ္ပေထာငပ  သမၼ္ျမ ပမာႏွဆ ငပငံ က  ပသ္ပမခာ ႏွစငပည့္  ကပမၾတကပမၾတ  ပင ပ ရစငပမခာ  
အသငပ ခခ  ပ(UMFCCI) ္  Myanmar Institute of Directorsႏွစငပည့္ Myanmar Young Entrepreneurs’မAssociation ဏ  အသ ္းေ္ ္ 
တစ္ဦးေ ျ  ပသ ပ္းျဖစ္သည္။ 

၂၀၁၈ခ ႏွစ ပ ္ ဧၿ ီတ ၂၃ ရကပေ နရစဆ ထ ပ္ျ  ပေ က္ာခခကပအရ Mr. Messi Li သ ပ္ အမၾေဆာငပအရာရစဆ အျ  ပမစ 
ႏွၾ္ပထတကပၿ ီ မျ  ပသ္ပးျဖစ္သည္။ ဒ္ရဆ ကပ္ာအ တ နအေ ျ ငပည့္ အ ာ ထဆ  ခ ပနအ ပႏွဆ ငပရ ပ  ီ ကပတခကပရစဆၿ ီ   ကာ ကာတအ္တငပ  ကီ သီဟတတငပမစမေခ္ၱ 
္ာ၀ ပယူေဆာငပရတကပတခကပရစဆသ္ပးျဖစ္သည္။ 

Daw Ohmar Lwin 

Daw Ohmar Lwin is a Director and was appointed on 11 August 2016.  

Daw Ohmar Lwin holds a Bachelor of Law (LL.B) from the Yangon University of Distance Education in 

2010. 

 ညးဥမမဒလြ  ္

 ညးဥမမဒလြ ္သည္ က ၽြႏု္ပ္တကုခဏ ညါ႐ိုကုက္တဒအ တ န၀ငပတစ္ဦးေ ငဖစ္ိ ပီးေ  ၂  ္ါင္း ၆ခ ႏွစ ပ-ဩငုတ-္္္ ္ကတ္ြ ္ ခန္ခအပ္ခ္ဖပါသည္။                               
 ညးဥမမဒလြ ္သည္ Yangon University of Distance Education မ  Bachelor of Law (LL.B)  ကကု ၂ ္ -ခုႏ စ္တြ ္ ္္ ကခ္ဖပါသည္။   

Dr. Nang Lai Yi Soe 

Dr. Nang Lai Yi Soe is a Director and was appointed on 11 August 2016. Dr. Nang Lai Yi Soe holds a 

Bachelor of Computer Technology Degree (B.C.Tech) from the University of Computer Studies, 

Mandalay in 2008. Thereafter, she was awarded the Certificate for Completion of the Pre-Master 

Course (Business Studies) from the Myanmar Imperial College in 2013 and went on to pursue a Master 

of Business Administration from the University of Northampton in November 2014 which she 

completed in 2016. In preparation for the Master of Business Administration course, she had attended 

and obtained the Pearson BTEC Level 7 Diploma in Strategic Management and Leadership and the 

Pearson BTEC Level 7 Extended Diploma in Strategic Management and Leadership at Myanmar 

Imperial College in September 2014. After obtaining her Master of Business Administration, Dr. Nang 

Lai Yi Soe obtained a certificate on Corporate Finance Technical Foundations from the Chartered 

Institute for Securities & Investments in 2017. In April 2018, Dr. Nang Lai Yi Soe was awarded a PhD 

degree from Trinity World University in India. Dr Nang Lai Yi Soe has successfully completed the 

Myanmar Directorship Certification Programme from Myanmar Institute of Directors in April 2019.   



 
 

33 
 

Dr. Nang Lai Yi Soe is also currently a member of three associations, which are Myanmar Women 

Entrepreneurs’ Association, Myanmar Institute of Directors Association and Myanmar Young 

Entrepreneurs Association. 

ေဒ္ကပ္ ာ  ပ တ ည့္ရ္ပ ဆ   

 ည္ကပ္ာနန္းေလ္ဖ္ည္စကုးေသည ပ ညါ႐ိုကုက္တဒအ တ န၀ငပတစ္ဦးေ ငဖစ္ိပီးေ ၂ ္ါင္း ၆ခ ႏွစ ပ ္ဩငုတတ္-္္ ္က္တြ ္ ခန္ခအပ္ခ္ဖပါသည္။   
မ ည္ကပ္ာနန္းေလ္ဖ္ည္စကုးေသည္ University of Computer Studies, Mandalay မ  Bachelor of Computer Technology 
(B.C.Tech) ဘြ္ခညီင္ီကကု ၂  ၿ-ခႏု စ္တြ ္ ္ ္ ကခ္ဖပါသည္။   ထကုခ နဒက္   သူမသည ္Myanmar Imperial College မ  Pre-Master 
Course (Business Studies) ဆကု ္္ဒ Certificate for Completion ကကု ၂ ္၃-ခုႏ စ္တြ ္ ္ယူခ္ဖိပီးေ   ၂ ္၄-ႏကု္ ္ဘဒမ  ၂ ္ါင္း ၆-ခုႏ စ္ 
အတြ ္းေ University of Northampton မ  Master of Business Administration ပညဒ္ပ္ကကု ဆက္လက္ တက္ ္ဒက္ 
ဆည္းေပူးေခ္ဖဖပါသည္။   အဆကုပါ MBA သ ္တန္းေ အ တြက္ မက ကတ ္ ငပ ္ဆ ္သည္ဖ အ နငဖ ္ဖ သူမသ ည္ ၂ ္၄-စက္တ ္ဘဒတြ ္ 
Strategic Management and Leadership ဆကု ္္ဒ Pearson BTEC Level 7 Diploma အဒးေလည္းေ ကဒ ္းေ  Pearson BTEC Level 
7 Extended Diploma အဒးေလည္းေ ကဒ ္းေ Myanmar Imperial College ဏ ္ယူခ္ဖပါသည္။  MBA ဘြ္ခညီင္ီ 
္္ ကိပီးေ နဒက္  ည္ကပ္ာနန္းေလ္ဖ္ညစ္ကုးေသည္ Chartered Institute for Securities & Investments မ  Corporate Finance 
Technical Foundations ဆကု ္္ဒ certificate လက္မ တ္ကကု ၂ ္၇ခ ႏွစ ပ ္တငပ ရရစဆခ ည့္ၿ ီ  ၂၀၁၈ခ ႏွစ ပ ဧၿ ီတ တ္ငပ Trinity World 
University မစ PhD ဘတ ႕ကဆ  ရရစဆခ ည့္ၿ ီ ျ  ပသ ပ္းျဖစ္သည္။  

ေဒ္ကပ္ာ  ပ တ ည့္ရ္ပ ဆ  သ ပ္ ၂၀၁၉ခ ႏွစ ပ ဧၿ ီတ တ္ငပ Myanmar Institute of Directors (MIOD)မစ ကခငပ  ေသာDirector 
Certificate Programme (DCP)ကဆ  ္ကပေရာကပခ ည့္ၿ ီ  DCP certificate ရရစဆခ ည့္ၿ ီ ျ  ပသ ပ္းျဖစ္သည္။  

တကပရစဆအခခဆ ပ္တငပမ  ည္ကပ္ာနန္းေလ္ဖ္ည္စကုးေသည္ Myanmar Women Entrepreneurs’မ Association္ Myanmar Institute of 
Directorsႏွစငပည့္ Myanmar Young Entrepreneurs’မAssociation ဏ  အသ ္းေ္ ္ တစ္ဦးေ ျ  ပသ ပ္းျဖစ္သည္။ 

Daw Thu Zar 

Daw Thu Zar is a Director and was appointed on 11 August 2016. Daw Thu Zar holds a degree from the 

Department of English Soochow University in Taiwan in 2001. Daw Thu Zar has over 10 years of 

working experience in company management administration. Daw Thuzar has successfully completed 

the Myanmar Directorship Certification Programme from Myanmar Institute of Directors in April 2019.   

Daw Thuzar is currently a member of Myanmar Institute of Directors Association. 

 ညးသးူဒ 

 ညးသူးဒသည္ က ၽြႏု္ပ္တကုခဏ ညါ႐ိုကုက္တဒ တစ္ဦးေ ငဖစ္ိပီးေ  ၂ ္ါင္း ၆-ဩငုတ-္္္ ္က္တြ ္ ခန္ခအပ္ခ္ဖပါသည္။   မ ညးသူးဒသည္ Taiwan 
ႏကု ္ ုံ  Soochow University   Department of English မ  အပ္ႏ  ္းေ သဒ ဘြ္ခ ညီင္ီကကု  ၂  ္-ခႏု စ္က 
္္ ကထဒးေိပီးေ  ကုမၸဏီ စီမုံခန္ခခြ ္အုပ္ခက ပ္ ္းေႏ  ္ဖ စပ္လကဥ္းေမ ္ -ႏ စ္ ကကဒ္ အ တြခအမက ုံ ္ ကပါသ္ပးျဖစ္သည္။ 

ေဒခသူဇာသ္ပ ၂၀၁၉ခ ႏွစ ပ ဧၿ တီ တ္ငပ Myanmar Institute of Directors (MIOD)မစ ကခငပ  ေသာ Director Certificate 
Programme (DCP)ကဆ  ္ကပေရာကပခ ည့္ၿ ီ  DCP certificate ရရစဆခ ည့္ၿ ီ  Myanmar Institude of Directors Association ၏ 
အသငပ ၀ငပ္ ပကီ တ ပ္ မျ  ပ ္သ ပ္းျဖစ္သည္။ 

U David Oliver Abel 

U David Oliver Abel is a Non-Executive Director and was appointed on 25 June 2017. U David Oliver 

Abel graduated from the Royal Military Academy with a PhD in development economics. He had 

served in various positions in the Myanmar government as a retired Brigadier General in the Myanmar 

Army and a former cabinet Minister with posts ranging from Minister of Trade, Finance & Revenue, 

Economic Planning and as Development Minister in the Chairman’s Office, State Peace and 

Development Council. 
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Please also see below table which sets out U David Oliver Abel’s various notable appointments in the 

course of his career in Myanmar. 

No. Appointment 

1. Advisor to the Minister of Finance (1962 – 1964) 

2. Chief Instructor Law and Administration Training School (1965 – 1970) 

3. Executive Officer of the 88 Light Infantry Division (1970 -1976) 

4. Assistant Quartermaster General (1976 – 1984) 

5. Director General (Planning and Statistics of the Ministry of Livestock and Fisheries) 

 

U David Oliver Abel is also the founder of the Union of Myanmar Economic Holding, Advisory 

Counselor to the Wold Vision International (Myanmar) and Chairman of the ASK Consultant Group. 

U David Oliver Able resigned on 22 Feb 2019. 

က ီေဒ ဗ ပအဆ တဗီာမေအဘယပတပ 

ကီ ေဒ ဗ ပအဆ တီဗာမေအဘယပတပသည္ ကၽြႏု္ပ္တကုခဏ ကုမၸဏီ တြ ္ အမု ဆဒ ္မဟ ပ္ေသာ (Non-Executive) ညါ႐ိုကုက္တဒ တစ္ဦးေ 
ျ  ပၿ ီ ္ [၂ ္၇-းြန္-၂၅ ္က္]္တငပ ခန္ခခအပ္ခ္ဖသည္ဖ  ငဖစ္ပါသည္။   U David Oliver Abel   သည္ ဖြုံခိဖ ကးေတကုးေတက္မု 
စီးေပြဒးေ ္းေ ဘဒသဒ္ပ္တြ ္ PhDမငဖ ္ဖ Royal Military Academy မ   အဒ ္ငမ ္ခ္ဖပါသည္။  မငမန္မဒဖတပ္မ တဒ္တြ ္ ဗကုလ္မ ဖးေခက ပ္ (ယခု 
အိ ကမ္းေစဒးေ) အငဖစ္လည္းေ ကဒ ္းေ   ကုန္သြယ္ ္းေ္န္မကီးေးဒန ္န္မကီးေ  ဘးဒ ္းေႏ  ္ဖ အခြန္ ္န္မကီးေးဒန ္န္မကီးေ  အမခဆ  သာ စီမုံကကန္းေ 
ႏွစငပည့္  ီ  တာ ေရ  တံမည့္ၿ ဆ  ္ဆ  ္ကပေရ ္န္မကီးေးဒန ္နမ္ကီးေ  ႏကု ္ ုံ တဒ္  အးေခကမ္းေသဒယဒ ္းေႏ  ္ဖ ဖြုံခိဖ ကတကုးေတက္ ္းေ  ကဒ ္စီ  
ဥကၠ႒႐ိုုုံးေ  စသည္ဖ ္ဒထူးေ အသီးေသီးေငဖ ္ဖ အစကုးေ္အဖြ္ခ္ ္ အငဖစ္ လည္းေ ကဒ ္းေ တဒ္န္ ထမ္းေ ဆဒ ္ခ္ဖပါသည္။  

U David Oliver Abel ဏ မငမန္မဒႏကု ္ ုံ ဆကု ္္ဒ တဒ္န္ အပ္ႏ  ္းေခု္ံ မုမကဒးေကကု  အဒက္ပါ းယဒးေတြ ္ ဆက္လက္  ဖဒ္ငပထဒးေပါသည္။ 

 ဥ ္ ္ဒထးူေ 

၁ ဘးဒ ္းေ္နမ္ကီးေ အတြက္ အမကုံ ပးေပုင  ကလ္ (္၉ါင္း ၆၂-္၉ါင္း ၆၄) 

၂ ဥပ ညႏ  ္ဖ အုပ္ခက ပ္ ္းေ သ ္တန္းေ ကကဒ ္းေ ဆ္ဒမကီးေ (္၉ါင္း ၆၅-္၉၇ ) 

၃ အမ တ-္ၿၿ  ငခငမန္တပ္္ ္းေ တပ္မ ဖးေ (္၉၇ -္၉၇ါင္း ၆) 

၄ တြ္ဖက္ စစ္ ထဒက္ခက ပ္ (္၉၇ါင္း ၆-္၉ၿ၄) 

၅  ႊန္ ကဒးေ ္းေမ ဖးေခက ပ္ ( မြးေငမဖ ္းေႏ  ္ဖ  ္လုပ္ န္းေ ္နမ္ကီးေးဒန  စီမုံကကနး္ေႏ  ္ဖ စဒ္ ္းေအ ္းေ ဦးေစီးေးဒန) 

 

U David Oliver Abel  သည္ Union of Myanmar Economic Holding ကကု စတ ္ တည္ ထဒ ္ခ္ဖသည္ဖ အငပ ္  Wold Vision 
International (Myanmar) အတြက္ Advisory Counselor အငဖစ္ လည္းေ ကဒ ္းေ  ASK Consultant Group ဏ ဥကၠ႒ အငဖစ္ 
လည္းေ ကဒ ္းေ  ဆဒ ္္ြက္ နသူလည္းေ ငဖစ္ပါသည္။ 

ကီ ေဒ ဗ ပအဆ တီဗာမေအဘယပတပ သ္ပ ၂၀၁၉ခ ႏွစ ပ ္မ ေ ေ ာပ၀္ရီတ (၂၂)ရကပေ န္တငပ သီ ျခာ တတ ပ္တ ပေသာ ဒ္ရဆ ကပ္ာအျ  ပ မစ 
အ ာ ယူၿ ီ ျ  ပသ ပ္းျဖစ္သည္။ 
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U Aung Than 

U Aung Than is a Non-Executive Director and was appointed on 3 September 2016. U Aung Than holds 

a Bachelor of Commerce B.Com (AA) from the Yangon Institute of Economics in 1970 and a Diploma 

in Economic Planning (D.E.P) from the Yangon Institute of Economics in 1981. He served as the 

Assistant Budget Officer in the Budget Department of the Ministry of Planning and Finance from 1971 

to 1982. He was registered as a registered lawyer in Myanmar in 1978 and thereafter admitted as an 

Advocate of the Supreme Court of Myanmar in 1984. U Aung Than is now also serving as a business 

consultant. 

ဥးီေ အဒ သ္နး္ေ 

ဦးေ အဒ ္သန္းေသည္ ကၽြႏု္ပ္တကုခဏ ကုမၸ ဏီတြ ္ အမု ဆဒ ္မဟ ပ္ေသာ (Non-Executive) ညါ႐ိုကုက္တဒ တစ္ဦးေ ငဖစ္ိပီးေ  [၂ ္ါင္း ၆-
စက္တ ္ဘဒ-၃ ္က]္ က  ခန္ခခအပ္ခ္ဖပါသည္။   ဦးေ အဒ ္သန္းေသည္ Yangon Institute of Economics မ  Bachelor of Commerce 
B.Com (AA) ဘြ္ခညီင္ီကကု ္ ၉၇၀-ခုႏ စ္တြ ္ လည္းေ ကဒ ္းေ  Diploma in Economic Planning (D.E.P) ညီပလကုမဒကကု ္ ၉ၿ္-ခုႏ စ္တြ ္ 
လည္းေ ကဒ ္းေ ္္ ကထဒးေပါသည္။   ၎သည္ စီမုံကကန္းေႏ  ္ဖ ဘးဒ ္းေ ္န္မကီးေးဒန  ္သုုံးေမ န္းေ ငခ  ြစဒ္ ္းေးဒနတြ ္  လက္ ထဒက္  
ဦးေစီးေအ္ဒ္ က အငဖစ္ ္၉၇္-ခုႏ စ္မ  ္၉ၿ၂-ခႏု စ္ အထက တဒ္န္ ထ မ္းေ ဆဒ ္ခ္ဖပါသည္။   ၎သည္ ္၉၇ၿ-ခုႏ စ္တြ ္  ္ ရ န အငဖစ္ 
မ တ္ပုုံတ ္ခ္ဖိပီးေ ္၉ၿ၄-ခုႏ စ္တြ ္ ငမန္မဒႏကု ္ ုံ တ္ဒးေလႊတ္ တဒ္ခက ပ္ဏ 
္ရာ တမ္ပေ္ာပ ္ ရ န ငဖစ္လဒပါသည္။ဦးေ အဒ ္သန္းေသည္ယခုအခါ စီးေပြဒးေ ္းေလုပ္ န္းေ  အတကု ္ပ ခ္ုံတစ္ဦးေအငဖစ္ လုပ္ကကု ္ 
မ ဆဒ ္္ြက္လက က္ ္ ကပါသည္။ 

U Thein Zaw 

U Thein Zaw is a Non-Executive Director and was appointed on 3 September 2016. U Thein Zaw holds 

a Bachelor of Economics (Statistics) from the Yangon Institute of Economics in 1979. Thereafter, he 

obtained a Diploma in Automatic Computing from the Yangon University in 1985 and a Diploma in 

Computer Data Systems from the U.S Department of Commerce, Bureau of the Census, International 

Statistical Programs Center in 1988.  

U Thein Zaw was the Deputy Planning Officer in the Ministry of Planning and Finance from 1981 to 

1992 and thereafter was a staff officer with the Internal Revenue Department from 1992 to 2016. 

ဥးီေသကနး္ေ းဒ္ 

ဦးေသကန္းေ းဒ္ကကု ကၽြႏု္ပ္တကုခဏ ကုမၸဏီတြ ္ အလုပ္အမု ဆဒ ္ အငဖစ္ မ ဆဒ ္္ြက္ သဒ (Non-Executive) ညါ႐ိုကုက္တဒ တစ္ဦးေ 
အငဖစ္ိပီးေ  [၂ ္ါင္း ၆ခႏု စ္-စက္တ ္ဘဒလ-၃ ္က္] က ခန္ခခအပ္ခ္ဖပါသည္။   ဦးေသကန္းေ းဒ္သည္ Yangon Institute of Economics မ  
Bachelor of Economics (Statistics) ဘြ္ခညီင္ီကကု ္၉၇၉-ခုႏ စ္က ္္ ကခ္ဖပါသည္။  ယ ္းေ နဒက္ ၎သည္ Yangon University မ  a 
Diploma in Automatic Computing ကကု ္၉ၿ၅-ခုႏ စ္တြ ္ လည္းေ ကဒ ္းေ   U.S Department of Commerce, Bureau of the 
Census, International Statistical Programs Center မ  Diploma in Computer Data Systems ကကု ္၉ၿၿ-ခုႏ စ္တြ ္ 
လည္းေ ကဒ ္းေ ္္ ကခ္ဖပါသည္။   

ဦးေသကန္းေ းဒ္သည္ ္၉ၿ ္-ခုႏ စ္မ  ္ ၉၉၂-ခႏု စ္ အ တြ ္းေ စီမုံကကန္းေႏ  ္ဖ ဘးဒ ္းေ ္န္မကီးေးဒနဏ ညုတကယ စီမုံကကန္းေအ္ဒ္ က 
အငဖစ္ တဒ္န္ ထမ္းေ ဆဒ ္ခ္ဖိ ပီးေ နဒက္  ငပည္တြ ္းေအခြနမ္ကဒးေ ဦးေစီးေးဒနဏ ္၉၉၂-ခုႏ စ္မ   ၂ ္ါင္း ၆-ခုႏ စ္အထက ဦးေစီးေအ္ဒ္ က  
အငဖစ္  ဆဒ ္္ြက္ခ္ဖဖပါသည္။ 

U Sein Win 

U Sein Win is a Non-Executive Director and was appointed on 3 August 2018. U Sein Win holds a 

Bachelor of Commerce, Accounting and Auditing from the Yangon Institute of Economics in 1970. 

Thereafter, he obtained register accountant as Certified Public Account in 1972. He is the EC member 

of Myanmar Accountancy Council and Monitoring Committee.  
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U Sein Win is the founder and CEO of Top Accounting Services and Myanmar Prestige Legal and 

Financial Consulting Ltd. 

U Sein Win was the budget officer of the Budget Department in the Ministry of Finance and Revenue 

from 1970 to 1976, thereafter was the Deputy Chief Account Officer in No.2, Mining Enterprises, 

Ministry of Mining from 1976 to 1989.  

က ီ ဆ ပ၀ငပ  

ကီ  ဆ ပ၀ငပ သ ပ္ သီ ျခာ တတ ပ္တ ပေသာ ဒ္ရဆ ကပ္ာ္ ပကီ ျ  ပၿ ီ  ၂၀၁၈ခ ႏွစ ပ  သဂ ္ပတ ၃ ရကပေ န္တငပ ခ ပနအ ပခ ည့္သ္ပးျဖစ္သည္။   
ကီ  ဆ ပ၀ငပ သ ပ္ Yangon Institute of Economics မ  Bachelor of Commerceဘတ ႕ကကု ္၉၇ -ခုႏစ ပ္တငပ္္ ကခ္ဖပါသည္။  
၁၉၇၂ခ ႏွစ ပ္တငပ တကပမစ္ပရၿ ္ပသူန ာရငပ ကဆ ငပ (CPA)ျ  ပတာခ ည့္သ ပ္းျဖစ္သည္။ ကီ  ဆ ပ၀ငပ သ ပ္ ၁၉၇၀ မစ ၁၉၇၆ခ ႏွစ ပ အထဆ 
ဘ႑ာႏာေရ ႏွစငပည့္အခတ ပ၀ ပ ကီ ႒ာ ္ ရသံ  မစ ပ ေျခေငတ ာရငပ ီာ ္တငပ ဘ ပ္ဂခ္ပအရာရစဆအျ  ပ ္ာ၀ ပထမပ ေဆာငပခ ည့္ၿ ီ ေ ာကပ ္ 
၁၉၇၆ခ ႏွစ ပမစ ၁၉၈၉ခ ႏွစ ပ အထဆ အမစ္ပ (၂) သ္ၱ ္တငပ တ  ပင ပ ္ သ္ၱ ္တငပ  ၀ ပ ကီ ႒ာ ္တငပ ဒ ္ဆယ ာရငပ ကဆ ငပ အရာရစဆခခ  ပအျ  ပ 
္ာ၀ ပထမပ ေဆာငပခ ည့္သ္ပးျဖစ္သည္။ 

ကီ  ဆ ပ၀ငပ သ ပ္ Top Accounting Service ႏွစငပည့္ Myanmar Prestige Legal and Financial Ltd၏ ္ ပ္ေထာငပသူျ  ပၿ  ီ 
တကပရစဆအခခဆ ပ္တငပ အမၾေဆာငပအရာရစဆအျ  ပ ္ာ၀ ပယူေဆာငပရတကပတခကပရစဆသ္ပးျဖစ္သည္။ 

ကီ  ဆ ပ၀ငပ သ ပ္ျမ ပမာႏွဆ ငပငံ  ာရငပ ေကာငပ ီ၏ အ တ န၀ငပ္ ပကီ မျ  ပသ္ပးျဖစ္သည္။ 
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Management Team 

 

Mr. Xiao Ming Yang 

Mr. Xiao Ming Yang is the General Manager of TMH and he joined TMH in 2018. As General Manager, he is in 
charge of Business and Market development of the company. He holds a Master Degree of Computer Science of 
Huzhang University of Science and Technology in 1986. 

His past working experience is as follows: 

1986-1992 HuBei Institute of Machine and 

Electric 

Engineer 

1992-1998 Legend Group LAS Company General Manager 

1998-2002 3Com Network Company 

Huzhang Area 

General Manager 

2002-2007 Shen Zhen Chipstech Company  Deputy General Manger 

2007-2017 Tun Wai Thar Company Limited General Manager 

2018 Apr- up to now TMH Telecom Public Company 

Limited 

General Manager 

 

Mr. Xiao Ming Yang 

Mr. Xiao Ming Yang သည္ ၂ ္ၿခုႏ စ္  ငပီလမ  စ တ မ္ အ ထြ ထြမန္ နငကဒ အငဖစ္ 
တဒ န္ယူ ဆဒ ္္ြက္လကက္္ ကိပီးေ  စကးေကြက္ႏ  ္ဖ လုပ္ န္းေဆကု ္္ဒ ဖြုံခငဖက းေ ္းေဆကု ္္ဒ တဒ န္ခုံငဖစ္သည္။ Mr. Xiao Ming Yang သည္ 
္၉ၿါင္း ၆ခုႏ စ္တြ ္  Huzhang University of Science and Technology မ မဟဒဘြ္ခကကု္္ ကခ္ဖသည္။  
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Mr. Xiao Ming Yang ဏ လုပ္ န္းေအ တြခအ ကုံ မ ဒ  အဒက္ ဖဒ္ငပပါအတကု ္းေငဖစ္ပါသည္။ 

၁၉၈၆ မစ ၁၉၉၂ အထဆ HuBei Institute of Machine and 

Electric 

အငပဂခငပ ီယာ 

၁၉၉၂ မစ ၁၉၉၈ အထဆ  Legend Group LAS Company အေထတေထတ မ ပေ ဂခာ 

၁၉၉၈ မစ ၂၀၀၂ အထဆ 3Com Network Company 

Huzhang Area 

အေထတေထတ မ ပေ ဂခာ 

၂၀၀၂ မစ ၂၀၀၇ အထဆ Shen Zhen Chipstech Company  တကပေထာကပအေထတေထတ 

မ ပေ ဂခာ 

၂၀၀၇ မစ ၂၀၁၇ အထဆ Tun Wai Thar Company Limited အေထတေထတ မ ပေ ဂခာ 

၂၀၁၈ ဧၿ ီတမစ ယခ အထဆ TMH Telecom Public Company 

Limited 

အေထတေထတ မ ပေ ဂခာ 

 

Daw Nay Chi Lynn 

Daw Nay Chi Lynn is the Chief Financial Officer of TMH and she joined TMH in May,2016. She holds a Bachelor of 
Business Administration from Yangon University of Economic in2004 and holding a diploma of Business 
Management from ABE, UK. She is ACCA-UK professional candidate and she is currently pursing Master Degree of 
Banking and Finance from Yangon University of Economics. 

Daw Nay Chi Lynn has over 10 years of experiences in accounting and budgetary control, financial and management 
reporting, performance management, financial analysis, investment analysis and internal control. 

She worked as Senior Accountant in Family Entertainent Group Co., Ltd from 2006 to 2011. Then she worked as 
Chief Accountant Assistant in Myanmar Padauk Co. Ltd   from 2011 to 2014 and as finance Manager in Great wall 
International Co., Ltd from 2014 to 2016. And since May,2016, She joined TMH Telecom Public Company Ltd as 
the Chief Finance and responsible until September,2018. 

 

 ညး နငခညလ္ း္ေ 

 ညး နငခည္လ ္းေသည္ ကုမၸဏီဏ ဘးဒ ္းေအ္ဒ္ ကခက ပ္ ငဖစ္ိ ပီးေ ၂ ္ါင္း ၆ ခုႏ စ္    မလမ  စတ ္မ Chief FINANCE အငဖစ ္
တဒ န္ယူ ဆဒ ္္ြက္ိပီးေ ၂ ္ၿခႏု စ္ ႏကု  ္ဘဒလမ  စတ ္မ စဒ္ ္းေကကု ္ခက ပ္အငဖစ္ စတ ္တဒ န္ထမ္းေ ဆဒ ခ္္ဖသည္။ 
 ညး နငခည္လ ္းေသည္ ၂  ၄ခုႏ စ္တြ ္ Bachelor of Business Administration ကကု ္န္ကနု္စီးေပြဒးေ ္းေတကၠသကုလ္မ  ္ ္ ကခ္ဖိပီးေ 
Diploma in Business Management (ABE,UK) ကကုလည္းေ္္ ကိပီးေငဖစ္သည္။ သူမသည္ ACCA_UK ၏ candidate တစ္ဦးေငဖစ္ိပီးေ 
လက္္ ကအခကကန္တြ ္ ္န္ကုန္စီးေပြဒးေ ္းေတကၠသကုလ္မ  Master of Banking and Finance ကကု တက္ ္ဒက္ လဖလဒလကက္္ ကသည္။  

 ညး နငခည္လ ္းေသည္   ြ ္းေ  ကးေ ္းေ ႏ  ္ဖ ဘးဒ ္းေဆကု ္္ဒ နယ္ပယ္ယ Accounting and Budgetary Control, financial and 
management reporting, performance Management , financial analysis, investment analysis and internal control)တြ ္ 
လုပ္ န္းေအ တြခအ ကုံ  ္ ႏ စ္ႏ  ္ဖ အထက္္ ကသူငဖစ္သည္။ 

 ညး နငခည္လ ္းေသည္ Family Entertainment Group Co.,Ltd တြ ္ Senior Accountant အငဖစ္ ၂  ါင္း ၆ခုႏ စ္ မ  
၂ ္္ ခုႏ စ္ အ ထကလည္းေ ကဒ ္းေ   Myanmar Padauk Co.,Ltdတြ ္ Chief Accountant Assistant အငဖစ္ ၂ ္္ခုႏ စ္ မ  
၂ ္၄ခုႏ စ္ အ ထကလည္းေ ကဒ ္းေ   Great wall International Co.,Ltdတြ ္ Finance Manager အငဖစ္ ၂ ္၄ခႏု စ္ မ  
၂ ္ါင္း ၆ခုႏ စ္ အထကလည္းေ ကဒ ္းေ ကကု ္ခ္ဖသည္။ 

 

  



 
 

39 
 

Activities 
The BOD met 12 times during the last financial year. During the last financial year, the BOD dealt 

with the following topics:  

• the review and approval of a new Company’s Constitution to comply with the New 

Companies Law,  

• the recruitment of a new CFO,  

• the development of new products, services and solutions to reinforce TMH’s portfolio,  

• the review of the implementation of the strategy,  

• the oversight of the financial performance, and corporate reporting.  

The following table summarized the main topics discussed by our Board.  

ဒ္ရဆ ပကပ္ာအ တ န၀ငပမခာ သ္ပမျ ီ ခ ည့္ေသာ ဘ႑ာႏာႏွစ ပက (၁၂) ကဆမပခ ပနမ ေ္တနဆံ ခ ည့္ ကသ္ပးျဖစ္သည္။ ၿ ီ ခ ည့္သ္ပည့္ ဘ႑ာႏာႏွစ ပအ္တငပ  
ဒ္ရဆ ပကပ္ာအ တ န၀ငပမခာ သ္ပမေအာကပ ္ ကဆ ၥရ ပမခာ အာ မေျ ရစစငပ ႏွဆ ငပခ နသ ပ္းျဖစ္သည္။  

• New Company Law ႏွစငပည့္ ကဆ ကပ္ီေ ရ ပ က မၸဏီ ္ပ မခကပ အသ ပအာ    ပေဆ အ္ ပ္ျ  ျခငပ  
• CFO အသ ပ ခ ပနအ ပျခငပ  
• TMH က မၸဏီ၏ က  ပ  ၥ္ပ သ ပမခာ ္ ဝ ပေဆာငပမၾအသ ပမခာ အာ  ္ဆ  ျမစငပည့္တ  ပေဆာငပျခငပ  
• မဟာဗခ်ဴဟာအာ  အေကာငပအထ္ပေ ာပေဆာငပရတကပႏွဆ ငပျခငပ အေ ခ   ပေဆ ျခငပ  
• ေငတေ က ဆဆ ငပရာ  တမပ ေဆာငပမၾႏွစငည့္ပမေကာပ ဆ ရဆ္ပဆဆ ငပရာ အ ီရငပချံခငပ မခာ အာ   က ဆ္ငပ ီ ကပျခငပ  

ေအာကပေ ာပျ  ္ ဇယာ ္တငပ ဘ ပ္အ တ နမစမေဆတ ေႏွတ ခ ည့္ေသာ အဓဆကအေ ကာငပ အရာမခာ အာ  အကခကပ ခခ  ပမေ ာပျ ထာ သ ပ္းျဖစ္သည္။   

Date 
Business 
Review 

Finances HR Compliance 
& reporting 

Strategy AGM 

06/04/2018       

06/05/2018       

27/06/2018       

07/07/2018       

04/08/2018       

08/09/2018       

06/10/2018       

04/11/2019       

07/12/2019       

03/01/2019       

04/02/2019       

01/03/2019       

 

Our BOD members were also trained at the Myanmar Institute of Directors to ensure that they have 

the skills and knowledge to run TMH in compliance with the Myanmar Law and with the best 

practices related to Corporate Governance. They are also supporting the Yangon Stock Exchange and 

the Securities Exchanges Commission to promote Myanmar Capital Markets.  

ကၽတ ပေ္ာပ ဆ္ န၏ ဒ္ရဆ ပကပ္ာအ တ န၀ငပမခာ အာ  က မၸဏီအာ မ ျမ ပမာႏွ ဆငပငံက မၸဏီမခာ က ေဒႏွစငည့္ပ ကဆ ကပ္ီေ ရ ပႏွစငည့္ပ 
မေကာပ ဆ ရဆ္ပ ီမံအ  ပခခ  ပမၾႏွစငည့္ပ  ္ပသကပေသာ အေတည့္အထေကာငပ မခာ ႏွစငည့္ပ ကဆ ကပ္ီ တာ တ  ပေဆာငပႏွဆ ငပရ ပ တဆ အ ပေသာ 
အရ္ပအခခငပ မခာ ႏွစငည့္ပ ဗဟ သ ္မခာ မ ျ ္ပည့္ ံ ေ ရ ပအ္တကပ Myanmar Institute of Directors မစ  ဆ နခခေသာ သငပ္ ပ မခာ ကဆ   
္ကပေရာကပခ ည့္ ္သ ပ္းျဖစ္သည္။မျမ ပမာည့္အရငပ အႏွစီ ေ ခ ကတကပမခာ အာ မျမစငပည့္္ငပေ  ႏွဆ ငပရ ပ ရ ပက  ပ ေ္ာည့္အဆ ပခခဆ ပ ႏွစငည့္ပ မ ေငတေခခ သကပေသ 
ခံတ  ပင ပ   ကီ  က ပေရ ေကာပမရစငပအာ  ကူ္ီေထာကပ ံည့္ေ  တခကပ ရစဆသ ပ္းျဖစ္သည္။ 
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“As a listed company, we are committed to 
embrace good governance standards and to 
improve continuously the quality of our 
corporate reporting.  
 
We are pleased to support the stakeholders 
involved in the development of the Myanmar 
Capital Market, and we will continue to do so. 
On the long run, it will benefit not only TMH but 
all the companies which are looking to fund the 
expansion of their business.”  

 
ရ ပက  ပ ေ္ာည့္အဆ္ပခခဆ ပ ၏  ာရငပ ဝငပက မၸဏီ္ ပခ  အေ ျ ငပည့္ 
ကၽတ ပမ္ဆ န က မၸဏီသ္ပမ ေကာငပ မတ ပေသာ  ီမံအ  ပခခ  ပမၾ ္ပ  
   ပမခာ ကဆ  တကပခံကခငပည့္သံ  ရ ပႏွစငပည့္မေကာပ ဆ ရဆ္ပဆဆ ငပရာ အ ရီငပ 
ခံျခငပ ကဆ  ဆ မဆ ္ဆ  ္ကပေ ရ ပ ကီ ္္ပတ  ပေဆာငပတခကပရစဆသ္ပးျဖစ္သည္။  
ျမ ပမာည့္ အရငပ အႏွစီ ေ ခ ကတကပ  တံ႕ၿ ဆ  ေရ ္တငပ  ္ဝငပခ ည့္ေသာ  
သကပဆဆ ငပသူမခာ အာ တံ  ကဆ  အေထာကပအ ံည့္ေ  ရ ပ ဆကပ 
တကပတ  ပေဆာငပတဆ  ္သ ပ္းျဖစ္သည္။  မ ေရရစ္ပ တ္ငပ ၄ငပ အေထာကပ 
အ ံည့္မခာ သ္ပ TMH က မၸဏီအ္တကပသာမက  ီ  တာ ေရ ခခ ႕ထတငပ 
ရ ပ အရငပ အႏွစီ ရစာေ တေ ေသာ က မၸဏီမခာ အ္တကပ ္ 
အကခဆ  ေကခ ဇူ  မျ  ပထတ ပ ေ ရ ပ ရ္ပရတယပ ္သ ပ္းျဖစ္သည္။ 
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BOD attendance 
12 BOD meetings were held during the financial year 2018-19. Below is the attendance of each 

director, and more information about the contribution as Board members. All our BOD members do 

not hold any other directorships in listed or public Myanmar companies.  

၂၀၁၈-၂၀၁၉ ဘ႑ာႏာႏွစ ပအ္တငပ  ဒ္ရဆ ပကပ္ာအ တ န၀ငပမခာ အ ္ပ အေဝ  (၁၂) ကဆမပ္ဆ ငပ္ဆ ငပကခငပ  ခ နသ ပ္းျဖစ္သည္။ ဒ္ရ ဆကပ္ာအသီ သီ ၏ 
္ကပေရာကပမၾ ာရငပ ႏွစငည့္ပ ဒ္ရဆ ကပ္ာအ တ န၀ငပငပအျ  ပ  ူ ေ ္ငပ ေဆာငပရတကပျခငပ ႏွစငည့္ပ ္ပသကပေသာ သ္ငပ အခခကပအတကပမခာ  
ကဆ မေအာကပ တ္ငပမေ ာပျ ထာ သ ပ္းျဖစ္သည္။ ကၽတ ပေ္ာပ ဆ္ န က မၸဏီ၏ ဒ္ရဆ ကပ္ာအ တ န၀ငပအာ တံ  သ ပ္ အျခာ မ္ပသ ပ္ည့္  ာရငပ ဝငပထာ ေသာ 
က မၸဏီမခာ ႏွစငည့္ပ အမခာ  ဆ ငပမျမ ပမာက မၸဏီမခာ တ္ငပမစ ဒ္ရ ဆကပ္ာအျ  ပ  ္ဝငပျခငပ မရစဆ ္းျဖစ္သည္။ 

Name 
Share-
holders 

Role 
Meetings’ 

attendance 
First 

appointment 
Last re-
election 

U Myint Lwin Yes Executive - Chairman 100% 10/09/2007 05/08/2018 

Daw Khin Hnin 
Lwin Yes 

Non-executive Director 
100% 10/09/2007 05/08/2018 

U Kyaw Swar Lwin Yes Non-executive Director 100% 03/09/2011 05/08/2018 

U Thiha Lwin Yes 
Executive Managing 
Director 100% 10/09/2007 25/06/2017 

Daw Ohmar Lwin Yes Non-executive Director 75% 11/08/2016 25/06/2017 

Dr. Nang Lai Yi Soe Yes Executive Director 100% 11/08/2016 25/06/2017 

Daw Thu Zar   Executive Director 83% 11/08/2016 25/06/2017 

U David Abel*   Non-executive Director 25% 25/06/2017   

U Aung Than   Independent Director 100% 25/06/2017   

U Thein Zaw Yes Independent Director 100% 25/06/2017   

U Sein Win** Yes Independent Director 67% 06/08/2018  

* U David Abel resigned on 22 February 2019. 

** U Sein Win was appointed on August 2018.  
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Committees 

Audit, Compliance and Corporate Governance Committee 

During the last financial year, the ACCG Committee met 3 times. Besides its traditional duties, the 

ACCG Committee had to manage a fraud case (see page 49).  

For the next year, the Committee plans to reinforce the control environment, especially the 

procedures related to risk management, and the corporate policies of TMH.  

The attendance of this Committee is summarized in the table below.  

တတ ပခ နေသာ ဘ႑ာႏာႏွစ ပက ACCGမ ေကာပမ္ီအ တ နဝငပမခာ သ္ပ (၃) ကဆမပေ္တနဆံ ခ နသ ပ္းျဖစ္သည္။  ံ မစ ပမေဆာငပရတကပေ ကခ ္ာဝ ပမခာ အျ ငပ 
တဆမပတ္ပမၾ္ ပခ ကဆ  ္  ီမံခ ပနခတ ခ နရသ ပ္းျဖစ္သည္။ ( ာမခကပႏွစာ ၄၉ ္တငပ  က ပ္ည့္ ္းျဖစ္သည္။) 

တာမ္ပည့္ႏွစ ပအ္တကပမေကာပမ္ီသ္ပ အထူ သျ ငပည့္ ဆံ  ရၾံူ ႏွဆ ငပေျခအာ   ီမံခ ပနခတ ျခငပ ္မေကာပ ဆ ရဆ္ပေ ခတ ီမခာ ႏွစငည့္ပ သကပဆ ဆငပေသာ 
တ  ပထံ  တ  ပ ္ပ မခာ  အ ္အဝငပ control environment ကဆ မျမစငပည့္္ငပရ ပ  ီ ကပထာ သ ပ္းျဖစ္သည္။  

ေကာပမ္ီ၏ အ ္ပ အေဝ  ္ကပေရာကပမၾ ာရငပ ကဆ မေအာကပ ္ဇယာ ္တငပ အကခကပ ခခ  ပေ ာပျ ထာ  ္သ ပ္းျဖစ္သည္။   

Name Role 
Meetings’ 

attendance 

U Thein Zaw Chairman 100% 

U Aung Than Member 100% 

U Thiha Lwin Member 100% 

Daw Lae Lae Khaing Secretary 100% 

 

Remuneration Committee 

The Remuneration Committee met 2 times during the last financial year. U Sein Win was appointed 

chairperson on the 18th August 2018. 

The attendance of this Committee is summarized in the table below.  

အခေ က ေငတမေကာပမ္ီသ္ပ တတ ပခ နေသာ ဘ႑ာႏာႏွစ ပအ္တငပ  (၂) ကဆမပေ္တနဆံ ခ နသ္ပးျဖစ္သည္။ ၂၀၁၈ခ ႏွစ ပ  သဂ ္ ပတ (၁၈)ရကပေ န္တငပ 
ကီ  ဆ ပဝငပ အာ  ကကၠီအျ  ပ ခ ပနပအ ပခ နသ္ပးျဖစ္သည္။ 

ေကာပမ္ီ၏ အ ္ပ အေဝ  ္ကပေရာကပမၾ ာရငပ ကဆ မေအာကပ ္ဇယာ ္တငပ အကခကပ ခခ  ပေ ာပျ ထာ  ္သ ပ္းျဖစ္သည္။   

Name Role 
Meetings’ 

attendance 

U Sein Win Chairman 50%* 

U Thein Zaw Member 100% 

Dr. Nang Lai Yi Soe Member 100% 

* U Sein Win joined the Committee on 18th August 2018. 
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Remuneration of the BOD  

Board of Directors 

 FY2017-2018 FY2018-2019 FY2019-2020 Estimated 

Aggregate 

remuneration and 

benefits in kind  

Ks. 67,200,000 Ks. 67,200,000  Ks. 67,200,000 

 

Executive Officers 

 FY2017-2018 FY2018-2019 FY2019-2020 Estimated 

Aggregate 

remuneration and 

benefits in kind  

Ks. 50,100,000 Ks. 48,520,000 Ks. 48,520,000 

 

ဘ ပ္အ တ န၏ တ ာ ာရငပ  

ဘ ္ ပအ တ နဝငပ ဒ္ရ ဆကပ္ ာမခာ  

 ၂၀၁၇-၂၀၁၈ ဘ႑ာႏာႏွစ ပ ၂၀၁၈-၂၀၁၉ ဘ႑ာႏာႏွစ ပ ၂၀၁၉-၂၀၂၀ ဘ႑ာႏာႏွစ ပ (ခ ပနမစ ပ ) 

    ေ ္ငပ တ ာႏွစငည့္ပ 

အကခ ဆ ခ ံာ ခတငပည့္မခာ   
၆၇,၂၀၀,၀၀၀ ကခ ပ ၆၇,၂၀၀,၀၀၀ ကခ ပ ၆၇,၂၀၀,၀၀၀ ကခ ပ 

 

အမၾေဆာငပ ဒ္ရ ဆကပ္ ာမခာ  

 ၂၀၁၇-၂၀၁၈ ဘ႑ာႏာႏွစ ပ ၂၀၁၈-၂၀၁၉ ဘ႑ာႏာႏွစ ပ ၂၀၁၉-၂၀၂၀ ဘ႑ာႏာႏွစ ပ (ခ ပနမစ ပ ) 

    ေ ္ငပ တ ာႏွစငည့္ပ 

အကခ ဆ ခ ံာ ခတငပည့္မခာ  
၅၀,၁၀၀,၀၀၀ ကခ ပ ၄၈,၅၂၀,၀၀၀ ကခ ပ ၄၈,၅၂၀,၀၀၀ ကခ ပ 

 

Nomination Committee 

The Nomination Committee met 1 time during the last financial year. The Committee had to manage 

the succession of the CEO and CFO who left TMH last year.  

The attendance of this Committee is summarized in the table below.  

အမ္ပ ာရငပ ္ငပသတငပ ျခငပ ေကာပမ္ီသ္ပ ဘ႑ာႏာႏွစ ပ္ ပႏွစ ပမစာ ္ ပာကဆမပေ္တနဆံ ေဆတ ေႏွတ  ္သ ပ္းျဖစ္သည္။မေကာပမ္ီသ ပ္ ၿ ီ ခ ည့္သ္ပည့္ 
ႏွစ ပက ႏွၾ္ပထတကပသတာ ခ ည့္သ္ပည့္ CEO ႏွစငပည့္ CFOမ ေ ရာ အ္တကပ တ  ပင ပ မခာ  ္ာ၀ ပယူရ ပႏွစငပည့္ အသ ပခ ပနအ ပရ ပ 
္စဆႏွၾဆငပ ေဆတ ေႏွတ ခ ည့္ ္သ ပ္းျဖစ္သည္။  

ေကာပမ္ီ၏ အ ္ပ အေဝ  ္ကပေရာကပမၾ ာရငပ ကဆ မေအာကပ ္ဇယာ ္တငပ အကခကပ ခခ  ပေ ာပျ ထာ  ္သ ပ္းျဖစ္သည္။   

Name Role 
Meetings’ 

attendance 

U Aung Than Chairman 100% 

U Kyaw Swar Lwin Member 100% 

Daw Ohnmar Lwin Member 100% 
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General meetings 

Annual General Meeting 

Our last AGM was held on 5th August 2018. 7 resolutions were approved by our shareholders, and are 

summarized in the table below. 

# Resolutions Results 

1 
To approve the Company’s FY 2017-2018 Financial 
Statement 

Passed 

2 
To approve the Company’s FY 2017-2018 Director’s 
report 

Passed 

3 
To approve the Company’s proposed dividend for FY 
2017-2018 

Passed 

4 
To re-elect Directors to the Company’s Board of 
Directors: Re-elected Directors _ U Myint Lwin, Daw Khin 
Hnin Lwin, U Kyaw Swar Lwin 

Passed 

5 
To appoint the new Independent Director and appoint as 
new Chairman of Nomination Committee _ U Sein Win 

Passed 

6 
To appoint the Company’s Vice Chairman _ U David 
Oliver Abel 

Passed 

7 
To appoint the Company’s new auditor _ U Tin Latt and 
Associates 

Passed 

TMH paid a dividend of MMK 200 per share, as approved by the AGM, on 10th August 2018.  

 

၂၀၁၈္  သဂ ္ပတ ၅ ရကပေ န္တငပ က မၸဏီႏွစ ပ ္ပတ္ပအ ္ပ အေဝ ကဆ  ကခငပ  ခ ည့္ၿ ီ မေအာကပ ္ ဆံ  ျ ္ပခခကပ ၇ ခ ကဆ  
အ  ရစယပယာရစငပမခာ က အ္ ပ္ျ  ခ ည့္သ ပ္းျဖစ္သည္။  
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# ဆံ  ျ ္ပခခကပမခာ   ရတဒပ 
1 ၂၀၁၇-၁၈ အ္တကပ ဘ႑ာႏာရစငပ ္မပ အာ  အ္္ပျ  ရ ပ  အ္ ပ္ျ  သ ပ္ 
2 ၂၀၁၇-၁၈ အ္တကပ ဒ္ရဆ ကပ္ာ အ ီရငပခ ံာအာ  အ္ ပ္ျ  ရ ပ  အ္ ပ္ျ  သ ပ္  
3 ၂၀၁၇-၁၈ အ္တကပ ္ငပသတငပထာ ေသာ အျမ္ပေဝ  ကဆ  အ္ ပ္ျ  ရ ပ အ္ ပ္ျ  သ ပ္  

4 
ဘ ပ္အ တ နအ္တကပ ဒ္ရဆ ကပ္ာမခာ မျ  ပတ္ပေရတ ခခယပရ ပ္ 
ကီ ျမငပည့္တတငပ္မေဒခခငပႏွစငပ တတငပႏွစငပည့္ ကီ ေကခာပ တာတတငပ္ဆ နမျ  ပတ္ပေရတ ခခယပခရံ 
သ ပ္းျဖစ္သည္။  

အ္ ပ္ျ  သ ပ္  

5 
တတ္ ပတ ပေသာ ဒ္ရဆ ကပ္ာအသ ပေရတ ခခယပရ ပႏွစငပည့္ ကီ  ဆ ပဝငပ အာ  
Nomination Committee ၏ ကကၠီအျ  ပ ခ ပနအ ပရ ပ  

အ္ ပ္ျ  သ ပ္  

6 U David Oliver Abel အာ  က မၸဏီ၏ ဒ -ကကၠီအျ  ပ ခ ပနအ ပရ ပ အ္ ပ္ျ  သ ပ္  
7 U Tin Latt and Associates အာ  က မၸဏီ  ာရငပ   ပအျ  ပ ခ ပနအ ပရ ပ အ္ ပ္ျ  သ ပ္  

၂၀၁၈္  သဂ ္ပ ၁၀ ရကပေ န္တငပ ကခငပ  ေသာ က မၸဏီႏွစ ပ ္ပတ္ပအ ္ပ အေဝ ၏ သေဘာ္ူ္ီခခကပအရ ရစယပယာ္ ပေ ာငပတစခငပ 
အျမ္ပေဝ  မျမ ပမာေငတ ၂၀၀ ကခ ပ သ ပ္မစ္ပေ  အ ပခ ည့္ ္သ ပ္းျဖစ္သည္။ 

Special General Meeting 

On March 31, a Special General Meeting was organized to approve TMH’s new Constitution.  

# Resolutions Results 

1 
Special Resolution (1): Proposed adoption of the new 
constitution of the company 

Passed 

 

 

မ္ပတ ၃၁ ရကပေ န္တငပ TMH က မၸဏီ၏  တ န ္ပ ္ ပ္ေဆာကပ ံ အသ ပအာ  အ္ ပ္ျ  ရ ပအ္တကပ အထူ အေထတေထတ အ ္ပ ေဝ  
ကခငပ  ခ ည့္သ္ပးျဖစ္သည္။  

# ဆံ  ျ ္ပခခကပမခာ   ရတဒပ 
၁းျဖစ္သည္။ ဆံ  ျ ္ပခခကပ (၁) းျဖစ္သည္။  တ န ္ပ ္ ပ္ေဆာကပ ံ အသ ပအာ  အ္ ပ္ျ  ျခငပ   အ္ ပ္ျ  သ ပ္ 
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Risk Management 
Our Audit, Compliance and Corporate Governance (ACCG) Committee is ultimately responsible for 

overseeing how TMH is complying with all the relevant Myanmar Laws and Regulations, and managing 

the key risks which might impact the sustainability of its operations. To ensure that TMH’s BOD always 

has the right information when making a decision, its ACCG Committee can task the Internal Audit 

team to investigate across the company. Internal auditors will then report back directly to the ACCG 

Committee Members. TMH’s control environment is summarized in the chart 5.  

ဆုံုးေ္ုံ  းေႏက ု ္ငခအဒးေ စမီုံခန္ခခြင္ခ း္ေ 

ကၽတ ပေ္ာပ ဆ္ န ACCGမ ေကာပမ္ီ၏ အဓဆက္ာဝ ပမခာ မစာ TMH က မၸဏီသ္ပ သကပဆဆ ငပရာမ ျမ ပမာည့္ က ေဒမခာ ႏွစငည့္ပ  ္ပ မခကပ မခာ ႏွစငပည့္ 
အ္ ီ တဆ ကပ ာျခငပ  ရစဆမရစဆ  က ီ က ပရ ပႏွစငည့္ပ တ  ပင ပ မခာ ၏မေရရစ္ပ္္ပ္ံနခဆ ငပျမ မၾ အေ ခ သကပေရာကပေ မ္ပည့္ အဓဆက 
ဆံ  ရၾံ ႏွဆ ငပေျခမခာ ကဆ   ီမံခ ပနခတ ရ ပမ ျ  ပ ္သ ပ္းျဖစ္သည္။ TMH က မၸဏီ၏ ဒ္ရဆ ပကပ္ာအ တ န၀ငပမခာ အေ ျ ငပည့္ ဆံ  ျ ္ပခခကပမခာ ခခမစ္ပရာ္တငပ 
တံ ေတာကပေသာ သ္ငပ အခခကပအတကပမခာ  ရရစဆႏွဆ ငပေ ရ ပ ACCGမ ေကာပမ္ီသ္ပ က မၸဏီ္တငပ   ာရငပ   ပအ တ နကဆ  က မၸဏီအာ  
 ူ  မပ ေတည့္တာရ ပ ္ာ၀ ပေ  အ ပထာ  ္သ ပ္းျဖစ္သည္။ က မၸဏီ္တငပ   ာရငပ   ပမခာ သ္ပ ACCGမ ေကာပမ္ီအ တ နဝငပမခာ သဆ န ္ဆ ကပရ ဆကပ 
အ ီရငပခံ္ငပျ သ ပ္းျဖစ္သည္။ TMH က မၸဏီ၏ ထဆ ပ ခခ  ပမၾ  ံ  ံအာ  ဇယာ ကတကပ ၅ ္တငပ အကခကပ ခခ  ပမေ ာပျ ထာ သ ပ္းျဖစ္သည္။ 

TMH has three main categories of risks to manage: legal, financial and business-related.  

TMH က မၸဏီ္တငပ  ီမံခ ပနခတ ရ ပ က ေဒဆဆ ငပရာ္မေငတေ က ဆဆ ငပရာႏွစငည့္ပ  ီ  တာ ေရ ဆဆ ငပရာ ဟူမ အဓဆကအာ ျ ငပည့္ ဆံ  ရၾံ ႏွဆ ငပေျခ အမခ ဆ အ ာ  
(၃)မခ ဆ  ရစဆသ ပ္းျဖစ္သည္။  

1. The Myanmar legal system is still evolving, and the interpretation and application of Myanmar 

laws and regulations involve uncertainty, which can impact our ability to operate our 

operations and to deliver the results we expected. For example, for our BTS and fiber 

operations, the laws related to land management are critical, and some of our customers’ 

projects were postponed recently because of the complexity of the law.  

ျမ ပမာႏွဆ ငပငံက ေဒသ္ပ အေျ ာငပ အတ မခာ  ရစဆေ ေသ ေသာေ ကာငပည့္မျမ ပမာည့္က ေဒမခာ ႏွစငည့္ပ  ္ပ မခကပ မခာ အာ  
အဓဆ ၸာယပသ္ပမစ္ပျခငပ ႏွစငပည့္ တကပေ္တနကခငပည့္သံ  ျခငပ ္တငပ မေသခခာမၾမခာ  ရစဆေ ျခငပ သ ပ္ ကၽတ ပေ္ာပ ဆ္ နတ  ပင ပ မခာ ၏ 
တ  ပင ပ  မ ေဆာငပရတကပႏွဆ ငပ တမပ ႏွစငည့္ပမေမခစာပတငပည့္ထာ ေသာ ရတဒပမခာ အာ မ ေ  အ ပႏွဆ ငပျခငပ အေ ခ သကပေရာကပမၾရစဆႏွဆ ငပသ ပ္းျဖစ္သည္။ 
က မာအာ မ ျ ငပည့္ ကၽတ ပေ္ာပ ဆ္ န၏ BTS ႏွစငည့္ပ  ဆ ကပဘာ တ  ပင ပ မခာ တ္ငပမေျမယာ  ီမံခ ပနခတ မၾ ႏွစငည့္ပ သကပဆဆ ငပေသာ 
က ေဒမခာ သ္ပ အဓဆက အေရ  ္သ ပ္းျဖစ္သည္။ ၄ငပ က ေဒသ ပ္ ရစငပ တငပ မၾမရစဆျခငပ ေ ကာငပည့္ ကၽတ ပေ္ာပ ဆ္ န Clients မခာ ၏  ီမံကဆ ပ  
အခခ ဆ႕အာ မေရမ႕ဆဆ ငပ ခ နရသ္ပးျဖစ္သည္။ 
 

2. As a company operating in the ICT sector, and as our Company is investing in developing its 

future asset, access to capital is for us essential. The Myanmar Financial Sector is about to be 

modernized, according to the Myanmar Sustainable Development Plan. However, the pace of 

reforms in the banking sector is still unclear. Therefore, the lack of accessibility to a modern 

banking system may impact our capacity to deliver and implement our strategic roadmap.  

ICT က႑ာႏ တ္ငပမ ေဆာငပရတကပေ ျ ီ  ၄ငပ က႑ာႏအ္တကပ အ ာဂ္ပ အရငပ အႏွစီ မခာ အာ   တံ႕ျ ဆ  ္ဆ  ္ကပေ ရ ပ 
ရငပ ႏွစီ ျမစ ပႏွစံေ ေသာ က မၸဏီ္ ပခ အေ ျ ငပည့္ အရငပ အႏွစီစ ရရစဆႏွဆ ငပ တမပ သ္ပ အေရ  ္တစသ္ပးျဖစ္သည္။မျမ ပမာႏွဆ ငပင၏ံ ဟ ပခခကပ္ီ္ီ 
ေရရစ္ပ္္ပ္ံည့္ တံ႕ျ ဆ  ေရ  ီမံကဆ ပ အရမျမ ပမာနေငတေ က  က႑ာႏအာ မျ  ပတ ပ္ဆ ပ သ ပေ မ္ပမျ  ပ ္သ ပ္းျဖစ္သည္။ သဆ နေသာပတ္ပ  
ဘဏပတ  ပင ပ က႑ာႏ တ္ငပမျ  ပတ ပ္္ ပ္ေဆာကပေရ ၏ အရစဆ ပအဟ  ပသ္ပ ရစငပ တငပ မၾ မရစဆေသ  ္းျဖစ္သည္။ ထဆ နေ ကာငပည့္မေခ္ပသ ပ 
ဘဏပတ  ပင ပ    ပသဆ န မဝငပေရာကပႏွဆ ငပျခငပ သ ပ္ ကၽတ ပေ္ာပ ဆ္ န၏ မဟာဗခ်ဴဟာေျမာကပ တမပ  ကပအာ  
အေကာငပအထ ပ္ေ ာပမေဆာငပရတကပႏွဆ ငပ တမပ ေ ခ္တငပ အကခ ဆ သသကပေရာကပေ ႏွ ဆငပသ ပ္းျဖစ္သည္။ 
 

3. The sustainability of our operations relies on our ability to attract, develop and retain the right 

talents, and on our capacity to establish partnerships with the most relevant companies: they 
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shape the quality of our products and solutions, and therefore contribute to our customers’ 

satisfaction. The profitability of our operations is directly proportionate to our capability to 

keep our promises and meet our customers’ requirements. Therefore, it is vital for us to assess 

them carefully before accepting a project to ensure our ability to secure our profit margin. In 

some cases, when the security of our operations and the safety of our employees and 

contractors are not guaranteed, we prefer not to proceed.  

ကၽတ ပေ္ာပ ဆ္ န တ  ပင ပ မခာ ၏မေရရစ္ပ္္ပ္ံနခဆ ငပျမ မၾသ ပ္ ကၽတ ပေ္ာပ  ္ဆန၏ မစ ပက ပေသာ အရ္ပအခခငပ မခာ ကဆ  
္ဆ  ျမစငပည့္မေ  ႏွဆ ငပ တမပ ႏွစငည့္ပ အသငပည့္ေ္ာပဆံ   က မၸဏီမခာ ႏွစငည့္ပ  ီ  တာ  ကပမခာ အျ  ပ တ  ပကဆ ငပႏွ ဆငပ တမပ ဆ္ နမေ ခ္တငပ မူ္ ပ္ ္သ ပ္းျဖစ္သည္။ 
အသငပည့္ေ္ာပဆံ   က မၸဏီမခာ ဆဆ သ ပ္မစာ ကၽတ ပေ္ာပ ဆ္ န က  ပ  ၥ္ပ မခာ ႏွစငည့္ပ ဝ ပေဆာငပမၾမခာ ၏ အရ္ပအေသတ အာ  
 ံ ေ ာပေ  ႏွ ဆငပျ ီ  ဝယပယူသူမခာ ၏  ဆ္ပေကခ  ပမၾရရစဆေရ အ္တကပ ္ ပ ဆ္ပ္ ပ ဆ ငပ   ္ဝငပေ  ႏွ ဆငပေသာ က မၸဏီမခာ  
ျ  ပ ္သ ပ္းျဖစ္သည္။ ကၽတ ပေ္ာပ ဆ္ န တ  ပင ပ မခာ ၏ အျမ္ပအ တ ပ  ရရစဆႏွဆ ငပ တမပ သ္ပ ကၽတ ပေ္ာပ ဆ္ န၏ က ဆ္အ္ဆ ငပ  
တ  ပေဆာငပေ  ႏွ ဆငပျခငပ ္ ကၽတ ပေ္ာပ္ဆ န က မၸဏီမစ ဝယပယူသူမခာ ၏ တဆ အ ပခခကပမခာ ကဆ မ ျ ္ပည့္ဆ္ပ ေ  ႏွဆ ငပျခငပ ္ဆ နႏွစငည့္ပ 
္ဆ ကပရ ဆကပအခခ ဆ ကခေ  ္သ ပ္းျဖစ္သည္။ ထဆ နေ ကာငပည့္ ကၽတ ပေ္ာပ ဆ္ န၏ profit margin အာ  ရရစဆႏွဆ ငပေ ရ ပ  ီမကံဆ ပ ္ ပခ အာ  
တကပမခံမီ ၄ငပ အခခကပမခာ အာ  သ္ဆရစဆ တာျ ငပည့္ အက ျ ္ပ  ပေဆ ရ ပမစာ က မၸဏီအ္တကပ အေရ  ္  ္သ္ပးျဖစ္သည္။ ကၽတ ပေ္ာပ္ဆ န 
တ  ပင ပ မခာ ၏ တံ ျခ ံမၾႏွစငပည့္ ကၽတ ပေ္ာပ ဆ္ နက မၸဏီဝ ပထမပ မခာ ၏ေဘ ကငပ မၾအာ  အာမခံမေ  ႏွဆ ငပေသာ အခခ ဆ႕ကဆ ၥရ ပမခာ ကဆ  
ဆကပတကပ တ  ပေဆာငပျခငပ  မရစဆ ္းျဖစ္သည္။ 

Chart 5 - TMH control environment 

 

 
1 

Every month, the Internal audit team will share its report and findings with the ACCG 
Committee. During FY18/19, the main topics discussed were related to TMH’s compliance with 
the New Companies Law requirements, the succession of its CFO and the management of a 
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fraud identified earlier during the year (see page 42 & 49). The internal audit team will assess, 
review, and challenge all the data shared with the Board, especially those related to TMH’s 
performance.  
 
တ ကပ က မၸဏီ္တငပ   ာရငပ   ပအ တ နသ ပ္ အ ီရငပခံ ာႏွစငည့္ပမေ္တနရစဆခခကပမခာ အာ  ACCGမ ေကာပမ္ီသဆ န ္ငပျ သ ပ္းျဖစ္သည္။ ၂၀၁၈-
၂၀၁၉ ဘ႑ာႏာႏွစ ပအ္တငပ  အဓဆကမ ေဆတ ေႏွတ ေသာမေခ္ငပ  ကပမခာ မစာ TMH က မၸဏီအေ ျ ငပည့္ အသ ပ တ န ္ပ ထာ ေသာ 
က မၸဏီက ေဒ အရ တဆ အ ပခခကပမခာ ကဆ  တဆ ကပ ာျခငပ ္ အမၾေဆာငပအရာရစဆခခ  ပ ရာထူ အ္တကပ ဝ ပထမပ သ ပ ခ ပနအ ပျခငပ ႏွစငည့္ပ 
ႏွစ ပကီ  ဆ ငပ က ရစာေ တေ ာပထ ပ္ႏွဆ ငပခ နေသာ တဆမပတ္ပမၾအ္တကပ  ီမံခ ပနခတ ျခငပ ္ဆ နမျ  ပ ္သ ပ္းျဖစ္သည္။ ( ာမခကပႏွစာ ၄၂ ႏွစငပည့္ ၄၃ ကဆ  
 က ပ္ည့္ ္းျဖစ္သည္။) က မၸဏီ္တငပ   ာရငပ   ပအ တ နသ ပ္ အထူ သျ ငပည့္ TMH က မၸဏီ၏  တမပ ေဆာငပရ္ပႏွစငည့္ပ  ္ပသကပေသာ 
သ္ငပ အခခကပအတကပမခာ  အ ္ အဝငပ ဒ္ရဆ ကပ္ာအ တ န၀ငပမခာ ႏွစငည့္ပ ္ငပျ ထာ ေသာ သ္ငပ အခခကပအတကပအာ တံ  ကဆ  
အက ျ ္ပ  ပေဆ မေမ ျမ ပ မ္ပမျ  ပသ ပ္းျဖစ္သည္။ 

2 
3 
4 

The Internal Audit team will always check how TMH’s departments are complying with the 
Laws which are relevant to their activities. The HR department will have to consider, for 
example, the Labour Laws while the Finances Department will need to follow the rules and 
regulations issued by the IRD.  
 
Then, the internal auditors will also monitor how they comply with TMH’s internal rules and 
policies. For example, the HR department issues an Employee Handbook, the Operations 
department has various SOPs, etc.  
 
က မၸဏီ္တငပ   ာရငပ   ပအ တ နအေ ျ ငည့္ပ TMH က မၸဏီ၏ ီာ မခာ သ္ပ ၄ငပ ္ဆ န၏ တ  ပေဆာငပခခကပမခာ ႏွစငပည့္ သကပဆဆ ငပေသာ 
က ေဒမခာ အာ  တဆ ကပ ာမၾရစဆမရစဆကဆ  အျမ    ပေဆ မ္ပျ  ပသ ပ္းျဖစ္သည္။ က မာအာ ျ ငပည့္ HR ီာ သ ပ္ အတ  ပသမာ  က ေဒမခာ အာ  
ထ ပ္ည့္သတငပ  ကပ  ာ ရမ္ပျ  ပျ ီ မေငတ ာရ ငပ  ီာ သ ပ္မ ျ ္ပ တ္ငပ အခတ ပမခာ  ကီ  ီ ီာ မစ ထ ပ္ျ  ပထာ ေသာ  ္ပ မခကပ  
 ္ပ ကမပ မခာ အာ  တဆ ကပ ာရ ပ တဆ အ ပသ ပ္းျဖစ္သည္။ 
ထဆ နေ ာကပ က မၸဏီ္တငပ   ာရငပ   ပမခာ သ္ပ TMH ၏  ္ပ မခကပ မခာ ႏွစငပည့္မူ၀္ဒမခာ အာ  တဆ ကပ ာမၾရစဆ္မရစဆ 
ကဆ တ္ပ မေ ာငပည့္ က ပ္ည့္မ္ပမျ  ပသ္ပးျဖစ္သည္။ က မာအာ ျ ငပည့္ HR ီာ သ ပ္ ၀ ပထမပ  ္ပ မခကပ တကပ တ မခာ ကဆ  ထ ပ္ျ  ပထာ ျခငပ ္ 
Operations ီာ ္တငပ SOP အမခ ဆ မခ်ဴဆ  ထာ ရစဆျခငပ   သ ပ္္ဆ နမျ  ပသ ပ္းျဖစ္သည္။ 

 

Outlook for the coming year 

! 

The ACCG Committee tasked the Internal Audit team to reinforce TMH’s control environment 
by (i) strengthening TMH’s corporate policies and (ii) aligning its Risk Management System with 
the best practices.  
 
ACCGမ ေကာပမ္ီသ္ပ TMH က မၸဏီ၏  ီမံကတ ပက မၾအာ မ ျမစငပည့္္ငပရ ပမေအာကပ ္အခခကပမခာ ျ ငပည့္ က မၸဏီ္တငပ   ာရငပ   ပ 
အ တ နအာ   ကီ  က ပသ္ပးျဖစ္သည္။ 
(၁) ခဆ ငပမာေသာမေကာပ ဆ ရဆ္ပ မူဝ္ဒမခာ မျ  ပေ ခေ ျခငပ ္ 
(၂) က မၸဏီ၏ ဆံ  ရၾံ ႏွဆ ငပေျခအာ   ီမံခ ပနခတ မၾ    ပကဆ မေကာငပ မတ ပေသာ အေတည့္အထမခာ ႏွစငပည့္ ခခဆ ပ္စဆျခငပ ္ 
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Business ethics 

Principles 
TMH strives to be a responsible company and to embrace the highest standards regarding 

transparency and integrity. We expect our BOD members, managers, and employees to comply with 

the principles described in our Employee Handbook, and we urge our stakeholders to share their 

concerns should anyone of our Company misbehave. People who are reporting in good faith will 

always be supported and protected by TMH from any form of retaliation.  

At TMH, we have a zero-tolerance approach regarding corruption and discrimination. All our rules and 

internal guidelines are compiled in our Employee Handbook. Every year, this document is updated by 

our HR department, to take into consideration the recommendations of our stakeholders, the results 

of the internal audits, and to enhance our current practices. 

TMH က မၸဏီသ္ပ ္ာဝ ပယူမၾရစဆေသာ က မၸဏီ္ ပခ ျ  ပရ ပႏွစငည့္ပ  တငပည့္တငပ ျမငပသာမၾ္ ဂ ဏပသဆကၡာရစဆမၾ္ဆ နႏွစငည့္ပ  ္ပသကပမမျမငပည့္မာ ေသာ 
 ံသ ပ္မစ္ပခခကပမခာ အာ  တကပခံကခငပည့္သံ  ႏွ ဆငပရ ပ  က ဆ  မပ တခကပရစဆ ္သ ပ္းျဖစ္သည္။ ကၽတ ပေ္ာပ ဆ္ နက မၸဏီသ္ပ ဒ္ရဆ ပကပ္ာအ တ န၀ငပမခာ ္ 
မ ပေ ဂခာမခာ ႏွစငည့္ပ ဝ ပထမပ မခာ အာ  ၀ ပထမပ  ္ ပမခကပ တကပ တ ္ တငပမေ ာပျ ထာ ေသာ  ္ပ မခကပ မခာ အ္ဆ ငပ  
တဆ ကပ ာရ ပမ ေမခစာပတငပည့္ ္သ ပ္းျဖစ္သည္။ အကခ ဆ သကပဆ ဆငပသူမခာ အေ ျ ငပည့္ ကၽတ ပေ္ာပ္ဆ န က မၸဏီ၏ မစာ ယတငပ  တာေဆာငပရတကပ ႏွဆ ငပေျခမခာ ႏွစငပည့္ 
 ္ပသကပေသာ  ဆ  ရဆမပ ူ  ပမၾမခာ အာ  မခစေဝေ  ရ ပ အ ကံျ  ္ဆ ကပ္တ ပ  ္သ ပ္းျဖစ္သည္။ TMH က မၸဏီသ ပ္ အျ  သေဘာျ ငပည့္ 
္ငပျ တာေသာ သူမခာ အာ  ထဆခဆ ကပေ မ္ပည့္ မ္ပသ္ပည့္ တကပ္ံ နျ  ပမၾမခ ဆ ကဆ မဆဆ  အကာအကတယပေ  သတာ မ္ပမျ  ပ ္သ ပ္းျဖစ္သည္။ 

TMH က မၸဏီ္တငပ အဂ္ဆတဆ ကပ ာ မၾ္ ခတ ျခာ ဆကပဆံမၾမခာ ႏွစငည့္ပ  ္ပသကပတာၿ ီ  တံ  ဝသ ပ္ ခံခတငပည့္တမ ပ္မ္ပမဟ ပ္ ္းျဖစ္သည္။ ကၽတ ပေ္ာပ 
္ဆ နက မၸဏီ၏  ္ပ မခကပ မခာ ႏွစငည့္ပ က မၸဏီ္တငပ  တမပ မ္ ပခခကပမခာ အာ တံ  သ ပ္ ၀ ပထမပ  ္ပ မခကပ တကပ တ  ႏွစငပည့္ ကဆ ကပ္ီမၾရစဆသ ပ္းျဖစ္သည္။ 
၀ ပထမပ  ္ပ မခကပ တကပ တ  ကဆ  ကၽတ ပေ္ာပ ဆ္ နက မၸဏီ၏ အကခ ဆ သကပဆဆ ငပသူမခာ ၏ အ ကံျ  ခခကပမခာ ္ က မၸဏီ္တငပ   ာရငပ   ပမခာ ၏ 
ရတဒပမခာ ကဆ  ထ ပ္ည့္သတငပ  ကပ  ာ ရံ သာမက က မၸဏီ၏တကပရစဆ အေတည့္အထမခာ ကဆ မ ျမစငပည့္္ငပႏွဆ ငပေရ အ္တကပ ရ္ပရတယပၿ ီ  HR ီာ က 
ႏွစ ပ ကပႏွစ ပ္ဆ ငပ ျ  မျ ငပဆငပေရ ဆတ  ္သ ပ္းျဖစ္သည္။ 

Safeguarding our reputation 
When a case is reported, our HR department will start the investigation. If the case is serious, it will 

be handled by the Internal Audit team to ensure confidentiality of the inspection and to protect as 

well the whistleblower. Internal auditors will then inform the BOD of their findings, and recommend 

a various range of actions to manage the issue swiftly.  

Last year, a case of fraud was identified. TMH realized that one of its employees was not fulfilling its 

duties, and was instead, abusing its authority within the company to channel the money the Company 

owed to the Social Security Fund to its bank account. As soon as this case was confirmed, the Internal 

Audit informed the Audit, Compliance and Corporate Governance Committee. TMH dealt with the 

relevant authorities to close this issue and decided to reinforce its internal control.  

ကဆ ၥရ ပ္ ပခ အာ  ္ ငပျ ျခငပ ခရံတခစငပ ကၽတ ပေ္ာပ ဆ္ န၏ HR ီ ာ သ ပ္  ံ  မပ   ပေဆ မၾကဆ   ္ငပတ  ပေဆာငပ ္သ ပ္းျဖစ္သည္။ ထဆ ကဆ ၥရ ပသ ပ္ 
အထူ အေရ ာကီ ကဆ ၥျ  ပ ္က  ာရငပ   ပအ တ နက  ံ  မပ   ပေဆ မၾအာ  တခ ဆ႕ဝစကပထာ ႏွဆ ငပရ ပႏွစငည့္ပ ထ ပ္ေ ာပေျ ာ ကာ သူအာ  ကာကတယပ 
မေ  ႏွ ဆငပရ ပ ကဆ ငပ္တယပေျ ရစငပ သ ပ္းျဖစ္သည္။ ထဆ နေ ာကပ က မၸဏီ္တငပ   ာရငပ   ပမခာ သ္ပ ၄ငပ ္ဆ န၏မေ္တနရစဆခခကပမခာ အာ  
ဘ ပ္အ တ နသဆ န္ငပျ ျ ီ  ကဆ ၥရ ပအာ  တခငပျမ ပ တာ  ီမခံ ပနခတ ႏွဆ ငပရ ပ တ  ပေဆာငပခခကပအမခ ဆ မခ်ဴဆ အာ  အ ကံေ  သ ပ္းျဖစ္သည္။ 

တတ ပခ နေသာႏွစ ပက တဆမပတ္ပမၾ္ ပခ ကဆ မ ေ္တနရစဆခ နသ ပ္းျဖစ္သည္။ ဝ ပထမပ ္ ပကီ သ ပ္ ၄ငပ ၏္ာဝ ပမခာ အာ  တ  ပေဆာငပရမ္ပည့္အ ာ  
က မၸဏီ္တငပ  တ  ပ ဆ ငပခတငပည့္ကဆ  အသံ  ခချ ီ  က မၸဏီမစ Social Security Fund အ္တကပမ ေ  ရ ပရစဆေသာမေငတကဆ  ကဆ ယပ ဆ ငပဘဏပ ာရငပ သဆ န 
တမ ေျ ာငပ ေ ေ ကာငပ  သ ဆ္ျ  မဆခ ည့္သ္ပးျဖစ္သည္။ ဤကဆ ၥရ ပအာ  အ္္ပျ  မေ ာပထ ပ္ခ ည့္ၿ ီ  က မၸဏီ္တငပ   ာရငပ   ပသ ပ္ ACCG (Audit, 
Compliance and Corporate Governance Committee) ေကာပမ္ီအာ  သ္ငပ  ဆ နခ နသ္ပးျဖစ္သည္။ ၄ငပ ကဆ ၥရ ပအာ  သကပဆဆ ငပရာ 
္ာဝ ပရစဆသူမခာ ႏွစငပည့္ ကဆ ငပ္တယပေျ ရစငပ ခ နျ ီ  က မၸဏီ္တငပ  ထဆ ပ ခခ  ပကတ ပက မၾအာ မျမစငပည့္္ငပတ  ပ မေဆာငပရ ပဆံ  ျ ္ပခ နသ္ပးျဖစ္သည္။ 
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Focus on transparency 

! 

Pwint Thit Sa is a project undertaken by the Myanmar Centre for Responsible Business and Yever. 
It is the only ranking in Myanmar assessing the transparency of Myanmar companies. In the last 
edition, TMH’s reached the 15th rank compared to 18th in 2018. Among listed companies, TMH’s 
achieved the 3rd rank out of 5.  

 
In 2018, TMH contributed to a joint initiative led by the SECM, DICA, YSX and the support of IFC 
which objective was to assess the current practices of Myanmar companies regarding corporate 
governance against the ASEAN Corporate Governance Scorecard (ACGS). During the launching 
ceremony of the report published by the SECM, YSX, DICA, and IFC, Dr Nang Lai Yi Soe took part 
on a panel discussion to share TMH’s feedback (see photo below). 
 
This annual report was explicitly developed to disclose more and better information to our 
shareholders and stakeholders, and to comply better with the ACGS criteria. 

 
 တငပည့္သ ပ  အ ီရငပခံ ာ သ ပ္ Myanmar Centre for Responsible Business ႏွစငည့္ပ Yever ္ဆ န  ူ ေ ္ငပ ေဆာငပရတကပေသာ 
 ီမံကဆ ပ ္ ပခ မျ  ပ ္သ ပ္းျဖစ္သည္။ ၄ငပ သ ပ္မျမ ပမာက မၸဏီမခာ ၏  တငပည့္တငပ ျမငပသာမၾအာ  အက ျ ္ပဆ ပ   ပေဆ သ္ပည့္  
ျမ ပမာႏွဆ ငပငံ၏ ္ ပခ ္ ပ္ ေသာ အဆငပည့္သ ပ္မစ္ပခခကပမျ  ပ ္သ ပ္းျဖစ္သည္။ ၂၀၁၈ခ ႏွစ ပ္တငပ ရရစဆခ ည့္ေသာ အဆငပည့္ (၁၈) ႏွစငည့္ပ 
ယစကပတခစငပ TMH က မၸဏီသ္ပ ယခ ႏွစ ပ္တငပ အဆငပည့္ (၁၅) ရရစဆခ နသ ပ္းျဖစ္သည္။ YSX ္တငပ  ာရငပ ဝငပထာ ေသာ က မၸဏီ(၅)ခ အ ကပ 
TMH က မၸဏီသ္ပ အဆငပည့္ (၃) ရရစဆခ နသ္ပးျဖစ္သည္။ 
 
၂၀၁၈ခ ႏွစ ပ္တငပ TMH က မၸဏီသ ပ္ အာဆီယံမ ေကာပ ဆ ရဆ္ပ  ီမံအ  ပခခ  ပမၾ scorecard ႏွစငပည့္အ္ီ မ ျမ ပမာ 
က မၸဏီမခာ ၏မ ေကာပ ဆ ရဆ္ပ အေတည့္အထမခာ အာ  အက ျ ္ပ  ပေဆ ရ ပ ရ္ပရတယပသ ပ္ည့္ မ ျမ ပမာႏွဆ ငပင ံ
မေငတေခခ သကပေသခံ ကီ  က ပေရ ေကာပမရစငပ (SECM)္မ ျမ ပမာႏွဆ ငပငံက မၸဏီမခာ မ္ ပ ကာ မၾကီ  ီ ီာ DICAႏွစငည့္ပ 
ရ ပက  ပ ေ္ာည့္အဆ ပခခဆ ပ  (YSX) ္ဆ နမစ ကီ ေဆာငပမ အျ ္ပျ ္ပဆဆ ငပရာေငတေ က ဆဆ ငပရာ အ တ နအ ္ပ ျ  ပသ ပ္ည့္ IFC 
မစအေထာကပအ ည့္ံေ  ေသာ က ကီ ခခဆ္ပဆကပေဆာငပရတကပမၾ ္ ပခ ္တငပ  ္ဝငပခ နသ္ပးျဖစ္သည္။ SECM္ DICA္ YSX ႏွစငည့္ပ IFC ္ဆ နမစ 
ထ ပ္ျ  ပေသာ အ ီရငပခံ ာမဆ္ပဆကပ တ ္ တငပမ ေဒ္ကပ္ာ   ပ တ နရ္ပ ဆ  သ ပ္ TMH က မၸဏီ၏ အ ီရငပခံ ာအေ ခ 
ထငပျမငပခခကပမခာ ကဆ မေဆတ ေႏွတ  တ ္ တငပ မခစေဝခ နသ္ပးျဖစ္သည္။ (ေအာကပေ ာပျ  ္ ံ ္တငပ  က ပ္ည့္ ္းျဖစ္သည္။) 
 
ဤ ႏွစ ပ ္ပတ္ပ အ ီရငပခံ ာ္တငပ ကၽတ ပေ္ာပ ဆ္ န က မၸဏီ၏ အ  ရစယပယာဝငပမခာ ႏွစငည့္ပ အကခ ဆ သကပဆ ဆငပသူမခာ အာ  
 ဆ မဆ ေကာငပ မတ ပေသာ သ္ငပ အခခကပအတကပမခာ ကဆ  ထ ္ပေ ာပေ ကျငာရ ပႏွစငည့္ပ ACGS  ံသ ပ္မစ္ပခခကပမခာ အာ  
 ဆ မဆ တဆ ကပ ာႏွဆ ငပရ ပမျ ပ္န ံ ရစငပ တငပ  တာမေ ာပျ ထာ  ္သ ပ္းျဖစ္သည္။ 
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Business Review 

BTS 

 

Highlights 

• The revenues from our BTS operations reached MMK 6.06 billion for FY18-19 (vs MMK 6.5 
billion last year). They account for 81% of TMH’s revenues. The contraction is mostly due to 
a more challenging business environment, and the cancellation of various projects by our 
clients. 

• Our BTS operations include both the construction work and 24/7 service maintenance to 
meet the requirements of our customers’ needs:  

o For the construction work, we provide site acquisition, civil work, technical 
installation, and power installation.  

o For the maintenance services, we provide different solutions like preventive & 
corrective maintenance, EPC & refuel management service, etc.     

• We serve two leading mobile carriers in Myanmar, MPT, the historical player and the 
biggest service provider in Myanmar and MyTel who is developing its network quickly in 
Myanmar. 

• Last year, we delivered BTS maintenance services to My Tel for their towers in various 
regions and to China Unicom for their landing station in Ngwe Saung.  

• We have a national footprint, and we can operate wherever it is safe for our employees and 
contractors. 

• We built 60 new towers, and we maintain today 800 towers all across the country.  

• Our relationships with our clients are strong: we received 4 awards, and the satisfaction 
rate of our customers was at least 99%. 

• Since FY16-17, more than 1.3 million Myanmar people benefited from the access to mobile 
network thanks to the towers we installed. 
 

 

 
 

 

 

6.06
6.50 

5.30 

0

1

2

3

4

5

6

7

FY18-19 FY17-18 FY16-17

Revenues from our BTS' 
operations (MMK billions)

0

200000

400000

600000

FY18-19 FY17-18 FY16-17

Our contribution for connecting 
Myanmar People

Number of people connected to mobile network

Number of people connected to high-speed mobile network



 
 

52 
 

Highlights 
• BTS လုပ္ န္းေမကဒးေမ  ္   ္ ြသည္ ဘးဒႏ စ္ ၂  ္ၿ-္၉ အ တြက္ ငမန္မဒ  ြကကပ္ ါင္း ၆ ါင္း ၆  သန္းေ္ ကခ္ဖသည္။ ယဘးဒႏ စ္ 

၂ ္၇-္၈ တြ ္ ကကပ္သန္းေ ပါ ္းေ ါင္း ၆၅   ္ ကခ္ဖသည္။) BTS လုပ ္န္းေမ  ္  ္  ြသည္ ကုမၸဏီ္ ္  ြ စုစ ုပါ ္းေဏ ၈၁% 
္ ကသည္။ ္  ္  ြ လကဒဖနည္းေသြဒးေ္ငခ ္းေမ ဒ စီးေပြဒးေ ္းေလုပ ္န္းေ အ ပ္္အ္န္းေသည္ ပကုမကုစကန္ ခးမုမကဒးေငပဒးေလဒငခ ္းေႏ  ္ဖ Clients 
အခကက ရဏ  စီမုံကကန္းေမကဒးေ ဖကက္သကမ္းေခ္ဖငခ ္းေ   ကဒ ္ဖငဖစ္သည္။ 

• BTS လုပ္ န္းေတြ ္ တဒ္ါတည္ ဆဒက္ငခ ္းေႏ  ္ဖ ၂၄နဒ္ီ ငပ ငပ ္ထကန္းေသကမ္းေငခ ္းေ္န္ ဆဒ မ္ုမကဒးေ ပါ္ ္သည္။   
o တဒ္ါတည္ ဆဒက္ငခ ္းေအတြက္ ကၽြန္ တဒ္တကုခသည္ site acquisition  civil worုk  

နည္းေပညဒႏ  ္ဖ စြမ္းေအ ္ဆကု ္္ဒ  တပ္ဆ ္ ပးေမမုကဒးေပါ္ ္ပါသည္။  
o ငပ ငပ ္ထကန္းေသကမ္းေ ္းေအတြက္ preventive & corrective maintenance, EPC & refuel management 

service, အစ္ ကသည္တကုခ လုပ္ ဆဒ ္သည္။     
• ကၽြန္ တဒ္တကုခ ကုမၸဏီသည္ ငမန္မဒႏကု ္ ုံဏ အမကီးေမဒးေဆုံုဆက္သြယ္ ္းေးေ္န္ ဆဒ ္မု လုပ္ န္းေငဖစ္ သဒ MPT 

ႏ  ္ဖဆက္သြယ ္္းေ္န္ ဆဒ ္မု လုပ္ န္းေတြ ္အ္ ကန္အဟုန္ငဖ ္ဖ တကုးေတက္လုပ္ ဆဒ ္ န သဒ MyTel တကုခကကု ္ န္ ဆဒ မ္ ု
မ ပးေ လကက္္ ကသည္။  

• ိပီးေခ္ဖ သဒႏ စ္တြ ္ ႏကု ္ ုံအႏ ုံအငပဒးေ္ က MyTel ဏ BTS တဒ္ါမကဒးေႏ  ္ဖ   ြ ဆဒ ္္ က China Unicom ဏ landing station 
အတြက္ ငပ ငပ ္ထကန္းေသကမ္းေ ္းေ္န္ ဆဒ ္မုမကဒးေ ပးေခ္ဖသည္။   

• ကၽတႏွ ပ ပ္ဆ နသ္ပ ႏွဆ ငပငံအ၀ ပ ္တငပ တ  ပင ပ ေဆာငပရတကပမၾ မခာ ကဆ မ ေ္တနရစဆႏွဆ ငပငပီးေ က ၽြန္ တဒ္တကုခအ နငဖ ္ဖ ္န္ထမ္းေမကဒးေႏ  ္ဖ 
ကန္ထ္ကုက္တဒမကဒးေ လုံုငခုံ စကတ္ခကစြဒ လုပ္ကကု ္ႏကု ္သည္ဖ မည္သည္ဖ န္ဒတြ ္မဆကု လုပ္ န္းေ ဆဒ ္္ြက္ပါသည္။  

• ကၽြန္ တဒ္တကုခကုမၸဏီသည္ တဒ္ါ ပါ ္းေ 
ါင္း ၆   ကကဒ္ တည္ ဆဒက္ခ္ဖိပီးေ တဒ္ါ ပါ ္းေ ၿ    ကကဒ္အတြက္ ငပ ငပ ္ ထကန္းေသကမ္းေ ္းေ ္န္ ဆဒ ္မု ပးေခ္ဖသည္။  

• ကၽြန္ တဒ္တကုခ TMH ႏ  ္ဖ Clients မကဒးေအ ကဒးေ ခကု ္မဒ သဒဆက္ဆုံ ္းေ္ ကသည္။ Clients မကဒးေမ  
ခကီးေငမ  ္ဖ သဒ ဆုတုံဆကပ္ ပါ ္းေ ၄ ခု္္ ကခ္ဖိပီးေ ကၽြန္ တဒ္တကုခဏ Customer Satisfaction Rate သည္ ၉၉%  ကခာပ္ ကသည္။ 

• ၂ ္ါင္း ၆-္၇ ဘးဒႏ စ္မ စမ ္.၃ သန္းေ သဒ ငပည္သူလူထုသည္ ကၽြန္ တဒ္တကုခ တည္ ဆဒက္ခ္ဖ သဒ 
တဒ္ါမကဒးေဏ အကကက းေ ကကးေးူးေ  ကဒ ္ဖ  မကုဘကု ္းေကြန္ယက္မကဒးေႏ  ္ဖ ပကုမကုခကကတ္ဆက္ခြ ္ဖ္ခ္ဖ ကသည္။  

 
 

Our clients 

 

 

 
 

Key figures 

   
We built 60 new towers 

 
TMH maintains 800 towers for 
its clients, all across Myanmar 

  

More than 99% of our clients 
are satisfied with our services 
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Our footprint 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

BTS Operation 

Construction Maintenance

Ayeyawady Y Y

Bago Y Y

Chin N N

Kachin Y Y

Kayah N N

Kayin N N

Magway Y Y

Mandalay Y Y

Mon Y N

Nay Pyi Taw N Y

Rakhine N N

Sagaing Y N

Shan Y Y

Taninthayi N N

Yangon Y Y

BTS
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Tower installation 
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Fiber 

 

Highlights 

• The revenues from our fiber operations reached MMK 0.9 billion for FY18-19 (vs MMK 1.3 
billion last year).  

• Our fiber operations cover both construction work and maintenance work.  Last year, we 
maintained over 1000+ km of fiber for MPT in Yangon, Mandalay and Magway regions. 

• TMH built  500+ km fiber for its Myanmar GT Broadband, its associate during the last 
financial year. In addition, we built five core equipment rooms for them.  

• TMH invested massively to develop its assets: 99% of the optical fiber installed last year will 
be owned by TMH’s associate: GT Broadband.  

• TMH’s associate, Myanmar GT Broadband plans to expand its business in 7 states and 
regions to reinforce its footprint in the coming years.   

• Our bandwidth capacity reached 14 GBPS. 

• TMH’s associate, Myanmar GT Broadband serves more than 10,000 clients.  

• The number of clients is dramatically increased from last year due to our ability to serve our 
customers, better. 
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Highlights 

• ကၽြန္ တဒ္တကုခဏ ဖကုက္ဘဒ လုပ္ န္းေမကဒးေမ  ္ ္  ြသည္ ယ၀.၉) ဘီလီယုံကကပ္ အထက ္္ ကခ္ဖသည္။ 
ယယခ ္ႏ စ္က ္  ္ ြမ ဒ ယ္.၃) ဘီလီယုံ ငဖစ္သည္။) 

• ဖကုက္ဘဒလုပ္ န္းေမကဒးေတြ ္ တည္ ဆဒက္ငခ ္းေႏ  ္ဖ ငပ ငပ ္ထကန္းေသကမ္းေငခ ္းေ္န္ ဆဒ မ္ုမကဒးေပါ္ ္သည္။ လြန္ခ္ဖ သဒႏ စ္က 
MPT အတြက္ ္န္ကုန္  မႏၱေ လးေႏ  ္ဖ မ ကြးေတကု ္းေ ညသမကီးေတကုခတြ ္ ဖကုက္ဘဒလကု ္းေ 
္    ကီလကုမီတဒ ကကဒ္အဒးေမငပ ငပ ္ထကန္းေသကမ္းေငခ ္းေ ္န ္ဆဒ ္မ ုပးေခ္ဖသည္။  

• TMH အ နငဖ ္ဖ ိ ပီးေခ္ဖ သဒဘးဒႏ စ္တြ ္ Associate ကုမၸဏီတစ္ခုငဖစ္သည္ဖ  Myanmar GT Broadbandအတြက္ 
ဖကုက္ဘဒလကု ္းေ ပါ ္းေ ၅   ကီလကုမီတဒ ကကဒ္ တည္ ဆဒက္ခ္ဖသည္။ ထကုခအငပ ္ Core Equipment Rooms  ပါ ္းေ 
ယ၅)ခု ကကုပါ ထပ္မုံ တည္ ဆဒက္ခ္ဖသည္။  

• ယခ ္ႏ စ္က တည္ ဆဒက္ခ္ဖ သဒ Optical Fibre မကဒးေဏ ၉၉% သည္ TMH ဏ Associate ကုမၸဏီငဖစ ္သဒ 
Myanmar GT Broadbandက ပကု ္ဆကု ္ပါသည္။  

• TMH ဏ Associate ကုမၸဏီငဖစ္ သဒ Myanmar GT Broadbandသည္ လုပ္ န္းေ footprint ခက္ရထြ ္္န္ ္ည္္ြယ္ိပီးေ 
၄ ္းေဏ လုပ္ န္းေမကဒးေကကု မငပည္နယ္ႏ  ္ဖ တကု ္းေ ညသမကီးေ ယ၇)ခုတြ ္ ထပတ္ကုးေလုပ္ ဆဒ ္္န္ စီစဥ္လကက္္ ကသည္။  

• ကၽြန္ တဒ္တကုခဏ bandwidth capacity သည္ 14 GBPS ငဖစ္သည္။  
• TMH ဏ Associate ကုမၸဏီငဖစ္ သဒ Myanmar GT Broadbandသည္ ္ယ္ယူသူ ္ ၀    ကကဒ္အဒးေ ္န္ ဆဒ ္မု 

မ ပးေလကက္္ ကသည္။  
• ကၽြန္ တဒ္တကုခကုမၸဏီဏ ္ယ္ယူသူမကဒးေအဒးေ ပကုမုက ကဒ ္းေမြန္စြဒ ္န္ ဆဒ ္မု ပးေႏကု ္မု  ကဒ ္ဖ Clients အ ္အတြက္မ ဒ 

ယခ ္ႏ စ္ကထက္ ပကုမကုငမ ္ဖတတ္လဒပါသည္။  
 

 

 

Key figures 

  
 

We installed over 500 km of 
optical fiber, of which 99% are 

owned by our associate 

We serve over 10,000+ 
customers with our FTTX 

solutions 

More than 95% of our clients 
are satisfied with our services 
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Our footprint 

  

Construction Maintenance Operations

Ayeyawady Y Y N

Bago Y Y N

Chin N N N

Kachin Y N N

Kayah N N N

Kayin N N N

Magway Y Y N

Mandalay Y Y N

Mon N N Y

Nay Pyi Taw Y Y N

Rakhine N N N

Sagaing Y Y Y

Shan Y Y Y

Taninthayi N N N

Yangon Y Y N

Fiber
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Fibre installation 

 
 
Fibre maintenace 
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Mobile 

 

Highlights 

• TMH operates 2 sites to manufacture prepaid top-up cards for MPT. Last year,  69.1 million 
cards were produced. 

• We produced all kinds of prepaid top-up cards such as 1 in 1 cards, 5 in 1 cards and 3 in 1 
cards. In our factory, qualified people are working to ensure the quality of our production 
process from printing to wrapping. 

• We are distributing prepaid top-up cards in Yangon East-Region and Northern Shan State 
where we cover 18 townships. 

• To generate new revenues, TMH launched a mobile app: Thi P P Lar which is an unique 
platform to provide promotion, event, discount information of merchants and shops from 
Yangon and Mandalay. Subscriber can easily find their interest by categories, distance and 
rating  etc.. Thi PP Lar will become a one stop channel between merchants and costumers. 

• This mobile app was launched in 14 February 2019 and   20,000 people downloaded the 
app so far. 

• We provided promotion program such as lucky draw  for customer attraction and on the 
other hand we managed this mobile app to be more informative and more attractive for 
customer retention. 
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Highlights 
• TMH ကုမၸဏီသည္ MPT ဖုန္းေ  ြငဖည္ဖကတ္ ထုတ္လုပ္မုကကု အလုပ္္ုံုႏ စ္ခငုဖ ္ဖ လည္ပတ္သည္။ ယခ ္ႏ  စ္က 

ကတ္ ပါ ္းေ ါင္း ၆၉.္သန္းေ ထုတ္လုပ္ခ္ဖသည္။   
• ကၽတ ပေ္ာပ ဆ္ န က မၸဏီသ္ပ 1 in 1 Card, 5 in 1 card ႏွစငပည့္ 3 in 1 card အ ရစဆေသာမေငတျ ္ပည့္က္ပအမခဆ  မခဆ  ကဆ  

ထ ပ္တ  ပတခကပ ရစဆသ ပ္းျဖစ္သည္။ ကၽတ ပေ္ာပ ဆ္ နမေငတျ ္ပည့္က ပ္ ထ ပ္တ  ပသ ပ္ည့္ ကပရံ သ ပ္ အရ္ပအေသတ ျ ္ပည့္မစီေသာ 
ဝ ပထမပ မခာ ႏွစငပည့္  ံ ႏွစဆ ပျခငပ ္ ထ ပ္ ဆ  ျခငပ မခာ  တ  ပေဆာငပတခကပရစဆသ ပ္းျဖစ္သည္။  

• ကၽြန္ တဒ္တကုခ ကုမၸဏီသည္ ္န္ကုန္အ ္ ရပကု ္းေႏ  ္ဖ ္ မ္းေငပည္နယ္ ငမဒက္ပကု ္းေ္ က ိမက ရ ပါ ္းေ ္ၿ ိမက ရနယ္တြ ္ ဖုန္းေးေ  ြငဖည္ဖ 
ကတ္မကဒးေ ငဖန္ခငဖဖးေ ္ဒ ္းေခကပါသည္။  

• ္ ္  ြထပမ္ုံ္္ က္ န္ မကုဘကု ္းေ Application တစ္ခုကကု မကတ္ဆက္ ပးေခ္ဖသည္။ သကိပီးေိပီလဒးေ ယThi P P Lar) Application 
သည္ ္န္ကုန္ႏ  ္ဖ မႏၱေ လးေ္ က ကုန္ပစၥည္းေ မကတ္ဆက္ ္ဒ ္းေခကပြမ္ကဒးေ  ပြ္အစီအစ ဥ္မကဒးေန  ္ဖ  လကဒဖ စကးေငဖ ္ဖ ္ဒ ္းေခက သဒ 
မ စကးေဆကု ္မကဒးေန  ္ဖ ပတ္သတ္သည္ဖ အခကက္အလက္မကဒးေကကု တစ္စုတစ္စည္းေတည္းေ  ထဒက္ပုံဖ ပးေ သဒ Application 
ငဖစ္သည္။  အသုံုးေငပ သူမကဒးေအ နငဖ ္ဖ မကမကတကုခစကတ္္ ္စဒးေသည္ဖ အခကက္အလက္မကဒးေကကု အမကက းေအစဒးေအလကုက္ သဒ္  
လည္းေ ကဒ ္းေ   မကမက နထကု ္ သဒမ  န္ဒန  ္ဖ အကြဒအ ္းေကကု လကုက္မ သဒ္လည္းေ ကဒ ္းေ   ္ဒ ္းေကုန္ဏ rating 
အ္ သဒ္လည္းေ ကဒ ္းေ လြယ္ကူစြဒ ္ ဒ ဖြႏကု ္သည္။ သကိပီးေိပီလဒးေ (Thi P P Lar) Application သည္ 
ကုန္သည္မကဒးေႏ  ္ဖ ္ယ္ယူသူမကဒးေအ ကဒးေ ဆက္သြယ္ ပးေမည္ဖ one stop channel တစ္ခုငဖစ္လဒႏကု ္ပါသည္။  

• သကိပီးေိပီလဒးေ ယThi P P Lar) Application ကကု ၂ ္၉ ခုႏ စ္  ဖ ဖဒ္္ါ္ီ ္၄ ္က္ နခတြ ္ စတ ္မကတ္ဆက္ခ္ဖပါသည္။ 
လူ ပါ ္းေ ၂oooo ခန္ခ  ညါ ္းေလုပ္ယူခ္ဖ ကသည္။  

• ကၽြန္ တဒ္တကုခအ နငဖ ္ဖ Application ကကုပကုမကုသုံုးေစြလ္ဒ စ္န္ ကုံစမ္းေမ ္ဖဒ္ ပးေငခ ္းေက္ဖသကုခ သဒ ပ္ကုမကုးေ္  ္းေအစီအစဥ္မကဒးေ 
မငပ လုပ္ငခ ္းေအငပ ္ လက္္ ကသုံုးေစြသ္ူမကဒးေကကု ဆက္လက္ထကန္းေသကမ္းေထဒးေႏကု ္္န္ အခကက္အလက္မကဒးေပကုမကုစုံုလ ္ အဒ ္ 
စီမုံလကက္္ ကသည္။  
 

 

Key figures 

   
We manufactured over 69.1 

million pre-paid top cards for 
MPT 

Our new app has been 
downloaded 20,000 times 

since Feb, 2019  

MPT awarded us again a prize 
for the quality of our 

collaboration.  
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Our footprint 

 

  

Production Distibution

Ayeyawady N N

Bago N N

Chin N N

Kachin N N

Kayah N N

Kayin N N

Magway N N

Mandalay Y N

Mon N N

Nay Pyi Taw N N

Rakhine N N

Sagaing N N

Shan N Y

Taninthayi N N

Yangon Y Y

Prepaid Top Up Cards
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Prepaid card production 

 
 
Prepaid card production 
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People 

 

Highlights 

• 300+ people are working at TMH, and our team is extremely skilled: 45% of them are 
engineers or holding different management roles.   

• 99% of our staff are Myanmar citizen. 

• Our turnover rate is low (10%), like our absenteeism rate (6.8%) and the satisfaction of our 
employees is high (90%). 

• TMH is investing in training more people, with more resources.  

• No accident occurred during the last financial year. 

• Among the people promoted to a higher position within our company, 53% were women. 

• We mainly provided safety training program and professional training program to our 
engineers to ensure they are operating their work safety and efficiently. 

• Staff welfares programs are arranged according to the plan by HR department. 

• Outstanding staffs are awarded yearly based on the performance appraisals. 
 

Key figures 
   

 
 

  

300+ people are working for 
TMH 

45% of our people are 
engineers or holding a 
management position 

90% of our employees are 
satisfied with their work 

   
28% of our employees are 

women 
17 persons were promoted, of 

which 53% were women 
Each trainee received on 

average 40 hours of training  

   
0 accident in  

our workplace 
Our absenteeism rate is 6.8% TMH managed one case of 

fraud last year 
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Highlights 
• TMH ကုမၸဏီတြ ္ ္န္ထမ္းေ ပါ ္းေ ၃    ကကဒ္ တဒ္န္ထမ္းေ ဆဒ ္လကက္္ ကသည္။ ္န္ထမ္းေအ ္အဒးေဏ ၄၅% 

သည္ အ ္ငက ္နီယဒမကဒးေ ယသကုခမဟုတ္) စီမုံခန္ခခြ ္္းေဆကု ္္ဒ တဒ္နမ္ကဒးေကကု ထမ္းေ ဆဒ ္ နသူမကဒးေငဖစ္သည္။  
• ္န္ထမ္းေမကဒးေဏ ၉၉% သည္ ငမန္မဒႏကု ္ ုံသဒးေမကဒးေငဖစ္ ကသည္။  
• ကုမၸဏီဏ turnover rate သည္ ္ %  အဒက္ လကဒဖနည္းေပါသည္။ ္န္ထမ္းေပကက္ကြက္ႏုန္းေသည္ ါင္း ၆.ၿ% 

ခန္ခ္ ကိပီးေ  ္န္ထမ္းေမကဒးေဏ လုပ္ န္းေခြ အ္တြ ္းေ စကတ္ ကကနပ္မု္ ကငခ ္းေသည္ ၉ % ္ ကသည္။  
• TMH ကုမၸဏီသည္ ္န္ထမ္းေအ ္အတြက္ ပကုမကုမကဒးေငပဒးေစြဒ သငပ္ ပ မခာ   ဆ နခခ ပးေႏကု ္ ္းေႏ  ္ဖ သငပ္ ပ  ဆ နခချခငပ ဆကု ္္ဒ 

အ္ ္းေအငမစ္မကဒးေ ပကုမကု္္ က ္းေတကုခအတြက္ ္ ္းေႏ ီးေလုပ္ကုက ္လကက္္ ကသည္။    
• ိပီးေခ္ဖ သဒ ဘးဒႏ စ္တြ ္ မ တဒ္တဆငဖစ္ပြဒးေမမုကဒးေ လုံုးေ္မ္ ကခ္ဖပါ။  
• ကုမၸဏီ္ က ္ဒထူးေတကုးေ္န္ထမ္းေမကဒးေအနက္မ  ၅၃% သည္ အမကက းေသမီးေမကဒးေငဖစ္သည္။  
• ကၽြန္ တဒ္တကုခကုမၸဏီသည္ အ ္ငက ္နီယဒမကဒးေအတြက္မ  ဘးေက ္းေလုံုငခုံ မု္ က စ္န္ ္ည္္ြယ္ိပီးေ Safety Training ႏ  ္ဖ 

Professional Training မကဒးေ ပကုခခက ပးေပါသည္။  
• HR းဒနဏ စီစဥ္မုအတကု ္းေ ္န္ထမ္းေမကဒးေအတြက္ Staff welfares အစီအစဥ္မကဒးေ  ဆဒ ္္ြက္ပါသည္။  
• Performance appraisal  ပးမူတည္ိပီးေ အလုပ္အ္ည္အ သြးေ  ကဒ ္းေမြန္ သဒ္န္ထမ္းေမကဒးေသည္ ‘ဆု’ ခကီးေငမ  ္ဖ  

ငခ ္းေခု္ံ သည္။   
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Organization and policies 
Our HR department is responsible for defining and enforcing the rules for managing our workforce 

effectively. They also ensure that TMH is complying with all the relevant laws related to labour. To do 

so, they update every year our Employee Handbook. This document is shared and distributed to our 

employees: it gives them clear guidance about their rights and duties. They are all encouraged to 

contact the HR department if they have any questions.  

HR းဒနသည္  ကုမၸဏီဏ ္န္ထမ္းေအ ္အဒးေကကုအကကက းေ္ ကစြဒ စီမုံခန္ခခြႏ္ကု ္္န္ စည္းေမကဥ္းေစည္းေကမ္းေမကဒးေ သတ္မ တ္ငခ ္းေႏ  ္ဖ လကုက္နဒ  
ကက ္ဖသုံုးေ စငခ ္းေတကုခအတြက္ တဒ္န္္ ကပါသည္။ TMH ကုမၸဏီသည္ သက္ဆကု ္္ဒအလုပ္သမဒးေဥပ ညမကဒးေႏ  ္ဖအညီ လကုက္နဒ 
မ ဆဒ ္္ြက္ႏကု ္္န္ HR းဒနမ  တဒ္န္ယူ ဆဒ ္္ြက္္သည္။  ထကုသကုခလုပ္ ဆဒ ္္န္ HR းဒနသည္ ၀ ပထမပ  ္ပ မခကပ တကပ တ ကကု 
ႏ စ္စဥ္ ငပ ငပ မ္ြမ္းေမုံဖ္ပါသည္။ ၀ ပထမပ  ္ပ မခကပ တကပ တ  တြ ္ ္န္ထမ္းေမကဒးေဏ ္ ပကု ္ခြ ္ဖအခြ ္ဖအ ္းေမကဒးေ  လုပ္ န္းေတဒ္န္မကဒးေအငပ ္ 
လကုက္နဒကက ္ဖသုံုးေ္မည္ဖ ညႊန္ ကဒးေခကက္မကဒးေပါ ပါ္ ္သည္။ ၀ ပထမပ  ္ပ မခကပ တကပ တ  ကကု ကၽြန္ တဒ္တကုခ  ္န္ထမ္းေမကဒးေအဒးေလုံုးေ ထုံသကုခ 
မ က ္ ပးေိပီးေ  ္န္ထမ္းေမကဒးေအ နငဖ ္ဖ  မးေငမန္းေစ္ဒ တစ္စုံုတစ္ခု္ ကပါက HR းဒနသကုခ ဆက္သြယ္ မးေငမန္းေႏကု ပ္ါသည္။  

Training 
We rely on the skills of our people to deliver the solutions and services requested by our clients. 

Therefore, TMH decided to increase its investment to train our people: our training expenditures 

reached MMK 12.5 million last year compared to  MMK 5 million the year before. As a result, we 

trained more people: 33% of our workforce was trained last year, and each trainee received on 

average 40 hours of training.  

ကၽြန္ တဒ္တကုခ၏လုပ္ န္းေမကဒးေတြ ္ Clients မကဒးေက  တဒ ္းေဆကုလဒ သဒ ္န္ ဆဒ ္မုမကဒးေႏ  ္ဖ လုပ္ န္းေမကဒးေအဒးေ  

ငဖည္ဖဆည္းေ ပးေနကု ္္န္မ ဒ ကၽြန္ တဒ္တကုခ္န္ထမ္းေမကဒးေဏ လုပ္ န္းေကၽြန္းေကက ္မုအ ပးတြ ္ မူတည္ နပါသည္။ ထကုခ  ကဒ ္ဖ ကုမၸဏီသည္ 
training အတြက္ ပကုမကု္ ္းေႏ ီးေမုငပ လုပ္္န္ ဆုံုးေငဖတ္ခ္ဖသည္။ Training အတြက ္ အသုံုးေစ္ကတ္ကကု 
ႏုကု ္းေယ ဥ္လ က ္ မန စ္တစ္ႏ စ္က ငမန္မဒကကပ္  ြ ၅ သန္းေသဒ ္ ကခ္ဖ သဒ္လည္းေ ိပီးေခ္ဖ သဒဘးဒႏ စ္တြ ္ ကကပ္သန္းေ ပါ ္းေ ္၂.၅  
သန္းေထက သုံုးေစြခ္္ဖသည္။  ္လည္အ နငဖ ္ဖ ္န္ထမ္းေအ ္အတြက္ ပကုမကု မကဒးေငပဒးေစြဒ training  ပးေႏကု ္ခ္ဖသည္။ ္န္ထမ္းေအ ္အဒးေဏ 
၃၃% ကုက training  ပးေႏကု ္ခ္ဖိပီးေ တစ္ဦးေလ က ္ ပကမ္းေမ ကအဒးေငဖ ္ဖ နဒ္ီ ၄  ခန္ခ training ္္ ကခ္ဖသည္။  

 

  

 

Safety 
The risks related to safety are a real concern for TMH. We may be requested to go and work in 

conflicted areas to build or maintain towers. When our management assesses the risks related to a 

project, safety risks are always prioritized.   
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TMH အ္တကပ တ  ပင ပ ခတငပတံ ျခံ  ဆ္ ပခခမၾရစဆျခငပ ႏွစငပည့္  ္ပသ္ပသ္ပည့္ ဆံ  ရစံ  ႏွဆ ငပေျခမခာ  (risk) သ္ပ အမစ ပ္ကယပ  ဆ  ရဆမပ တယပရာ္ ပခ  
ျ  ပသ ပ္းျဖစ္သည္။ ကၽတ ပေ္ာပ ဆ္ နအေ ျ ငပည့္မျ ႆ ာႏွစငပည့္ အခကပအခ အခခဆ ႕ရစဆေသာမေ ရာေဒသမခာ တ္ငပ သတာ ေရာကပဝ ပေဆာငပမၾေ  ရ ပ  
မေ္ာငပ ဆဆ မၾမခာ ရစဆတာႏွဆ ငပ ္သ ပ္းျဖစ္သည္။ က မၸဏီ၏  ီမံခ ပနခတ ေရ သ ပ္  ီမကံဆ ပ ္ ပခ ကဆ   ဆ  ပရာ္တငပ တ  ပင ပ ခတငပ တံ ျခံ  ဆ္ပခခမၾဆဆ ငပရာ 
ဆံ  ရစံ  ႏွဆ ငပေျခ (Safety risk) ရစဆမရစဆကဆ  ကီ  ာ ေ    ဆ  ပသ ပ္းျဖစ္သည္။  

ယခငပႏွစ ပ္တငပ တ  ပင ပ ခတငပအ္တငပ  မေ္ာပ္ဆျ  ပ တာ ျခငပ  တံ  ဝမရစဆခ ည့္ ္းျဖစ္သည္။  

Inclusive workplace 
We do not tolerate any form of discrimination. TMH promotes people based on their performance 

and results. Within our company, 45% of our workforce hold an engineer or management position. 

This reflects the quality of our team. It is a competitive advantage to deliver high-added value services. 

We are proud to have 20% of women among our engineers and managers. This diversity is for us 

critical to provide our clients with better solutions.  

Last year, 17 people were given the opportunity to advance their career, and 53% of the people 

promoted were women.  

Our employees are pleased to work with us: their satisfaction rate reached 90% last year. Our turnover 

rate reached 10% last year (compared to 13% in 2017/2018).  

ကၽတ ပေ္ာပ ဆ္ န က မၸဏီသ္ပ မ္ပသ ပ္ည့္ခတ ျခာ ဆကပဆံမၾမခဆ  ကဆ မဆဆ  သ ပ္ ခံခတငပည့္တမ ပ္မ္ပမဟ ပ္ ္းျဖစ္သည္။ က မၸဏီသ ပ္ ဝ ပထမပ မခာ အာ  
ရာထူ ္ဆ  ခ ပနအ ပရာ္တငပ ၄ငပ ္ဆ န၏ တ  ပရ္ပကဆ ငပရ္ပႏွစငပည့္ ရတဒပမခာ ကဆ သာအေျခခံၿ ီ  တ  ပေဆာငပ ္သ ပ္းျဖစ္သည္။  ္န္ထမ္းေအ ္အဒးေဏ 
၄၅% သည္ အ ္ငက ္နီယဒမကဒးေ ယသကုခမဟုတ္) စီမုံခန္ခခြ ္္းေဆကု ္္ဒ တဒ္န္မကဒးေကကု ထ မ္းေ ဆဒ ္ နသူမကဒးေငဖစ္သည္။  ထဆ အခခကပသ္ပ 
ကၽတ ပေ္ာပ ဆ္ နဝ ပထမပ မခာ ၏ အရ္ပအခခငပ ကဆ  ထငပဟ ပေ ၿ ီ  အရ္ပအေသတ ျမငပည့္ ဝ ပေဆာငပမၾမခာ ေ  ရာ္တငပတ ပ္  အေထာကပအကူ 
္ ပခ မျ  ပေ  ္သ ပ္းျဖစ္သည္။ က မၸဏီ၏ diversity ရစဆမၾသ ပ္  ဆ မဆ ေကာငပ မတ ပေသာ ဝ ပေဆာငပမၾတ  ပင ပ မခာ မေ  ႏွဆ ငပရ ပအ္တကပ အထူ အေရ  
 ္  ္သ ပ္းျဖစ္သည္။   

ယခငပႏွစ ပက ဝ ပထမပ  ၁၇ ကီ ကဆ  ရာထူ ္ဆ  ေျ ာငပ ေ  ခ ည့္ၿ ီ ္ ၄ငပ ္ဆ နထ မစ ၅၃% သ ပ္ အမခဆ  သမီ မခာ မျ  ပ ကသ ပ္းျဖစ္သည္။  

ကုမၸဏီရစဆ ္န္ထမ္းေမကဒးေဏ လုပ္ န္းေခြ ္အတြ ္းေ စကတ္ ကကနပ္မု္ ကငခ ္းေသည္ ၉ % ္ ကသည္။ ကုမၸဏီဏ turnover rate သည္ (၂၀၁၇-၁၈ 
္တငပ ၁၃% ရစဆခ ည့္သ္ပ) ္ %  အဒက္ လကဒဖနည္းေပါသည္။ 

PPE training 
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Society 
Highlights 

• TMH pays its fair share of tax to support the Government’s efforts: we paid MMK 
685,371,196 last year. 

• We are supporting communities, and we donated MMK 21 million to various philanthropic 
initiatives: we participated in the Clean Yangon challenge to help cleaning Yangon City, and 
protecting our environment. TMH also contributed to plant trees during a dedicated event.  

• We recycled 32% of our waste to minimize our environmental footprint. 
• ကၽတ ပေ္ာပ ဆ္ န TMH က မၸဏီသ္ပ အ ဆ  ရ၏ က ဆ  မပ မၾမခာ ကဆ မေထာကပ ံည့္ေ  ရ ပ သငပည့္္ငပည့္မခစ္ေသာ အခတ ပ မာဏ 

အာ မေ  ေဆာငပတခကပရစဆရာ ယခငပႏွစ ပက ၆၈၅,၃၇၁,၁၉၆ ကခ ပမေ  ေဆာငပခ ည့္ ္သ ပ္းျဖစ္သည္။ 

• ျ ္ပသူတူထ အာ ေထာကပ ံည့္ေ  ေ ေသာ က မၸဏီျ  ပသ ပ္ည့္အာ ေတခာပ တာ  ရဟဆ္အ တ နအ ္ပ မခာ သဆ န ကခ ပေငတ 
(၂၁)သ ပ  ခ ပန တစ်ဴဒ္ ပ ခ န ္သ ပ္းျဖစ္သည္။ ရ ပက  ပျမ ဆ႕ သ ပနရစငပ ေရ ႏွစငည့္ပ  သဘာဝ ္ပဝ ပ ကခငပ ကာကတယပေရ ္ဆ နအ္တကပ Clean 
Yangon Challenge ္တငပ  ္ဝငပခ ည့္သ္ပးျဖစ္သည္။ TMH က မၸဏီသ ပ္ သ ပ ငပ ဆ ကပအခမပ အ ာ မခာ တ္ငပတ္ပ  
 ္ဝငပေဆာငပရတကပခ ည့္ ္သ ပ္းျဖစ္သည္။ 

• ကၽတ ပေ္ာပ  ္ဆန၏  ္ပဝ ပ ကခငပဆဆ ငပရာ ထဆခဆ ကပမၾမခာ အာ မ ေတခစာည့္ခခႏွဆ ငပရ ပ  တ ပန  ပ  ၥ္ပ မခာ ၏ (၃၂%)အာ  
ျ  ပတ ပ္အသံ  ျ  ခ နသ ပ္းျဖစ္သည္။ 

 

Key figures 

   
We donated  MMK 21 million 
for our philanthropic activities 

We recycled 32% of  
the waste we produced 

TMH paid  MMK XX billion last 
year 

 

TMH’s Corporate Social Responsibility 
Our corporate social responsibility is not limited to our philanthropic efforts. We consider that paying 

our taxes, reducing our environmental footprint or offering good, safe, and rewarding working 

conditions (see page 66) are part of our corporate social responsibility.  

ကၽတ ပေ္ာပ ဆ္ န က မၸဏီ၏  ္ပ၀ ပ ကခငပဆဆ ငပရာ ္ာ၀ ပယေူဆာငပရတကပမၾ အာ   ရဟဆ္တ  ပင ပ မခာ ျ ငပည့္သာ က ပနသ ပ္ထာ ျခငပ  မရစဆ ္းျဖစ္သည္။ 
အခတ ပေဆာငပျခငပ ္  ္ပဝ ပ ကခငပဆဆ ငပရာထဆခဆ ကပမၾမခာ  ကဆ ေတခစာည့္ခချခငပ  (သဆ နမဟ ပ္)မ ေကာငပ မတ ပတံ ျခ ံမၾရစဆျ ီ  ခခီ ေျမစာကပမၾရစဆေသာ 
တ  ပင ပ ခတငပအေျခအေ မခာ  ္္ပေဆာကပျခငပ ္ဆ နသ ပ္ ကၽတ ပေ္ာပ ဆ္ န၏  ္ပ၀ ပ ကခငပဆဆ ငပရာ္ာ၀ ပယူေဆာငပရတကပမၾ၏ 
္ ပ ဆ္ပ္ ပ ဆ ငပ မျ  ပ ္သ ပ္းျဖစ္သည္။  

Our philanthropic contribution 

We gave MMK 19 million to various charitable initiatives last year. We donated 7,750,000 MMK to the 

Daw Khin Kyi Foundation, and 550,00 MMK to the NLD AIDS Center to support the people suffering 

from AIDS. Our main contribution (8,300,000 MMK) aimed to support the victims of floods.  

တတ ပခ ည့္ေသာႏွစ ပက ကၽတ ပေ္ာပ ဆ္ နက မၸဏီသ္ပ  ရဟဆ္တ  ပင ပ အမခ ဆ မခ ဆ  တစ်ဴဒ္ ပ ျခငပ အ္တကပ ကခ ပေငတ (၁၉) 
သ ပ ဆ္္ဆသံ   တ ခ ည့္ ္သ ပ္းျဖစ္သည္။ ကၽတ ပေ္ာပ ဆ္ နသ ပ္ေဒခခငပ က ပ္ေ ာငပေဒ ရစငပ သဆ န (၇၇၅၀၀၀၀) ကခ ပႏွစငည့္ပ အမခ ဆ သာ ဒီမဆ ကေရ ီ အ တ နခခ  ပ၏ 
ခ ခံအာ ကခဆငပ မၾ ကူ  ကပေရာဂ္  ငပ္ာရစဆမေဝဒ ာခံ ာ ေ ရသူမခာ ထံသဆ န (၅၅၀၀၀၀) ကခ ပ တစ်ဴဒ္ ပ ခ န ္သ ပ္းျဖစ္သည္။ အမခာ ဆံ  တစ်ဴဒ္ ပ မၾ 
(၈၃၀၀၀၀၀ ကခ ပ) မစာမေရေဘ သငပည့္ျ ္ပသူမခာ အာ မေထာကပ ံည့္ေ  ရ ပမျ  ပ ္သ ပ္းျဖစ္သည္။ 
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Fiscal contribution 

We paid over MMK 685,371,196 last year. The split of the tax paid is mentioned below:  

Commercial tax 
      446,993,558.00  

Corporate Income tax 
      218,422,241.00  

Stamp duty          2,968,800.00  

Personal Income tax         16,986,597.00  
 

ကၽတ ပေ္ာပ ဆ္ န က မၸဏီသ္ပ တတ ပခ နေသာႏွစ ပက ၆၈၅,၃၇၁,၁၉၆ ကခ ပေကခာပ အခတ ပထမပ ေဆာငပခ န ္သ ပ္းျဖစ္သည္။ 
အခတ ပေငတအမခ ဆ မခ ဆ ကဆ မေအာကပ တ္ငပမေ ာပျ ထာ သ ပ္းျဖစ္သည္။   

က  ပသတယပခတ ပ 
၄၄၆,၉၉၃,၅၅၈  

ဝငပေငတခတ ပ ၂၁၈,၄၂၂,၂၄၁ 

္ံဆဆ ပေခ္ငပ ခတ ပ ၂,၉၆၈,၈၀၀ 

္ ပကီ ခခငပ မဝငပေငတခတ ပ ၁၆,၉၈၆,၅၉၇ 

 

 

Our environmental footprint 

We are trying to reduce our environmental footprint as much as we can. We produced 3,800 kg of 

waste last year, and we managed to recycle 1,200 kg.  

ကၽတ ပေ္ာပ ဆ္ နက မၸဏီ၏  ္ပဝ ပ ကခငပဆဆ ငပရာ ထဆခဆ ကပမၾမခာ အာ  ္ ပ္ႏွဆ ငပသမခစမေတခစာည့္ခခတခကပရစဆသ္ပးျဖစ္သည္။ ယခငပႏွစ ပက 
ကၽတ ပေ္ာပ္ဆ နသ္ပ  တ ပန  ပ  ၥ္ပ ေ ္ငပ  (၃၈၀၀) ကီတဆ ဂရမပ ထတကပရစဆခ နျ ီ  (၁၂၀၀) ကီတဆ ဂရမပအာ မ ျ  ပတ ပ္အသံ  ျ  ရ ပ 
 ီ ကပႏွဆ ငပခ ည့္ ္သ ပ္းျဖစ္သည္။ 

Tax paid by TMH (MMK millions)

Commercial tax Corporate Income Tax

Stamp Duty Personal Income Tax
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100 Days Cleaning Yangon Challenge NLD AIDS  

  

  
Yangon Hospital Plantation for our environment programe  
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Non-Financial reporting 
 

 

  

BUSINESS

KPIs Unit Value (FY 18-19) GRI Standard SDGs

Number of clients for BTS services Number 3                                    GRI 102 SDG 9

Number of BTS constructed Number 60                                  GRI 102 SDG 9

Number of BTS maintained by TMH Number 800                                GRI 102 SDG 9

Number of people connected to mobile network Number 422 400                        GRI 102 SDG 9

Number of people connected to high speed mobile network Number 120 000                        GRI 102 SDG 9

Number of performance issues / service disruptions % < 1% GRI 416 SDG 9

Customer satisfaction rate % > 99% TMH SDG 9

Number of awards Number 4                                    TMH SDG 9

Number of clients for optical fiber services Number >10000 GRI 102 SDG 9

Number of optical fiber installed GT km >2000 GRI 102 SDG 9

Number of optical fiber installed Other km 15                                  GRI 102 SDG 9

Number of housholds connected Number >9000 GRI 102 SDG 9

Number of business connected Number >1700 GRI 102 SDG 9

Data capacity (bandwidth) GBPS 14                                  GRI 102 SDG 9

Customer satisfaction rate % > 95% TMH SDG 9

Number of cards produced Number 69 125 480                   GRI 102 SDG 9

Number of downloads of the mobile app Number 20 000                          GRI 102 SDG 9

Number of awards Number 1                                    TMH

SOCIETY

Commercial tax MMK 446 993 558                GRI 201 SDG 8

Corporate Income tax MMK 218 422 241                GRI 201 SDG 8

Stamp duty MMK 2 968 800                     GRI 201 SDG 8

Personal Income tax MMK 16 986 597                   GRI 201 SDG 8

Amount of philanthropic activities MMK 1 400 000                     GRI 203 SDG 8

Number of potential breach reported Number 1                                    GRI 205 SDG 16

Number of breach Number 1                                    GRI 205 SDG 16

Training hours provided to BOD members Hours 50                                  GRI 404 SDG 8

Number of BOD member trained Number 3                                    GRI 404 SDG 8

Pwint Thit Sa  Rank Number 15                                  TMH -

Business ethic and responsibilities

Transparency

BTS

FFTX / Broadband

Mobile

Tax

Donation



 
 

71 
 

 

  

PEOPLE

KPIs Unit Value (FY 18-19) GRI Standard SDGs

Total number of headcount Number 306                                GRI 102 SDG 8

Number of women Number 87                                  GRI 102 SDG 5

Number of managers / engineers Number 138                                GRI 102 SDG 8

Number of female managers / engineers Number 27                                  GRI 102 SDG 5

Number of staff / supervisors Number 64                                  GRI 102 SDG 8

Number of female staff Number 35                                  GRI 102 SDG 5

Number of workers / employees Number 104                                GRI 102 SDG 8

Number of female workers Number 25                                  GRI 102 SDG 5

Number of expatriate Number 4                                    GRI 102 SDG 8

% of local employee % 99% GRI 102 SDG 8

Number of departures Number 34                                  GRI 401 SDG 8

Number of resignation Number 32                                  GRI 401 SDG 8

Number of termination Number 2                                    GRI 401 SDG 8

Staff turnover (%) % 10% GRI 401 SDG 8

Employee engagement (satisfaction) % 90% TMH SDG 8

Total training hour Hours 1 544                            GRI 404 SDG 8

Total number of people trained Number 102                                GRI 404 SDG 8

Average training hours provided to each trainee Hours 15                                  GRI 404 SDG 8

Training expenditure MMK 12 500 000                   GRI 404 SDG 8

Number of accidents Number -                                GRI 403 SDG 8

Absenteism rate % 6,8% GRI 403 SDG 8

Frequency rate % -                                GRI 403 SDG 8

Fatality rate % -                                GRI 403 SDG 8

Total number of new hires Number 23                                  GRI 401 SDG 8

Number of women recruited Number 9                                    GRI 401 SDG 5

Number of promotion Number 17                                  GRI 405 SDG 5

Number of women promoted Number 9                                    GRI 405 SDG 5

PLANET

Electricity  consumption kWh 3 700                            GRI 302 SDG 12

Waste produced Kg 3 800                            GRI 306 SDG 12

Waste recycled Kg 1 200                            GRI 306 SDG 12

Energy  

Waste  

Work Place

Training

Working Condition

Talent Development
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Financial statements 
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Position 
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I'IN IA'I''I'
Auditing, Accounting and Consultancy Services

Ph : 092502907 64, 095092740,, 097 3?41900, 0 1 -580092

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF

TMH TELECOM PUBLIC COMPANY LIMITED

We have audited the accompanying flnancial statements of TMH TELECOM PUBLIC Co., Ltd, (the

"CompanyJ which comprise the Statement of Financial Position as at 31st March 2019, and the

Statement of Profit or Loss and Other Comprehensive Income, Statement of Changes in Equity and

Statement of Cash Flows of the group for the year ended, and a summary of significant accounting

policies and other explanatory notes,

Management's Responsibilities for the Financial Statement

Management is responsible for the preparation and fair presentation of these financial statements in

accordance with the Myanmar Financial Reporting Standards (MFRS) and the provisions of the Myarlmar

Companies Law. This responsibilities include; designing, implementing and maintaining internal control

relevant to the preparation and fair presentation of financial statements that are free from material

misstatement, whether due to fraud or error, selection and applying appropriate accounting policies, and

making accounting estimates that are reasonable in the circumstances.

Auditor's ResponsibiliUes

Our responsibility is to express an opinion on these financial statements based on our audit, We

conducted our audit is in accordance with Myanmar Standard on Auditing. Those standards require that

we comply with ethical requirement and plan and perform the audit to obtain reasonable assurance

whether the financial statements are free from material misstatement, An audit involves performing

procedures to obtain audit evidence about the amounts and disclosure in the financial statements. The

procedures selected depend on the auditor's judgement, including the assessment of the risk of material

misstatement of the financial statement, whether due to fraud or error. In making those risk

assessments, the auditor considers internal control relevant to the entity's preparation and fair

presentation of the financial statements in order to design audit procedures that are appropriate in the

circumstances, but not for the purpose of expressing an opinion on the effectiveness of the entity's

internal control. An audit also include evaluating the appropriateness of the accounting policies used and

the reasonableness of accounting estimates made by management, as well as evaluating the overall

presentation of the financial statements. We believe that the audit evidence we have obtained is

sufficient and appropriate to provide a basis for our audit opinion.



'I'IN I.A.'I''I'
Auditing, Accounting and Consultancy Services

Ph : 092 5029 A7 64, 095092740, 097 3241900, 0 1 -5 80092

Unqualified Opinion

ln our opinion, the consolidated firrancial statemcnt of the Conrpan)- are propcrly'dralvn up in accordancc-

rvith the Myanmar Financial Reporting Standards and tlre provisions of tlie Myanmar Companies Law so

as to give true and lair view of the state olaflairs of the Cornpany as at 3l'' March 2019 and of the

results, changesequity ancl cash f-lorvs of theCompanv tbrthe tlrrancial t'earencled on that date.

Report on Other Legal and Regulatory Requirements

In accordance with the provisions of Myannrar Cornpanies Larv, rve also repon that:

(a) We have obtained all the irrformation and explanations rve have required and

(b) Books of account have been maintained by the Company as required by the Myanmar Compatties

Larv 201 7.

For U Tin Latt

Certified Public

Date : .2019

a.EoGBiI{S'A),R'hJi
CERTIFIED PUBLiC

,R.L,D.B.l,
ACCOUNTANT

UT



2019 2018

Note MMK MMK

Assets

Non Current Assets

Property, Plant & Equipment 3        804,108,675                505,471,049               

Other Investments 4        200,485,000                

Investment in Joint Venture 5        2,639,200,000             

Investment in Project 6        1,529,710,752             4,440,642,252            

Total Non Current Assets 5,173,504,427             4,946,113,301           

Current Asset

Inventory - Prepaid Card 7        2,701,865,186             2,286,102,258            

Inventory - Project 1,307,873,716             

Trade & Receivable 8        6,300,522,569             6,066,707,295            

Cash_and_Cash_Equivalent 9        1,101,675,362             4,237,620,064            

Tender & Bank Guarantee Deposit 19,650,203                  38,372,016                

Deferred Expense - Project 10      556,546,211                

Prepaid Expense 11      203,233,500                1,864,000,655            

Prepaid  - Income and Commercial Tax 55,518,657                  399,998,279               

Total  Current Assets 12,246,885,404           14,892,800,567          

Total Assets 17,420,389,831           19,838,913,868          

TMH Telecom Public Co.,Ltd
Statement of Financial Position As at 31st March 2019



Equity & Liabilities

Paid Up Capital 14,559,798,000           14,559,798,000          

Reserves (71,246,500)                

Retained Earnings 952,013,740                1,809,910,017            

Net Profit for The Year 633,900,923                1,680,113,013            

Total Equity 16,074,466,163           18,049,821,030          

Current Liability

Trade & Other Payable 12      680,507,869                816,867,828               

Provision - Income tax 218,422,241                475,203,762               

Provision - Commercial Tax 446,993,558                497,021,248               

Total  Liability 1,345,923,668             1,789,092,838           

Equity & Liabilities 17,420,389,831           19,838,913,868          

The notes on Page    -     are an integral part of the Financial Statements Authenticated by Directors





Reserves Retained Earning Total 
 No of Ordinary 

shares 
Kyats Kyats Kyats Kyats

FY (2018~19)

Beginning of financial year 12,212,906          14,559,798,000         3,490,023,030             18,049,821,030           

Prior year adjustment -                     -                          (95,428,090)                (95,428,090)                

Restated profit 12,212,906          14,559,798,000         -                          3,394,594,940             17,954,392,940           

Issue Share -                            

Dividend paid ( 12,212,906 S- Qty *200Ks ) (2,442,581,200)           (2,442,581,200)           

Net Profit / (Loss)for the year 633,900,923               633,900,923               

Other Comprehensive Income (71,246,500)              (71,246,500)                

End of financial year 12,212,906          14,559,798,000        (71,246,500)             1,585,914,663            16,074,466,163          

 No of Ordinary 

shares 
Kyats Kyats Kyats Kyats

FY (2017~18)

Beginning of financial year 9,347,800            9,491,700,000          2,443,243,514             11,934,943,514           

Prior year adjustment -                     -                          (356,677,497)              (356,677,497)              

Restated profit 9,347,800            9,491,700,000          2,086,566,017             11,578,266,017           

Issue Share 2,865,106            5,068,098,000          5,068,098,000             

Dividend paid ( 11,066,240 S- Qty *25 Ks ) (276,656,000)              (276,656,000)              

Net Profit / (Loss)for the year 1,680,113,013             1,680,113,013             

End of financial year 12,212,906          14,559,798,000        3,490,023,030            18,049,821,030          

TMH Telecom Public Co.,Ltd
Statement of Changes in Equity

for the Year Ended 31st March 2019
Share Capital 



2019 2018

MMK MMK

Cash Flow from Operating activities

Profit / (Loss) before Tax 1,092,111,206        2,155,316,775         

Adjustments for;
Prior year adjustment (95,428,090)            (356,677,498)           

Depreciation for the year 87,374,680             65,954,326              

Disposal Loss 706,667                  

Interest income (83,599,174)            (43,000,831)            

Investment Income (1,100,000)              (63,910,016)            

Interest Paid 100,000,000            

Tax Expense (458,210,283)          (475,203,762)           

Operating profit before working capital changes 541,148,339           1,383,185,661         

(Increase) / decrease in Current Assets :
Inventories (1,723,636,644)       (546,880,834)           

Receivable From Project & Customer (233,815,274)          1,295,838,247         

Prepaid expenses 1,104,220,944         1,708,597,694         

Bank Guarantee Deposit 18,721,813             11,000,000              

Increase / (decrease) in Current liabilities :
Trade & other payable (136,359,959)          (2,896,968,416)        

Cash Flow from Operating activities (429,720,781)          954,772,352           

Interest Paid (100,000,000)           

Prepaid Income & Commercial Tax 344,479,622           (230,406,036)           

Tax Paid (306,809,211)          39,424,204              

Net cash used in Operating activities (392,050,371)          663,790,520           

Cash Flow from Investing activities

Purchase of Property, plant & equipment (386,012,306)          (141,698,755)           

Proceeds From Property, plant & equipment 430,000                  

Purchase of Investment Securities (2,094,400,000)        

Proceeds  From Investment Securities 63,910,016              

Interest Income 83,599,174             43,000,831              

Investment Income 1,100,000               

Net cash used in Investing activities (301,313,132)          (2,128,757,908)       

TMH Telecom Public Co.,Ltd

Statement of Cash Flow for the year ended 31st March 2019



Cash Flow from Financing activities

Proceeds  From Share 5,068,098,000         

Dividend paid (2,442,581,200)       (276,656,000)           

Cash Paid for Loan (1,000,000,000)        

Net cash used in Financing activities (2,442,581,200)       3,791,442,000         

Net Increase / (decrease) in cash & cash equipment (3,135,944,702)       2,326,474,612         

Cash & Cash equivalent  at the beginning of the year 4,237,620,064         1,911,145,452         

Cash & Cash equivalent  at the end of the year 1,101,675,362        4,237,620,064         



 

 

TMH Telecom Company Limited 

Notes to the Financial Statements 

Currency – Myanmar Kyat 
 

1. General Information 
 

TMH Telecom Company Limited was incorporated as a private company in the Union of 
Myanmar under the Myanmar Companies Act on August 21, 2007. 

 

The registered office of the company is No.(18/A), Koh Min Koh Chin Road, Bahan 
Township, Yangon Division. 

 

                             The Financial Statements are expressed in Myanmar Kyat and relate to the year from 1, 
April 2018 to 31, Mar 2019. 
 

The name of Company was changed from Tah Moe Hnye Chan TharTun Wai Thar 
Company Limited to TMH Telecom Company Limited, dated on 12.1.2016. 

 

The TMH Telecom Company Limited has been transformed from private company limited 
to public company limited, dated on 25.5.2016. 

 

The principle business activities of the company are 
 

- Production of Top Up Cards 
 

- Distribution of mobile Sim cards and prepaid Top Up cards 
 

- Auto Telecom Exchange Installation & Maintenance Services 
 

- BTS Tower Construction & Maintenance Services 
 

- Site Acquisition & Technical Installation Services 
 

- Fiber Cable Construction & Maintenance Services 
 

- Power System Installation & Maintenance Services 
 

- Telecom Equipment Installation & Maintenance Services 
- Wiring & Cabling Services 



 

 

 
 
 
 
 
 
 

2. Preparation of Accounting Policies 
A. Basis of Preparation 

 

The financial statements have been prepared in accordance with Myanmar Accounting 
Standards (MAS) under the historical cost convention. 

Certain prior period amounts in the financial statements have been reclassified   to conform to 
the current period’s presentation. 

 

B. Foreign Currency Translation 
(1) Functional and presentation currency 

 

Items includes in the financial statements of the Company are measured using the currency 
of primary economic environment in which the entity operates (the ‘functional currency’).The 
financial statements are presented in Myanmar Kyat, which is the functional and presentation 
currency of the Company. 
 

(2) Transactions and balance 
Foreign currency transactions are translated into the functional currency at the exchange rate 

prevailing on the dates of the transactions. Foreign exchange gains and losses resulting from 
the settlement of such transaction and from the translation at year- end exchange rates of 
monetary assets and liabilities denominated in foreign currencies are recognized in the income 
statement. 
 

 

C. Use of estimates and judgments 
The preparation of the financial statements in uniformity with MFRS requires management 

to make judgments, estimates and assumption that affect the application of accounting policies 
and the reported amounts of assets, liabilities, income and expense. Actual result may differ 
from these estimates. Estimate and underlying assumptions are reviewed on an ongoing basis. 
Revisions to accounting estimates are recognized in the period in which the estimates are 
revised and in any future periods affected. 
 

 

D. Revenue Recognition 
- The company was received prepaid card profit at 6% of MPT prepaid cards sold. 
- Printing incomes are recognized when the printing income is certain to be received. 
- Project incomes are recognized when the company satisfies the performance obligation 

by transferring control of a promised goods or services to the customers. 



 

 

E.  Dividend income 
Dividend income is recognized when the right to receive payment is established. 

 

 
 
 

F. Inventories 
 

       Inventories are stated at the lower of cost, computed using the first-in, first-out 

method, and net realizable value. Any adjustments to reduce the cost of inventories to their net 

realizable value are recognized in earnings in the current period. 

 

G. Property , Plant & Equipment 
 

Property, plant & equipment are recognized at cost less accumulated depreciation or 
accumulated amortization. 
 

Depreciation is calculated using the straight line method over the estimated useful lives 
of these assets. The depreciation rates of these assets are as follows, 
 

Factory building 10% 
 

Machinery & Accessories 10% 
 

Tools & Project Accessories 10% 
 

Motor Vehicles 10% 
 

Office equipment 10% 
 

Furniture & Fixture 10% 
 

Computer & Printer 20% 
 

Electrical Equipment 20% 
 

 
 
 

H. Fair Value Measurements 
 

        The Company defines fair value as the price that would be received from selling an 

asset or paid to transfer a liability in an orderly transaction between market participants at the 

measurement date. When determining the fair value measurements for assets and liabilities 

that are required to be recorded at fair value, the Company considers the principal or most 

advantageous market in which the Company would transact and the market based risk 

measurements or assumptions that market participants would use to price the asset or liability, 

such as risks inherent in valuation techniques, transfer restrictions and credit risk. Fair value is 

estimated by applying the following hierarchy, which prioritizes the inputs used to measure fair 

value into three levels and bases the categorization within the hierarchy upon the lowest level 

of input that is available and significant to the fair value measurement. 



 

 
I. Cash and cash equivalents 

                    Cash and cash equivalents comprise cash in hand and deposits in various local 

banks. The Company believes its existing balances of cash, cash equivalents will be sufficient to 

satisfy its working capital needs, capital asset purchases, outstanding commitments and other 

liquidity requirements associated with its existing operations over the next 12 months. 
 

J. Ordinary Shares 
         Only Ordinary Shares are classified as equity. Costs directly attributable to the 

issuance of new ordinary shares are recognized in profit or loss in the year of issuance of new 
ordinary shares. 
 

K. Provisions 
            Provisions are recognized when the company has a present legal or contractive 

obligation as result of past events. 
 

 

L. Trade and other payables 
Trade and other payables represent liabilities for goods and services provided to the 

company to the end of financial year which are unpaid. They are classified as current 
liabilities if payment is due within one year or less. Otherwise, they are presented as non-
current liabilities. 
 

 

M. Other Investment 
These Financial instruments are measured at fair value through other comprehensive 

income and are valued at fair value including directly attributable transaction costs. Changes 
in fair value are recognized in equity and dividends receivable from equity assets are 
recognized in the income statement. 
 

 

N. Prepaid Expense 
Prepaid expenses are initially recorded as assets that have future economic benefits, 

and are expensed at the time when the benefits are realized. 
 

 

O. Income Tax 
                           All tax expenses are current taxes and recognized in the income statement. Current 
tax is the expected tax payable on the taxable income for the year, using the tax rates 
enacted or substantively enacted at the reporting date 

 
 P.   Earnings Per Share 
                Basic earnings per share is computed by dividing income available to common shareholders 
by the weighted average number of shares of common stock outstanding during the period . 



3.Property, Plant & Equipment

Land
Factory 

Building

Machinery 

& Accessories
Vehicle

Office 

Equipment

Computer 

& Printer

Furniture 

& Fixture

Electrical 

Equipment

Tools & 

Project 

Accessories

Total

Cost

Balance at April 2018 63,000,000      18,000,000   161,155,750     286,304,980      6,250,900      81,613,886      47,644,700     22,290,926     15,356,200     701,617,342     

Addition -                 -              379,500,000     720,000            1,110,956      1,820,000        -                 2,861,350      -                 386,012,306     

Disposal -                  

Balance at Mar 2019 63,000,000      18,000,000   540,655,750     287,024,980      7,361,856      83,433,886      47,644,700     25,152,276     15,356,200     1,087,629,648  

Accumulated 
Depreciation -                  

Balance at April 2018 10,800,000   86,746,775       61,343,926        1,527,642      20,198,060      8,166,692       5,827,579      1,535,620       196,146,293     

Addition -                 1,800,000     28,766,000       28,668,000        687,400         16,540,700      4,770,000       4,606,580      1,536,000       87,374,680       

Disposal -                  

Balance at Mar 2019 12,600,000   115,512,775     90,011,926        2,215,042      36,738,760      12,936,692     10,434,159     3,071,620       283,520,973     

Balance at Mar 2019 63,000,000     5,400,000    425,142,975    197,013,054     5,146,814     46,695,126     34,708,008     14,718,117    12,284,580     804,108,675    



4.Other Investments

FMI Share 

Mineral Development Bank

Total

5.Investment in Joint Venture

Myanmar GT

Total

6.Investment in Project

Tower Project

CCTV Project

Fiber Project

Total

200,485,000            

2,639,200,000         

100,485,000            

100,000,000            

2,639,200,000          

663,920,008            

283,836,367            

581,954,377            

1,529,710,752         



7.Inventory - Prepaid Card

1000ks 3000ks 5000ks 10000ks

Prepaid 462,407    140,069  130,480  10,034    1,537,232,760

Hanset 1            27,000

E-Top Up 1,103,455,926

Sim Card ( 500 ks per 1 card ) 122,299  61,149,500

2,701,865,186

8.Trade & Receivable

Receivable From Project

    - BTS Project 2,582,809,859       

    - Fiber Project 741,707,578          

    - Mobile Project 577,032,074          

    - Other Project 83,112,724            

Receivable From MPT (Fuel & Meter Bill) 521,611,436          

Receivable From Customer 1,772,365,283       

Receivable From Other 21,883,616            

6,300,522,569       

Item Name
Qty

Amount ( Ks )

Total

Total



9.Cash_and_Cash_Equivalent Kyats USD

Cash in hand _ Ks 404,466,416               

Cash in hand _ $ 808,957                     534$                  

Cash at bank _ Ks 574,240,257               

Cash at bank _ $ 122,159,733               80,639$             

Total 1,101,675,362           81,173               

10.Deferred Expense - Project

Pun Hlaing Project 2,557,125           

MOHA Project 11,117,100         

Thi P P Lar Application Project 24,181,580         

Fortune Shop House Project 28,516,589         

GT Project ( Monywa ) 146,608,200       

Mytel Project 343,565,617       

Total 556,546,211       

11.Prepaid Expense

Advance for Office Use 80,236,704         

Deposit to MPT ( Mobile Money & Security ) 20,000,000         

Prepaid Expenses - Office Rental 41,576,133         

Prepaid Expenses - Other 61,420,662         

Total 203,233,500       

Ex Rate 1 USD = 1515 Ks



12.Trade & Other payable

Accrued Expenses 39,744,543               

Deferred Project Income 61,058,213               

Payable To Sub-Contractor 142,892,559             

Payable To Staff Salary, SSB Fee & Salary Income Tax 199,312,553             

Payable To MPT ( for inventory purchase ) 237,500,000             

Total 680,507,869             

13.Revenue

2019 2018

BTS Project 6,069,869,172        6,554,627,129           

Fiber Project 961,191,957           1,261,221,796           

Mobile Project 1,694,854,032        2,124,576,026           

Other Project 213,956,002           

Total 8,939,871,162       9,940,424,951          

14.Cost of Goods Sold

2019 2018

Project - Expense 4,688,585,509        3,930,350,889           

Production Cost 181,371,549           428,469,445             

Total 4,869,957,058       4,358,820,334          



15.Administration Expense

Renovation and maintenance expenses 37,424,350           

ISO Payment 10,003,000           

Donation Charges 13,160,850           

Listing Expense 18,313,602           

Meeting & Conference 20,913,510           

Marketing Penetrating Expenses 68,506,588           

Professional fees 90,043,000           

Utilities 119,155,205          

Car Rental & Convenience Expense 120,816,700          

Travelling and related costs 161,221,820          

Office Rental 275,372,914          

Other Expense 122,395,476          

Depreciation of property, plant and equipment 87,374,680           

Director’s remuneration 67,200,000           

Employee Benefit Expenses 1,437,176,775       

Total 2,649,078,471      

16. Earnings Per Share

The calculation of the basic earnings per share attributable to the ordinary owners of the Company is

 based on the Following data :

2019 2018

Net Profit/ (Loss) attributable to equity 633,900,923      1,680,113,013       

Weighted average number of shares of common stock outstanding 12,212,906       12,212,906           

Basic earnings per share ( MMK per share) 52                   138                     


